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The University calendar is subject to modification or interruption due to occurrences such as fire, flood, labor disputes, interruption of utility services, acts of God, civil disorder and war. In the
eventofanysuchoccurrence, the University willattempt to accommodateits students. It does not, however, guarantee that courses of instruction, extra curricular activities or other Minnesota State
University programs or events will be completed or rescheduled. Refunds will be made to eligible students in accordance with State University Board policy.

Informationin this publication willbe madeavailablein alternative format, such aslarge printor cassette tape, upon request. Contact the College of Graduate Studies and Research, phone 507-389-2321,
or 800-627-3529 or 711 (MRS/TTY).

All provisions within this bulletin are subject to changes without notice.



ADMISSION

MINNESOTA STATE UNIVERSITY, MANKATO
MISSION STATEMENT

Minnesota State University promotes learning through
effective undergraduate and graduate teaching,
scholarship, and research in service
to the state, the region and
the global community.

ADMISSION

College of Graduate Studies and Research
115 Alumni Foundation Center - 507-389-2321 - Fax 507-389-5974

Students possessing a four-year bachelor’s degree earned at a regionally accred-
ited college or university may apply for admission to graduate study. Admission
to the graduate school is open to all who qualify with no limitation based on race,
religion, color, veteran’s status, sex, age, national origin, marital status, physical
and mental disability, sexual orientation, creed, status due to receipt of public as-
sistance or any group against which discrimination is prohibited.

Degree Seeking Admission

Studentsseekingagraduate degreemustsubmitacompletedapplicationindupli-
cate for a specific graduate degree program. The applicant must make arrange-
ments to have two official transcripts sent directly to the College of Graduate
Studiesand Researchfromtheinstitution(s) where the undergraduate orgraduate
degree was received. The award of the baccalaureate degree must be listed on the
transcript. If a student is seeking admission to the College of Graduate Studies
and Research before his/her graduation from an undergraduate institution, an in-
complete transcript will be reviewed for provisional admission. It is the student’s
responsibility to arrange for an official degree verifying transcript to be sent by
the degree-grantinginstitution onceitis available. Students are not considered to
be fully admitted until an official final degree verifying undergraduate transcript is
received by the College of Graduate Studies and Research.

Application Fee. All applicants must submit an application fee with the application
for graduate study. The fee is waived for applicants currently enrolled in the McNair
Scholars Program.

Materials filed with the College of Graduate Studies and Research cannot be
returned, borrowed or reproduced. Application materials of applicants who do
not enrollin graduate courses are destroyed after two years. If a student starts but
doesnotcompleteagraduate program, his/herfileswill be destroyed aftersixyears
without course registration.

Afouryear accumulated minimum GPA of 2.75 on a 4.0 scale is required in all programs
unless otherwise specified. Some programs require a higher GPA. Please review the
admissionsstandardsofeach programforrequirementsofminimumgradepointaverag-
es, Graduate Record Examination, Miller’s Analogies Test, letters of recommendation or
prerequisiterequirements.lftheprogramrequiresstandardizedtestresults, officialscores
must be in the applicant’s file before the file will be reviewed for admission.

Once the applicant’s fileis complete and the applicant meets all the requirements
of the College of Graduate Studies and Research, the file is sent to the department
for review and admission recommendation. A student is not officially admitted to
the College of Graduate Studiesand Research untilan admission recommendation
from the department is reviewed by the Dean of the College of Graduate Studies
and Research. A review of an application review may require several weeks.

Thereviewingdepartmentmayrequirethestudenttocompletecertaindeficiencies
in addition to the normal requirements of the graduate program. Upon receipt of
thedepartment’srecommendation,theDeanoftheCollegeofGraduateStudiesand
Researchwilladmitthestudenttothe programandthe College of Graduate Studies
and Research.The College of Graduate Studies and Research officially informs the
applicant of his/her admission status.

Applicants with poor academic records or limited probability of succeeding in
graduate work may be denied admission to a degree program and permission to
take graduate courses. Applicants may also be denied if the department involved
and the Dean of the College of Graduate Studies and Research concur that the ap-
plicantdoes not meetthe professional standards commonlyrequiredforastudent
earning a graduate degree in that area.

StandardizedTests. Some graduate programsrequire the Graduate Record Examina-

tion, the Millers Analogies Test, or the GMAT for admission to the program. Students
should checkthe specificadmission requirementsforindividual graduate programs.

Transfer Credits. A maximum of 10 semester credits of graduate credit, all of
which must be related to the program (with a grade “B” or better), may be trans-
ferred from other appropriately accredited colleges or universities into a master’s
degree program. A maximum of 16 semester credits of graduate credit may be
transferredfromthe otherMinnesotastate universitiesandappliedtoaprogramat
Minnesota State University, Mankato.

To be accepted as transfer credit and applied towards a Minnesota State
Mankato graduate degree, the following conditions must be met:
1. Credit must be from a regionally accredited educational institution
2. Credits transferred into an accredited program may need to come from an
accredited program
3. The courses must be taught by a full-time faculty member with graduate fac-
ulty status at the originating university
4. The courses must be part of a regular graduate program at the originating
university
5. Evaluation and approval by the student’s Examining Committee
6. Evaluation and approval by the College of Graduate Studies and Research.

The following will not be accepted as transfer credit:

1. Correspondence or similar study

2. Individual study

3.Credit earned atalocation in Minnesota through a university headquartered
in another state or country

4. Credit for courses conducted by proprietary groups

5. Credit applied towards another degree

6.Extended campus credit from a university that does not accept that credit for
its own on-campus graduate programs; or

7.Workshops, Continuing Education Courses and In-Service Training credits

AllcreditcountingtowardanMinnesota State Mankatograduatedegree,including
alltransferred credit, must be completed within the six year time limit. Credit used
tocompleteanothergraduate degree program cannotbetransferredintoanother
graduate program.

Change of Program. To change degree programs, students must complete the ad-
missionrequirementsofthenewprogramincludingareviewandacceptancebythat
program’sadmissioncommittee.Studentsmustsubmitanewapplicationformtothe
College of Graduate Studies and Research for the change to be effective. No more
than12graduatecreditstakenbyadegreeseekingstudentcanbeappliedtothenew
program. Earned graduate credit can only be counted once towards a degree.

Part-Time Students. Most graduate programs at Minnesota State University,
Mankato accommodate the student who, because of employment, family or other
obligation, choosestoattainadegree ona part-time basis. Students may choose to
not register for classes for several semesters, and resume a part-time or full-time
load at a later date. However, the maximum time limit to complete all master’s de-
greeandspecialistprogramrequirements,including courseworkandthe capstone
project, is six years.

Immunizations. All students born after 1956 are required by law to be immunized
formeasles, mumps, rubella, tetanus and diphtheria. Students will need to provide
proof of these immunizations before they are allowed to register.

Non-Degree Seeking Admission
Studentswishingtotake graduate coursework, butwhodonotwish toseekagraduate
degree orenrollin a graduate certificate program, must complete an applicationasa
non-degree seeking student prior to registration. No more than 12 graduate credits
takenbyanon-degreeseeking studentmay beapplied toagraduate degree program.
This option is not typically available to international students.

International Student Admission

Requirements for all International Students. International students must follow
all of the standard application procedures listed above. In addition, a completed,
certified financial statement confirming the availability of adequate financial sup-
port must be attached to the application form. An official Test of English as a For-
eign Language (TOEFL) score must be sent directly to the College of Graduate
StudiesandResearchfromthetestingservice,asexplainedinthefollowingsection.
Examinee’s copies of TOEFL scores will not be accepted. Unofficial transcripts and
applicationmaterialsareunacceptable.Transcriptevaluationbyanapprovedevalu-
ation agency is required for most academic programs.

Because of the procedures required to determine English competency and the ad-
ditional administrative time required, it is absolutely necessary that international

2007-2009 Graduate Bulletin 1

c
.2
)
2
(S
©
<




REGISTRATION PROCEDURES

studentapplicationsforgraduatestudybecompletenolaterthanthreemonthsbe-
forethe beginning of the semesterin which the student wishes to enroll. All official
transcripts, official test scores, letters of recommendation, financial statementand
background sheet must be in the student’s file in the College of Graduate Studies
andResearchthreemonthsbeforethebeginningofthetermofanticipatedentry.In-
ternationalstudentsplanningtoattendMinnesotaStateUniversity,Mankatoshould
plantoarriveoncampusatleastone week before classesbeginto participateinthe
required orientation program coordinated by the Office of International Students.
There is no summer admission for international students.

International studentsarerequiredtoenrollforafull-timegraduate studentcourse
load (6 semester credits).

English Proficiency. The Test of English as a Foreign Language (TOEFL) is required
of all applicants whose native language is not English and who have not recently
graduated from an educational institution in the U.S. or an English speaking nation.

Applications for the TOEFL can be obtained from the Educational Testing Service, Box
899, Princeton, New Jersey 08540. Only official scores sent directly to the College of
Graduate Studies and Research by the Educational Testing Service are acceptable.

Applicants whose first language is not English must demonstrate their ability to
study in English by submitting a score of 500 or higher on the paper version, 173
orhigheronthecomputerversion.Priorcompletion of English courseworkat other
U.S. colleges does not exempt the student from submitting TOEFL results. Some
academic programs have higher TOEFL minimum scores than are noted above.

International Students Office. The International Students Office serves interna-
tionalstudentsbyadvisingstudentsaboutacademic,immigration, personal,social
andfinancialissues.Thereareapproximately 600international studentsrepresent-
ing more than 70 countries at the University. The Office of International Students
serves as the official contact agent between the U.S. Immigration and Naturaliza-
tion Service, other government agencies, and the University community.

The ISO also processes immigration paper work for faculty from abroad in J-1 status.

The Office of International Students coordinates andimplementsinternational so-
cial and cultural activities on campus and within the Mankato community.

Health Insurance. Health and Accident insurance is required for all international
students and their dependents studying at Minnesota State University onan F-1 or
J-1Visa. Allnewly arrived international students are required to subscribe to the Uni-
versity’s designated health plan prior to enroliment. Health insurance is required for
the entire period of study at Minnesota State University -including the summer. Any
exception or waiver can only be granted by the ISO Health Insurance Committee.

New Student Orientation. All new and transfer international students are required
toattend a New Student Orientation program before they receive authorization to
register for classes. An orientation fee will be charged to each new international
student who enrolls at MSU.

English Placement Test and ESL. All new and transfer students whose native lan-
guageis not English are required to take the English Placement Examination prior
toenrolling in classes. This applies to both undergraduate and graduate students,
as well as to transfer students. Based on student performance students may be re-
quired to enroll in English as a Second Language (ESL) classes, beginning their
firstsemester on campus, until authorized by the ESLinstructor as eligible to enroll
in English Composition 101 or waived of further requirements in case of graduate
students. If a student fails to meet this requirement, a hold will be placed on the
student’s records. ESL for undergraduate students is not a substitute for English
Composition 101 for general education requirements. Questions concerning ESL
can be referred to the Department of Modern Languages at 389-2116.

“International Students in U.S. Higher Education” Course. The University
requires all new international students to register and complete the course:“Inter-
national Students in Higher Education”during their first semester on campus. Stu-
dentswho have attended other U.S.institutions for more than one year are waived
from this requirement. The course is offered through the College of Education.

REGISTRATION PROCEDURES

Office of the Registrar
136 Wigley Administration Center - 507-389-6266

Registrationproceduresareestablishedbythe OfficeoftheRegistrar.Classschedules
and registration policies are posted on the University Registrar’s web pages. Reg-
istrationis accomplished viathe Internet. Courses carrying graduate creditare those
listed at the 500, 600, or 700 levels. Many courses listed on the 500 level are open to
undergraduatesaswellasgraduatestudents(undergraduatesenrollincorresponding

400 numbered courses).The courses listed at or above the 600 level are open only to
graduatestudents.Coursesatthe700levelareavailableonlytostudentsadmittedtoa
doctoral program.Graduate studentsregisteringforatleastsixgraduatelevel credits
during a semester are defined as full-time graduate students at the University.

All students wishing to take graduate level courses must complete and submit
an Application for Admission to the College of Graduate Studies and Research.
Graduate students enrolled in 500 level courses that are also listed at the 440 level
will be required to demonstrate graduate level work in the testing process and/or
throughadditionalclassassignmentsasrequiredbytheinstructor,department,and
the College of Graduate Studies and Research.

Anundergraduate of Minnesota State University, Mankato who has 6 semester cred-
its orfewerremaining onabachelor’s degree and has a cumulative grade point aver-
age of 3.0 or better for the last 60 semester credits may, with the consent of the Dean
oftheCollegeof Graduate StudiesandResearch, be permittedtoregisterforgraduate
workto completeanormalload.Usually, no more than two graduate courses may be
taken underthese circumstances. Formsinitiating this procedure are available in the
College of Graduate Studiesand Research.Minnesota State Mankatoundergraduate
students permitted to register for graduate credits are considered as undergraduate
students until they complete all undergraduate degree requirements. They are not
eligible for graduate student financial aid or for graduate assistantships.

Students enrolled in courses must fulfill tuition and fee payment obligations by the
published deadlines or they will be dropped from all registered courses.

Academic Transcripts. A fee is assessed for each official transcript. Payment is to
be submitted when transcripts are requested. Allow a minimum of seven working
days from receipt of request for processing. All holds must be cleared before an
official transcriptis issued. Additional information about ordering academic tran-
scripts is available by contacting the Office of the Registrar’s.

TUITION AND FEES

Minnesota Residency

The Minnesota State Colleges and Universities (MNSCU) Board establishes residen-
cyrequirementsfortheentire State University system.Theseresidency requirements
pertain only to the paymentoftuition within the University system.Voting privileges
have no bearing on whether or not students pay resident or non-resident tuition.

Non-residenttuition willbe chargedto students whose permanenthomesareout-
side Minnesota. “Permanent” means family home or home established for a pur-
pose other than for University attendance.

Initial classification of a student as a non-resident, however, does not prevent re-
classification at any time when residency requirements are met. Students desir-
ing changes in residency may obtain specific information concerning residency
requirements from the Office of the Registrar.

Tuition and Fees
Current tuition and fee rates may be found on the University’s web pages. Please
not that tuition and fees are subject to change without advance notification.

Reciprocity Tuition

Students from North Dakota, South Dakota, Wisconsin and Manitoba are eligible
to participate in the reciprocity tuition program. Forms are available at the Office
of the Registrar.

Midwest Student Exchange Program. The Midwest Student Exchange Program
is an interstate initiative established by the Midwestern Higher Education Com-
mission (MHEC) toincrease educational opportunities for studentsinits members
states. This program enables residents of Kansas, Michigan, Minnesota, Missouri,
Nebraska, and North Carolina to enroll in designated institutions and programs at
reduced tuition levels outside of their home state. Contact the Office of the Regis-
trar 507-389-6266.

SOURCES OF FINANCIAL ASSISTANCE
Student Employment

All students seeking any kind of employment at Minnesota State University,
Mankato must be able to lawfully accept employment in the United States at the
time of employment as prescribed in the Immigration Reform and Control Act.
Ordinarily, a state issued driver’s license and a social security card will be sufficient
evidence, but other appropriate documents may be required.
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GRADUATE ASSISTANTSHIP

Need-Based Financial Aid Programs

Programs below are available to students who demonstrate financial need and
otherwise meet program and application requirements: Federal Work-Study, Fed-
eral Stafford Student Loan, Minnesota State Work-Study, Federal Perkins Student
Loans, Student Education Loan Fund (SELF). To apply, complete the Free Applica-
tion for Federal Student Aid (FAFSA) for the academic year in which financial as-
sistanceisneeded.Applicationsforthesefinancialresourcesshould befiledearlyin
the calenderyear.Foradditional information, please contact the StudentFinancial
Services, 120 Wigley Administration Center, 507-389-1866.

Graduate Assistantships

Graduate assistantships provide academically-related employment for eligible
graduatestudents.Thethreebasictypesofassistantshipsareforteaching,research,
or program assistance. Teaching Assistants generally assist a professor with teach-
ing his/her courses. Some will teach courses as the instructor of record under fac-
ulty supervision. Research Assistants assist faculty with various research projects.
Program Assistants work in a variety of programs and offices throughout the uni-
versity. Most departments with graduate programs have assistantships available.
Applications should be submitted to the department or unit for which the student
wishes to work. Students wishing to apply for assistantships in multiple depart-
ments or units need to submit a separate application for each.

Resolution Regarding Graduate Scholars, Fellows, Trainees, and Assistants
Acceptance of an offer of financial support (such as agraduate scholarship, fellow-
ship, traineeship, or assistantship) for the next academic year by a prospective or
enrolledgraduatestudentcompletesanagreementthatbothstudentandgraduate
schoolexpecttohonor.Inthatcontext, theconditionsaffectingsuchoffersandtheir
acceptance must be defined carefully and understood by all parties.

Students are under no obligation to respond to offers of financial support prior to
April 15; earlier deadlines for acceptance of such offers violate the intent of this
Resolution. In those instances in which a student accepts an offer before April 15,
and subsequently desires to withdraw thatacceptance, the student may submitin
writing aresignation of theappointmentatany time through April 15.However,an
acceptance given or left in force after April 15 commits the student not to accept
another offerwithout first obtaining a written release from the institution towhich
a commitment has been made. Similarly, an offer by an institution after April 15
is conditional on presentation by the student of the written release from any previ-
ously accepted offer. It is further agreed by the institutions and organization sub-
scribing to the above Resolution that a copy of this Resolution should accompany
every scholarship, fellowship, traineeship, and assistantship offer.

Federal Work-Study Graduate Assistantships

Federal Work-Study Graduate Assistantships are available to graduate studentswho
areeligibleforfinancial aid. Students must complete the Free Application for Federal
Student Aid (FAFSA) for the academic year in which financial assistance is needed.
Apply online at at the FAFSA Web site. Assistance with the FAFSA process is avail-
able from Student Financial Services atthe Campus Hub, in personat 117 Centennial
Student Union, by telephone at 507-389-1866, or e-mail campushub@mnsu.edu.

Memorial Library Graduate Assistantships

Applicants for any of the graduate programs who have had experience workingin
libraries may apply for assistantships in Memorial Library. These assistantships
are especially beneficial to new librarians who wish to attain the necessary second
Master's degree before entering full-time employment in a library. Positions exist
in a variety of areas throughout the library.

Student Affairs Graduate Assistantships

Eachyear, 15 to 20 graduate assistantships are usually available through the follow-
ing: Office of Student Affairs; Office of Admissions; Career Development and Coun-
seling Center; Centennial Student Union; Counseling and Health Services; Lesbian,
Gay, Bisexual Center; Office of Financial Aid; Office of First Year Experience; Pre-
Major Advising; Orientation; Office of International Students; Department of Resi-
dential Life; Student Leadership Development & Services-Learning; Office of the
Vice President; and Women's Center. Apply through the Office of Student Affairs.

Assistantship polices are updated from time to time. Please contact the College of
Graduate Studies and Research for current assistantship polices.

Policy Background. Graduate Assistantships are stipends awarded to assist students
inmakingprogresstowardtheirdegree.GraduateAssistantsprovideinstructional,re-
search,and/oradministrativesupporttodepartmentalefforts.Agraduateassistantship
providesthe opportunityforastudentto practice whatis being studiedinanapplied
activity, such as research, teaching, and other sorts of professional practice.

Policy Statement. Graduate assistantships are awarded to full-time students who
arefullyadmittedtoagraduateprogramandwhomaintaingoodacademicstanding

duringthetimeoftheaward.Appointmentsarecompetitiveandaredeterminedon
thebasisofundergraduateand/orgraduategrade pointaverage, testscores, letters
ofrecommendation, pertinentexperience,educationalpreparation,interviews,ora
combination of these factors. The amount of compensation and terms and condi-
tions of awards will be maintained and published by the College of Graduate Stud-
ies and Research.

Requirements. Since the purpose of the award is to assist the student in making
progresstowardthedegree, themaximumtimecommitmenttoassistantshipactivi-
ties is normally 20 hours per week (for a teaching assistant, 8-9 semester credits
over 2 semesters). Teaching assistants may be assigned extra duties (not to exceed
the equivalent of 9 semester credits). In special cases when a student is in the last
term of study, additional assignments may be made up to 30 hours per week. For
the same reasons, a student must be concurrently enrolled each term for at least
6 graduate semester credits, but not more than 12 semester credits. Summer ses-
sionappointmentsrequireaminimumof1graduatesemestercredit.Astudentwho
was assigned a limited number of deficiency courses as a condition of admission
maypetitiontheGraduateDeantoacceptthedeficiencycreditstowardmeetingthe
minimum credits required for the assistantship.Nomore than nine undergraduate
credits may be covered by the graduate assistant tuition waiver during the entire
timeastudentisemployedasagraduateassistant (endorsed by the Grad. Submeet
and Confer on 2/16/04). The maximum length of appointment (from all sources of
funding)islimited to the normal length of time for completing the degree, in most
cases 2 years (a few programs which require more than a minimum of 40 credits
have a normal length of 3 years to completion).

Compensation. The amount of the Graduate Assistant stipend is published each
year by the College of Graduate Studies and Research. As far as possible, stipends
aresettocoverthefull costofattending theinstitution,as determined by the Office
of Financial Aid. Stipends are calculated on a full-time equivalent of “20 hours per
week!The stipend is subject to State and Federal taxes. Full awards carry a waiver
of 18 credits of tuition for Fall and Spring semesters (normally, 9 each semester).
Tuition waivers for more than 9 credits each semester must be approved by the
Graduate Dean. No tuition waiver is provided for Summer Session appointments.
Partial awards are permitted and may carry a corresponding reduction in tuition
waiver. Students may hold multiple concurrent appointments in different depart-
ments or administrative units, as long as the total of all appointments does not
exceed the maximum allowed. At no time will a graduate assistant be employed
concurrently as an adjunct faculty.

Studentswhoholdanassistantship areeligible for Minnesotaresidenttuitionrates
during the time of their award, and over the Summer if they held an award the
previous Spring semester, during the Summer, or have accepted an award for the
following Fall semester.

Terms and Conditions. Prior to the beginning date of the award, graduate as-
sistants will receive a letter summarizing their general duties, stipend, and times
and flexibility of duties. During the first week of duty, graduate assistants will be
given an initial orientation to their assigned duties by their supervisor, including a
descriptionofspecificduties, standardsforevaluationof performance,andtraining
and other resources available.

Appointment. The award of a graduate assistantship is made by a letter of of-
fer. Acceptance mustalsobeinwriting,and constitutesanagreementbetweenthe
studentand the departmentthatboth are expected to honor.Resignationfroman
appointmentbeforethe end of theterminitially specified should also beinwriting,
andshouldbedeliveredtothedepartmentasearlyaspossible.Studentswhoresign
orarereleasedfromtheirappointmentpriortothe mid-pointofasemesterwilllose
the tuition waiver for that term.

Termination. Graduate assistants are expected to meet the standards of perfor-
mance described at their appointment, and to maintain satisfactory academic
progress toward their degree. Failure to meet either set of standards can lead to
terminationoftheassistantship.Although,immediateterminationmaybeinvoked
for serious misbehavior or failure to perform, under normal circumstances of poor
performance the following guidelines will be followed:

1. Written notice of warning, with a two-week trial period; followed (if necessary)
by

2. Written notice of termination, effective immediately.
Copies of this correspondence will be sent to the Graduate Dean and to the depart-
mentchairperson(fordepartmentalappointments)ortotheunit’sdirector(foradmin-
istrative unitappointments).The notice of termination mustalso be sentto the Office
of Business Affairs, and to the Office of International Students (if appropriate). All
compensationaccrued priortoreceiptofthe notice ofterminationinthe Business Of-
fice will be charged to the unit responsible for direct supervision of the student.
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POLICIES AND REGULATIONS OF THE GRADUATE COLLEGE

Bothwritten notice of warningand written notice of termination may be appealed.
In case of appeal, the student will send to the department chair or the unit director
a copy of the written notice and a letter stating the errors of fact or interpretation,
which is the basis of the appeal. The chair or unit director must investigate the ap-
pealanddeliverawrittenresponsewithinoneweek.Theappealmaybecarriedone
step further,in writing, to the College dean (forappointmentsin academicdepart-
ments)ortotheappropriatevicepresident(forappointmentsoutsidetheacademic
departments).The dean or vice president will consult with the Dean of the College
of Graduate Studies and Research, and their decision will be final. The initiation of
an appeal does not extend the trial period or the termination of duties.

Policy Implementation. In support of the terms and conditions outlined in this
policy, the following procedures are followed.

A. The policy addresses the tuition waiver associated with graduate assistant-
ships.To be eligible for resident tuition during the academic year, the signed
Work Authorization Form must be received in the College of Graduate Stud-
ies and Research no later than the tenth instructional day in a semester in
which the appointment is effective.

B. The policy addresses the number of hours of work that can be expected from
agraduateassistant. A graduate assistant can typically be hired only for work
completedwhenthe universityisin session.Exceptionstothis policy mustbe
approved by the Dean of the College of Graduate Studies and Research.

C. The policy addresses the appropriate process to follow if the assistantship is
terminated by the hiring unit. A student who believes s/he is being unfairly
treated as a graduate assistantin any otherareas unrelated to termination as
agraduate assistant may initiate an appeal that is similar to the grade appeal
process detailed in the Scholastic Standards.

The appeal process begins with the student discussing the issue with the supervi-
sor.Ifnoresolutionisachieved, the student should submitawritten petition to the
department chairperson or director of the office, and send a copy to the supervi-
sor. The chairperson or director will respond to the petition in writing within two
weeks.Ifnosatisfactoryresolutionisachieved, the studentmayappealinwritingto
the dean of the college or appropriate vice-president, who will respond in writing.

If asatisfactory agreementhas not been reached, the student will submita written
statement to the Dean of the College of Graduate Studies. The Dean of the College
of Graduate Studies in some cases may convene a committee to serve in an advi-
sory capacity. This committee will be comprised of three members of the Graduate
Sub-Meet and Confer and a graduate student.

Ifsuchacommitteeisformed, the chairperson of the committee will respondtothe
Dean of the College of Graduate Studies within two weeks of the formation of the
committee.The studentandthesupervisorshallbe permitted to makearebuttal to
thewrittenrecord compiled by the committee.This must be completed withintwo
weeks. The Dean of the College of Graduate Studies and Research will then make
afinal decision concerning the situation, and the decision of the Dean will be com-
municated in writing to all concerned parties. This decision is final.

Writtenpetitionsshoulddescribethenatureoftheproblem,theremedysought,and
astatementthatanattemptwasmadetoresolvetheissueattheappropriatelevels.
If witnesses are named in the petition, they should receive copies of the petition.

POLICIES AND REGULATIONS OF THE
GRADUATE COLLEGE

The Graduate Dean enforces established graduate policy, administers the affairs of
the College, and reports to the Vice President for Academic Affairs. The Graduate
Submeetand Conferis consulted on all proposed graduate policy changes at Min-
nesota State Mankato.

Student Involvement. The Student Senate and the Graduate Student Association
are invited to select a group of graduate students who will serve as an advisory
committee to the Dean of the College of Graduate Studies.

Waiving of Regulation by Petition. Graduate students may petition the Dean of
the College of Graduate Studies and/or the Graduate Sub-Meet and Confer Unit
for waiving of certain regulations based on the existence of extenuating circum-
stances. Such a petition must be endorsed by the student’s advisor before it will
be considered.

Graduate Faculty. The Dean of the College of Graduate Studies approves gradu-
ate and research faculty status based on the recommendation of the department
chair and the college dean as well as a review of their credentials by the graduate
committee.

Advisors. Students are assigned an initial advisor upon admission to a program.
Students,however,frequentlychangeadvisorsaftertakingsomecoursesandmeet-
ing faculty who share their interests. A change of advisor must be endorsed by the
new advisor, the chair or the graduate coordinator of the academic unit, and the
Dean of the College of Graduate Studies. A Change of Advisor form is submitted to
the College of Graduate Studies for the change to be effective.

Students are encouraged to work closely with their advisors in:
1. developing a Plan of Study and selecting their courses
2. meeting all departmental and College of Graduate Studies and Research re-
quirements
3. organizing an examining committee
4. completing the required research course and capstone project
5. arranging for comprehensive examinations

Nondegreestudentsgraduatestudentsarenotassignedanadvisor.Theymay,how-
ever, seek advice from a member of the faculty.

Courses

Only coursesbearing graduate creditareapplicabletoward agraduate degree.The
minimum number of credits required to be taken in courses restricted to graduate
studentsisspecifiedinthevariousgraduate programs.Atleastone-halfof thecred-
its required for the Master’s degree program must be from courses listed as 600-
699, excluding thesis or APP credits. These courses are for graduate students only.
Ifadualnumbered courseis taken atthe undergraduate level, it cannot be taken at
the graduate level and counted toward a graduate degree program.

Graduate Student Load. To be considered full-time, a graduate student must en-
rollforatleast6 semester credits.The student’s maximum course load each semes-
ter is 12 credits for the regular school year and a maximum of 8 semester credits
duringthesummersession.Any exceptionmustbeapprovedbythestudent’sadvi-
sorand the Dean of the College of Graduate Studies and Research. Any student ex-
ceeding the load limit without proper authorization shall lose the credits in excess
of the authorized load.

Credit by Examination. Students who possess expertise and knowledge in a
specific area covered by graduate coursework may, with the approval of the class
instructor, department chairperson, and the graduate dean, apply for credit by ex-
aminationforupto6credits.Forms may be obtained fromthedepartmentoffering
the specific course(s) to be examined.

Workshops, In-Service, Tours. A maximum of 10 credits earned in workshops,
in-service courses, and tours may be used in a graduate degree program.

Individual Studies. A maximum of 6 credits may be taken for independent study.

Course Definitions

1. Contact Hour: One 50-minute period containing class group activity un-
der supervision.

2. Regular Course: Contact hours between professor and students designed
moretosynthesize contentthantopresentmaterialtobelearned.Thus,con-
tactamongclassmembersand professorisheavilysupplementedbyregular
assignments and systematic evaluation. A course meets on a regular basis
usually for an academic semester, a summer session or as a module.

3. Workshop:Theprincipallearningtakes placethroughinterchangeamong
class members, the professor and her/his assistants. Thus, most work for
creditisfrequentlydonewithinthescheduled contacthours;however,ap-
propriate evaluation of student performance may include assessment of
outside work as well. A workshop has specific focus on an educational
problem and occurs in a compact time period.

4. In-Service: A professor and a group of students concentrate on coopera-
tively working toward the resolution of a specific problem clearly relat-
ing to professional assignments of students. An in-service course focuses
on concerns of a unique clientele. This course is usually offered on-site
over an extended period of time. Each new subtitle must be approved by
thedepartmentchairperson, collegedeanand,ifatthegraduatelevel, the
graduate dean. Approval is for an indefinite time.

5. Seminar: Characterized by in-depth study and a narrow focus. Students
are expected to do extended research outside of class and to present and
defendtheirresearchinclass.Alimitednumberofstudentsisacceptedand
stringent prerequisites are required.

6. Practicum, Internship, Field Study or Field Work: Credit is awarded
foran educational experience on an individual basis emphasizing on-the
jobtraining.The student’s work is jointly supervised by the academic unit
involved and the cooperating agency. Written permission from the indi-
vidual professor and/or department is required prior to registration.
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7. Tour: An extended group experience off campus in which major learning
results from travel. Tours must be supervised by regular Minnesota State
University faculty whoaccompanyit. Creditis awarded and student evalu-
ationisexpected.Thetouritself constitutes the majorlearning experience
in earning credits.

8. Field Trip: A short-term visit off campus to a site of educational signifi-
cance. This activity is supplemental to a regular course. Credit awarded is
for the course involved, with no extra or separate credit awarded for the
field trip.

9. Individually Paced Course: A series of specifically defined lessons. Each
lesson involves an assignment and an evaluation which the student must
completeatanacceptablecompetencelevel.Learning mayinvolve group
and/or individual activity, but the standards established apply equally to
all members. A maximum of six credits of independent study may count
toward a degree program.

10. Individual Study: Permits properly qualified students to undertake inde-
pendent study under guidance of a faculty member. Itis used only where
the time sequence and content are especially suited to the individual stu-
dentandnootherstudentsareenrolledinthe sameworkatthe sametime.
Written permissionfrom theindividual professorand/ordepartmentisre-
quired prior to registration. A maximum of 6 credits ofindependent study
may count toward a degree program.

11. Module: Identifies a regular course taught in a compact time frame. All
other guidelines for a regular course apply.

Note:Individual study coursesrequire consentofinstructorand department chair.
In-service courses carry individual subtitles and are designed to meet special prac-
titioner needs.

Scholastic Standards

The accumulation of grades below 3.0 in more than two courses of three or more
credits each or Incomplete/In-Progress in more than three courses of two or more
credits, or a combination of the above in four courses excluding thesis/alternate
plan paper credits removes the student from degree status.

The Dean of the College of Graduate Studies and Research will monitor the aca-
demic standing of all graduate students each semester and take the following ac-
tionsbased onthereview ofthegraduate students'semesterendinggradereports.
Astudentwhofailstomeettheacademicstandards mayberequired by the Dean of
the College of Graduate Studies and Research to withdraw from the university.

Studentsreceiving financial aid (excluding non-federally funded University gradu-
ateassistantships) mustabide byfederal, state,andinstitutional policies,including
but not limited to, satisfactory academic progress standards. For additional infor-
mation please see the web page of the Student Financial Services Office.

Academic warning letters will be sent to graduate students who receive a grade
of less than 3.0, an In -Progress (IP), or Incomplete (I) in any graduate course of 2
credits or more, or who have a cumulative grade point average of less than 3.0.

Probation letters will be sent to students who received an academic warning let-
terthe previoustermandwho have subsequentlyfailed todemonstratesignificant
improvementintheiracademicrecord.While under AcademicWarning status, stu-
dents who receive a grade of less than 3.0, a grade point average for the term of
less than 3.0, a cumulative grade point average of less than 3.0, or an In-Progress
orIncomplete in excess of four graduate courses of 2 credits or more will be placed
on probation.

Dismissalletters will be sent to all students who were placed on probation the previ-
ous term and who failed to demonstrate a significant improvement in his/her aca-
demicrecordandreceived agrade pointaverage forthetermlessthan 3.0,oragrade
of less than 3.0, IP, or | in excess of four graduate courses of 2 credits or more.

No grade lower than a“C"is counted for graduation credit, but all grades earned
(includingDsandFs)arecountedindeterminingthegradepointaverage.Graduate
courses may be repeated but credit for the course is applicable toward the degree
only once. However, all grades earned for that course shall be used in calculating
the grade point average.

A student’s work in any course will be evaluated in accordance with the following
system of letter grades: A, B.C, D, F, N, and P.

“A" represents work of definitely superior quality.

“B"represents a level of performance that is above average.

“C"represents a below-average level of performance.

“D"represents unacceptable performance.

“F" represents unacceptable performance.

“AU" represents that a course has been audited. Audit courses do not satisfy pro-

gramrequirements,arenotusedindeterminingthegradepointaverage,andcannot
be applied to a degree. Tuition and fees, however, are paid.

Incompletes. Courses that are “incompletes” must be removed within 1 semester
of registration and replaced with a grade. Otherwise, the Incomplete (“I) will turn
to an“F"at the end of the following semester, if it has not already been changed.

In-Progress Courses. Courses that are In-Progress “IP” must be removed within
2 semesters of registration and replaced with a grade. Otherwise, the In- Progress
course will turn to an “F” after one year, if it has not already been changed. (The
Registrar’s Office reviews them only once a year in August, and it only turns over
those that have been on the transcript for no less than one year.)

P/N Grading System. Under the P/N (pass or no credit) system a graduate student
maychoosetoregisterforacoursesodesignatedwiththeunderstandingthatcredit
will be received, indicated by the letter “P" if the equivalent of a“B” grade or bet-
teris earned. If less than a“B” grade is earned, no credit will be granted, but an“N”
will replace the traditional grade on the record. Whether the grade is“P”or“N,"the
hours taken will not enter into the computation of grade point average.

Graduate students may take any course for which they qualify as general educa-
tion or elective on a Pass/No Credit basis. (Departments may, with approval of the
Dean of the College of Graduate Studies and Research, prohibit P/N students from
graduate coursesopenonly to theirmajors.These courses willbe designatedinthe
Class Schedule.)

Departments may use Pass/No Credit grades for theses, individual study courses,
practicums, workshops, tours, seminars, and internships in the major field. They
may notuse Pass/No Credit grades for other coursesin the student’s major without
specific approval of the Dean of the College of Graduate Studies and Research.

Studentsare requested to check with respective departments for specificinforma-
tion.StudentsshallhavetheoptionofchoosingtheregulargradingsystemortheP/
NsysteminallcoursesopentoP/N.Allgradingmethod changes mustbe processed
throughtheOffice ofthe Registrarbythe posted deadlines.Nomorethanone-third
of a graduate degree shall consist of Pass/No Credit grades.

Dismissal from a Program. Students may be dismissed from a graduate program
“for cause” by the Dean of the College of Graduate Studies and Research on the
basis of recommendations from the advisor, examining committee (if one exists),
andthedepartmentchairperson.“Forcause”includes professionaljudgmentofthe
departmentinvolvedandtheDeanoftheCollegeof Graduate StudiesandResearch
thatthestudentdoesnotmeettheacademicorprofessional standardsrequiredfor
a student earning a graduate degree in that area.

Registration Hold. On the recommendation of the appropriate department and
concurrence of the Dean of the College of Graduate Studies and Research, a hold
may be placed on future registration of graduate students who are not making sat-
isfactory progress toward a degree.

Appeal Review Process. A graduate student who feels he/she has been unfairly
treated concerning grades or actions taken at the departmental level may appeal
such treatment as follows:

The appeal process is initiated by a personal visit with the professor involved. In
thecaseofagradeappeal,awrittenpetitionmustbe submitted withintwoweeks of
universitynotificationofafinalgrade,towhichpetitiontheinstructormustrespond
in writing within two weeks.

If no resolution is achieved, the student should submit a written petition to the
departmentchairpersonwithacopytotheinstructor.Thedepartmentchairperson
may arrange a hearing with the studentand the faculty memberinvolved, and will,
in any case, respond to the petition in writing within two weeks with copies to the
student and the instructor.

If no satisfactory resolution is achieved, the student may appeal to the dean of the
collegeinwritingwithcopiessenttothedepartmentchairpersonandtheinstructor.
The dean may convene a College Grade Appeals Committee, if appropriate, which
shallserveinanadvisory capacity to the dean.Within two weeks the College Grade
Appeals Committee will make arecommendation to the dean who will respondin
writing to the student of the decision reached with copies to theinstructorand the
department chair.

If a satisfactory agreement cannot be reached, the student will submit a written
statementtothe Deanofthe College of Graduate Studiesand Research with copies
totheinstructor,thedepartmentchairperson,andthecollegedean.TheDeanofthe
College of Graduate Studies and Research may convene a Grade Appeals Commit-
tee to serve in an advisory capacity. This ad hoc committee will be comprised of
three members of the Graduate Sub-Meetand Conferand a graduate student.The
chairperson of the Grade Appeals Committee will respond to the Dean of the Col-
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GRADUATE POLICIES

legeof Graduate Studiesand Research withintwoweekswith copiestothestudent,
theinstructor,thechairperson,andthedeanofthecollege.Boththestudentandthe
faculty shall be permitted to make a rebuttal to the written record compiled by the
committee; this must be done within two weeks. The decision of the Dean of the
College of Graduate Studies and Research shall be communicated in writing to all
concerned parties. This decision is final.

Writtenpetitionsshoulddescribethenatureoftheproblemincludingrelevantinfor-
mation,theremedysought,andastatementthatanattemptwasmadetoresolvethe
issue at the appropriate levels. If witnesses are named in the petition, they should
receive copies. The student should always keep a copy of all paperwork.

Graduate College and Program Requirements
Time Limit. All work for a master’s degree or a specialist must be completed with-
in a six-year period. The time limit is calculated similar to the following example:
credits completed fall semester 2006 will no longer apply or be counted towards
your degree at the end of summer session 2012. This six year limit includes all
previous credit transferred to an Minnesota State Mankato program.

Studentsreceivingfinancialaid (excluding non-federally funded University gradu-
ateassistantships) mustabide byfederal, state,andinstitutional policies,including
but not limited to, satisfactory academic progress standards. Eligibility includes a
maximum time frame componentlimiting the number of attempted credits to 150
% of the total number of credits required for completion. For additional please see
the web page of the Student Financial Services Office.

Required Graduate Enrollment Policy. Students wishing to use University re-
sources must be enrolled for at least one graduate credit. Graduate students must
also register for at least one credit during the semester that they plan to graduate.

Examining Committees. The Examining Committee supervises a student’s pro-
gram,comprehensiveexaminationsandthewritingofadissertation, thesis,alternate
planpaper,orothercapstoneexperience.Studentsshouldaskfacultytoserveontheir
examining committee after consulting theiradvisor. Facultyare thenappointed with
their consent by the Dean of the College of Graduate Studies and Research.

Each graduate student will have an examining committee of at least two members
ofthegraduatefaculty.Individualprogramsmayrequirethatstudentsincludemore
thantwo committeemembers.Somedepartmentsmayalsorequirethatoneofthe
committeemembersbeafacultymemberofadepartmentotherthantheadvisor’s.
The committee chairperson shall be the student’s advisor, aregularmember of the
graduate faculty andin the student’s area of concentration. Other members of the
examiningcommitteemustbemembersofthegraduatefaculty.Doctoralprograms
have additional requirements concerning who is eligible to serve on a student’s
committee. Please consult the University’s policies concerning graduate and re-
search faculty appointments.

Faculty from otherinstitutions may serve (without compensation)asamemberon
astudent’s examining committee. These external members must be approved by
the student’s advisor and must obtain Graduate Faculty Status at Minnesota State
University, Mankato.

Plan of Study. The Plan of Study is defined as an official listing of the student’s
totalgraduatedegreeprogrambydepartment,coursenumber,coursetitle,semester
of completion or anticipated completion, and the number of semester hours.The
Plan of Study must be endorsed by the student, major advisor, examining commit-
teemembers,and the Graduate Program Coordinator.The studentand thedepart-
ment should keep a copy of this form.The Plan of Study does not have to be sub-
mitted to orapproved by the College of Graduate Studies and Research. Programs
will be responsible for creating their own Plan of Study forms.

Tools of Research Requirement. All graduate programs must include a minimum
of one research methods or statistics course with two or three credits. Any substi-
tute course or variance must be approved by the Dean of the College of Graduate
Studies and Research.

Language Proficiency for the MA Degree. Some Master of Arts degree programs
require the student to demonstrate a reading knowledge of one modern foreign
languagepriortotheawardingofthedegree.Thestudentshouldconsultthedepart-
ment chairperson to determine the specific requirements.

Capstone Experience. A part of each graduate student’s program is the demonstrated
ability to doindividual, independent work of a creative and/or investigative typeinan
arearelatedtothestudent’smajorfield.Suchability maybedemonstratedbyathesisor,
incertainprogramsanddepartments,bythealternateplanpaper,orinsomeprograms,
byanothertypeofcapstoneexperience.StudentsshouldconsulttheGuidelinestoCap-
stone Experiences and Thesis/Alternate Plan Paper for additional information.

Thesis. The thesis must show independent thought in the recognition of a clearly
defined problemandinthe method of its treatment. Itinvolves extended research
resultinginasignificantcontributiontonewknowledge.Thethesiscontentmustbe
relevant tothe degree programinvolved, conformto an approved manual of style,
andbeapprovedbythestudent’sexaminingcommitteeandtheDeanoftheCollege
of Graduate Studies and Research.

Aminimum of threethesis credits must be earned by a student following the thesis plan.

A Master of Arts degree student and a Master of Science degree student may earn
from 3 to 6 thesis credits. Thesis credit earned by a student who changes to the
Alternate Plan shall be converted to an “audit” on the student’s record.

Students should review the Guidelines to Capstone Experiences and Thesis/Alter-
nate Plan Paper, available in the College of Graduate Studies and Research before
startingthe thesis. AThesis Proposal must be approved by the student’s examining
committeepriortodatacollection.Papersinvolvingresearchonhumanparticipants
require IRBapproval prior to data collection and thesis proposal approval. IRB pro-
posal forms are available in the College of Graduate Studies and Research.

Creative Thesis. The creative/production thesis option is available in certain de-
gree programs. Forfurtherinformationonthisoption, consulttheappropriate pro-
gram graduate coordinator.

Alternate Plan.The student may follow an alternate plan in programs where such
anoptionisavailable.The alternate plan paper(s) includes a research requirement
lessextensivein nature thanathesis.However, the research should be significantly
greaterin quality and quantity than the standard graduate term paper. Ordinarily,
thethesisis oriented more toward original research, data gathering with statistical
analysis, theory testing and theory building, whereas the alternate plan paper is
orientedmoretowardtheusageofsecondaryresearchsources.Underthealternate
plan, the student earnsa minimum of 34 semester credits in approved courses and
oneortworesearchpapersortheirequivalentasrequired bythe majordepartment
or Examining Committee.

The research requirement for the alternate plan may be fulfilled in one of these ways:

a. As part of a regular course in which case no discrete credit is given for the
alternate plan paper;

b. Aspartofaninternship or practicum in which case the experiences are cata-
loged, evaluated and presented in written form as an alternate plan paper; or

c. Asone ortwo credits earned in the course entitled “Alternate Plan Paper Re-
search”When this plan is followed, the professor supervising the study will
ordinarily be the student’s advisor.

Students should review the Guidelines to Capstone Experiences and Thesis/Al-
ternate Plan Paper before starting work on the project. Research involving human
participants requires IRB approval prior to data collection. IRB application forms
are available in the College of Graduate Studies and Research.

Guidelines for Graduate Research Involving Human Participants. Minnesota
State University, Mankato policy requires adequate protection for human partici-
pantsinvolvedinresearch.All suchresearch, whetheror notfederally funded, shall
be reviewed in accordance with federal regulations requiring review at the insti-
tutional level. Students planning to involve human participants in their research
for Thesis, Alternate Plan papers or other projects should review the Guidelines
to Capstone Experiences and Thesis/Alternate Plan Paper and the Institutional Re-
viewBoardinformationandguidelines.Acompleted Human ParticipantsResearch
Form must be submitted and approved prior to data collection.

Comprehensive Examinations. Some graduate programs require students to pass
acomprehensive examination. Comprehensive examinations are designed to ex-
amine the student’s broad understandings of his/her field of study, specific areas
of interestand/or the nature and design of the research project. Exams may be oral
and/or written. Individual programs may have additional policies and regulations
concerningcomprehensiveexamination.Consulttheprogram’sgraduatecoordina-
tor to determine additional program policies concerning comprehensive exams.

Written Comprehensive Examinations. Regularly scheduled written comprehen-
siveexaminationsareadministered bythemajordepartment.Theygenerally cover
coursework and/or designated reading lists. The department decides who shall
write and/or grade the examinations. The examinations are graded as pass, fail or
decisiondeferred.Students must passinall sub-areasto qualifyand mayretake the
examinationonce.ThedepartmentreportstheresultsbysendingtheWritten Com-
prehensive ExaminationRequestandReportformtothestudentandtotheCollege
of Graduate Studies and Research.

Oral Comprehensive Examinations. The Oral Examination, sometimes referred
toastheThesis Defense, is held after the examining committee approves the draft
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ofthe thesis or alternate plan paper.The student arranges the time and place after
consulting the examining committee who conducts the examination.

The examination generally deals with the capstone project and the portion of the
candidate’s field of specialization in which the capstone project falls, although
it need not be confined exclusively to the subject matter of the capstone project.
While there are no time requirements, normally the examination requires a mini-
mum of one hour and not usually more than two hours.

Thereportoftheexamining committee mustbeunanimous.Thevoteonwhethera
studenthas passed orfailed the oral examination shall be conducted with only the
committee members present.

The written and/or oral comprehensive examination may be retaken by filing the
necessary request with the graduate coordinator or the examining committee, re-
spectively. Sufficient time should be allowed to correct weaknesses uncovered in
the first examination. Comprehensive examinations may be taken a second time
only with the consent of the graduate faculty in the department involved.

Graduation Requirements. When a student has completed all requirements for
graduation, the examining committee endorses aRecommendation for Awarding
the Degree Form and forwards the formto the College of Graduate Studiesand Re-
search.Thisrequirescompletionofallcourserequirements, researchrequirements,
comprehensiveexaminationsandthecapstoneactivity.Thestudentmustalsohave
maintained a 3.0 grade point average for all graduate work. All courses applied to
themaster’sdegree or specialistmusthave been completedin the sixyears priorto
graduationandcannothavebeenusedtocompletetherequirementsofapreviously
earned degree. Contact the College of Graduate Studies and Research for form
submission deadlines.

For all Master’s degree programs, at least one-half of the credit must be earned in
coursesrestricted tograduate studentsand listed as600-699 (excludingThesisand
APP credits). Additionally, the candidate must complete or meetall special require-
mentsestablishedbythestudent’'sexaminingcommitteeandapprovedbytheDean
of the College of Graduate Studies and Research.

Each recipient of a graduate degree is invited to hold an exit interview with the
Dean of the College of Graduate Studies and Research for the purpose of program
evaluation.The graduateisencouraged to participateincommencement ceremo-
nies, but participation is not required.

Diplomas. After verifying that all requirement have been met, the College of Gradu-
ateStudiesandResearchordersfromtheprinterandthenmailsdiplomastothegrad-
uates. This process takes approximately eight weeks after the end of the semester.

Doctoral Program Policies

Inadditiontothepolicesnotedinthis publicationand onthe University'sweb pages,
thefollowing policiesareenforcedforstudentsenrolledinadoctoral program.Atthe
time of this publication was printed, Minnesota State University, Mankato has been
approved by Minnesota State Colleges and Universities (MnSCU) to offer doctoral
programs. Additional levels of approval external to the university are required. The
institution is currently in the process of pursuing approval from the Higher Learning
Commission.

Advanced Standing. Students admitted to a doctoral program who have completed
graduate courses elsewhere may apply to be admitted with advanced standing. The
maximum number of advanced standing credits awarded will vary from program to
program; however, with the exception of the DNP program, at least 45 credits of a
student’sdoctoral programmustbecompletedatMinnesotaStateUniversity,Mankato.
Uptotwelveofthe Minnesota State Mankato credits maybecreditsassociated with the
capstone project. Individual doctoral programs may have different credit limits.

Courses accepted as advanced standing do not affect the Minnesota State Mankato
graduategradepointaverage.Pleaseconsulttheappropriatedepartmentalwebpagesto
determine the doctoral program’s additional policies concerning advanced standing.

Advisory Committee. During the first semester in the program each doctoral stu-
dentwillbeassignedanadvisorbythe program coordinator. Students may change
their advisor by completing the required forms.

The advisory committee consists of at least three members of the faculty, with the
chairbeingamemberoftheresearchfaculty ofthe College of Graduate Studiesand
Research. At least two members of the committee must be from the major area of
study.Pleaseconsultthe program’sweb pagesforadditionalinformationaboutthe
composition of doctoral student advisory committees.

Qualifying Examination. Prior to beginning a doctoral dissertation or other cap-
stone project, and at or near the time of completion of all required course work,
doctoral students must pass a qualifying examination or, with the approval of the

advisorycommitteeand program,analternatequalifyingactivity.Thisexamination
processisintendedtodetermineifastudentispreparedandqualifiedtobeginwork
on the dissertation or other capstone project.

Qualifying examinations may contain written and oral components; in the case of
oralexaminations,awrittenevaluationwillserveasdocumentationofthestudent’s
performance.Studentswhofailsomeorall portions of the qualifying examinations
may be allowed to retake these portions. This decision is made by the student’s
advisorycommitteeandthedepartmentchair,andisbased onthestudent’soverall
programperformanceandtheextentofthedeficitsonthequalifyingexaminations.
No more than two attempts to pass the qualifying examination will be permitted.
Secondexaminationsshould be scheduledsothatsufficienttimeis providedtoad-
dress weaknesses identified during the initial examination.

In order to be eligible to take the qualifying examination, a student must have an
appointed doctoral advisory committee and have completed sufficient doctoral
course work as specified by the program. No more than six credit hours may be
graded as incomplete. Individual doctoral programs will have additional policies
concerning qualifying examinations.

Admission to Candidacy. Admission to doctoral candidacy confirms that the stu-
dentpossessessufficientknowledgeoftheacademicspecialtyandhasdemonstrat-
edpotentialtoengagein,andtocomplete, the capstone project. Aftersuccessfully
completing coursework specified by the doctoral program, passing the necessary
exams,andsatisfyingallotherprogramrequirements, thestudentispreparedtoap-
plyforDoctoralCandidacy.Pleaseconsulttheappropriatedepartmentalwebpages
to determine the doctoral program’s policies concerning admission to candidacy.

Adoctoral student is admitted to candidacy only with the approval of the Dean of
theCollege of Graduate StudiesandResearch, actingupontherecommendation of
themembersofthestudent’sadvisorycommittee,andifapplicable,the Deanofthe
college of the student’s content area.

Continuous Registration. Students enrolled in a doctoral program must register
foratleastthree academic credits for each falland spring semester until all courses
andexaminationsarecompleted,andthestudentisadmittedtocandidacy.Thereaf-
ter,doctoral students are required to register for at least one credit every semester
untilthey receive theirdegree.Registration forsummersessions will not substitute
for the mandatory registration during both semesters of the academic year.

Students who fail to register each semester after passing qualifying examinations
must arrange to register for the missing semester credit hours, or the student will
not graduate.

Dissertation. Doctoral programs often require a dissertation as the program’s cap-
stone project. At the very least, the dissertation must make a unique contribution
towhathaspreviouslybeenwrittenandknown.Thedissertationmustbeapproved
by the majority of the members of the student’s advisory committee and must be
presentedinastandardscholarlyformatasestablished bythe programandtheCol-
lege of Graduate Studies and Research.

Approved dissertations must be submitted to the College of Graduate Studies and
Research by the deadlines established by the College. Students should consult the
graduateprogram’spoliciesconcerningthedissertationandothercapstoneprojects.

Doctoral Student Time Limit. Students must complete all doctoral program re-
quirements,includingthedissertationorothercapstoneproject,withinsevenyears
ofbeingadmittedintothe doctoral program. Aftersevenyears,doctoral candidacy
is terminated for students who have not completed the dissertation or other cap-
stone project. Students may apply for readmission by submitting a letter request-
ing readmission to the Dean of the College of Graduate Studies and Research. If
readmitted,suchstudentsmustagainpassaqualifyingexaminationandfulfillother
conditionsimposed by the departmentinordertoestablish currency.lfthe qualify-
ingexaminationsarepassedandtheotherconditionsaremet,studentsarereadmit-
tedtocandidacy.Theyhavethreeyearsfromthisdatetocompleteadissertation (or
other applicable) capstone project.

GRADUATE PROGRAMS

Fromarttowomen's studies, Minnesota State University, Mankato has the most compre-
hensive offering of Master's programs in the Minnesota State Colleges and Universities
system. Almost all of our Graduate Faculty hold the highest degree in their respective
discipline. Many of our faculty have won teaching awards, published scholarly books,
and have provided a broad range of services to our University and community.

In addition to the program information provided by the College of Graduate Studies
and Research, graduate students should check with theirarea(s) of interest for current

2007-2009 Graduate Bulletin 7

ge)
]
9]
b=
@)
(%)
[}
v
S
(o)
[}
(@)




DEGREES OFFERED

information about options, programs, courses and graduate faculty, admission, plan
of study, application for graduation and exit standards.

MASTER OF ARTS
Art
Clinical Psychology
English
History
Industrial/Organizational Psychology
Mathematics
Physical Education
Political Science
Sociology
Speech Communication
Theatre
Urban and Regional Studies
Urban Planning

MASTER OF ARTS IN TEACHING

MASTER OF BUSINESS ADMINISTRATION
MASTER OF FINE ARTS IN CREATIVE WRITING
MASTER OF FINE ARTS IN FORENSICS
MASTER OF FINE ARTS IN THEATRE

MASTER OF MUSIC

MASTER OF PUBLIC ADMINISTRATION
MASTER OF SCIENCE IN NURSING

MASTER OF SCIENCE

The programs leading to the Master of Science degree are designed for the purpose
of strengthening and broadening the academic and professional preparation of indi-
viduals who are or will be employed in a broad range of scientific, educational, and
professional careers. The coursework required of each student is determined on the
basis of undergraduate preparation, experience and professional goals. Master of
Science programs include:

Anthropology

Biology

Communication Disorders
Computer Science

Counseling and Student Personnel
Cross-disciplinary Studies
Educational Leadership
Educational Studies

Engineering

Environmental Studies

Ethnic and Multi-Cultural Studies
Experiential Education

French

Geography

Gerontology

Health Science

History

Library Media Education
Manufacturing Engineering Technology
Mathematics

Physical Education

Physics

Rehabilitation Counseling
Sociology Corrections

Sociology Human Services Planning/Administration
Spanish

Special Education

Speech Communication

Teaching and Learning

Women's Studies

MASTER OF SCIENCE IN EDUCATION

(DISCIPLINE-BASED)

Teaching licensure is a prerequisite to pursuing this degree which is for teachers
interested in enrichment in a teaching area. This degree does not lead to initial
teaching licensure. Students who desire initial licensure should consult the Master
of Arts in Teaching (MAT) program.

Biology Education
French Education
Geography Education
Mathematics Education
Music Education
Physical Education
Physics Education
School Health Education
Science Education
Science in Nursing
Spanish Education

MASTER OF SOCIAL WORK

SPECIALIST
Curriculum and Instruction
Educational Administration
Educational Leadership

The specialist degree represents aminimum of one year (30 credits) of study beyond
the master's degree. It is designed primarily for entrance licensure for the school
administratorand toimprove the competency of the practicing supervisor, coordina-
tor, media specialist or teacher.

The University also offers a number of licensure and certificate programs. Please
see the individual program sections for additional information.

CURRENT ACCREDITATIONS

Minnesota State University is reviewed for accreditation every 10 years by the
North Central Association of College and Secondary Schools.Inaddition, individual
programs undergo periodic reviews, generally every five years. Some professional
associationsalsoaccredit specific programs.The following accreditations have been
awarded to Minnesota State University.

General Accreditations

1929: North Central Association of College and Secondary Schools
1952: The American Association of University Women

1954: The National Council for Accreditation of Teacher Education

Program Accreditations

Art - 1974: National Association of Schools of Art

AthleticTraining - 1969: Board of Directors, Commission on Accreditation of Allied
Health Education Programs-Joint Review Committee on Educational Programs
in Athletic Training

Automotive Engineering Technology - 1996:Technology Accreditation Commission
(TAC) of the Accreditation Board for Engineering and Technology (ABET)

Business, College of - 1997:The Association to Advance Collegiate Schools of Business
(AACSB) (Accounting; Finance; International Business; Management; Marketing)

Chemistry - 1970: American Chemical Society

Communication Disorders-1993: American Speech-Language Hearing Association
(MS in Speech Language Pathology), Certification of Clinical Competence
(CCQ), Educational Standards Board of the American Speech-Language Hearing
Association (ESB)

Counseling and Student Personnel (School Counseling, College Student Affairs,
Community Counseling) - 1985: Council of Accreditation of Counseling and
Related Educational Programs

Dental Hygiene - 1970: Commission on Accreditation, American Dental Association

Dietetics - 1972: American Dietetic Association

ElectricalEngineering-1987:Commission of the Accreditation Board for Engineering
and Technology (ABET)
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Electronic Engineering Technology - 1984:Technology Accreditation Commission
(TACQ) of the Accreditation Board for Engineering and Technology (ABET)

ManufacturingEngineeringTechnology-1990:Technology Accreditation Commission
(TAQ) of the Accreditation Board for Engineering and Technology (ABET)

Mechanical Engineering - 1994: Commission of the Accreditation Board for Engi-
neering and Technology (ABET)

Music - 1971: National Association of Schools of Music

Nursing - 1953: Minnesota State Board of Examiners of Nurses (Minnesota Board
of Nursing), 1972: National League for Nursing Accrediting Commission.

Online Programs - 2005: Certified by the Higher Learning Commissions

Recreation, Parks and Leisure Services - 1986: National Recreation and Park As-
sociation/ American Association for Leisure and Recreation

Rehabilitation Counseling - 1977: Council on Rehabilitation Education, Certified
Rehabilitation Counselor (CRC)

Social Work - 1974: Council on Social Work Education

Certifications:

Law Enforcement - Certified by the Minnesota Board of Peace Officer Standards
and Training (P.O.S.T.)

Social Work - Certification

UNIVERSITY POLICIES

The activities of the University are administered in accordance with a variety of
federal and state laws, MnSCU Board policies, assorted rules and regulations, and
staffand studentrightsand responsibilities. Individuals may consult the following
University publications for detailed descriptions of applicable policies and proce-
dures: “The Basic Stuff” For more information concerning applicable University
and system policy, contact the Office of Academic Affairs orgo to http://www.mnsu.
edu/acadaf/Resources/Policies.html.

The Family Education Rights and Privacy Act (FERPA) affords students certain

rights with respect to their education records. They are:

1. The right to Inspect and review the student’s education records within 45
days of the day the University receives a request for access.
Studentsshouldsubmittothe OfficeoftheRegistrar,dean,head ofthe Department
of Academic Affairs, or other appropriate official, written requests that identify
therecord(s) they wishtoinspect.The University official willmake arrangements
foraccessand notify the student of the time and place where the records may be
inspected.Iftherecordsare notmaintained by the University official towhomthe
requestwas submitted, that official shalladvise the student of the correct official
to whom the request should be addressed.

2. The right to request the amendment of the student’s education records that

the student believes are inaccurate or misleading.
Students mayaskthe Universitytoamendarecord thatthey believeisinaccurate
ormisleading.They should write the University official responsible for the record,
clearly identify the part of the record they want changed, and specify why it is
inaccurate or misleading. If the University decides not to amend the record as
requested by the student, the University will notify the student of the decision
and advise the student of his or her right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be
provided to the student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information

contained in the student’s education records, except to the extent FERPA
authorizes disclosure without consent.
One exception which permits disclosure without consent is disclosure to school
officials with legitimate educational interests. A school official is a person em-
ployed by the University in an administration, supervisory, academic or research,
or support staff position (including health or medical staff) and also clerical staff
whotransmittheeducation record;aperson orcompanywithwhomthe University
has contracted (such as an attorney, auditor, or collection agent); a person who is
employed by Minnesota State Mankato Security Departmentactinginahealthor
safetyemergency;orastudentservingonanofficial committee, suchasdisciplinary
or grievance committee, or assisting school official in performing his or her tasks.
Aschool official has alegitimate educational interestif the official needs to review
an education record in order to fulfill his or her professional responsibility.

Nondiscrimination in Employment and Education Opportunity. Minnesota State
Mankatoiscommittedtoapolicy ofnondiscriminationinemploymentandeducation
opportunity. No person shall be discriminated againstin the termsand conditions of
employment, personnelpractices,oraccesstoand participationinprograms,services,

and activities with regard to race, sex, color, creed, religion, age, national origin,
disability, marital status, status with regard to publicassistance, sexual orientation,
or membership or activity in a local commission as defined by law.

Discrimination because of race, sex, ordisability is prohibited by state and federal law.
Discrimination because of sexual orientation is prohibited by state law. Discrimi-
nationisdefinedasconductthatisdirected atanindividual because of his/herrace,
color, national origin, sex, sexual orientation, mental/physical disability or that of
his/her partnerand which subjects theindividualtodifferent treatmentbyagentsor
employees so as to interfere with or limit the ability of the individual to participate
in, or benefit from, the services, activities, or privileges provided by the university
or otherwise adversely affects the individual’s employment or education.

Harassmentbecause of race, sex, or disability isaform of discrimination prohibited
by stateandfederal law. Harassment because of sexual orientation is prohibited by
state law. Harassment is defined as verbal or physical conduct that is directed at
anindividual because of his/herrace, color, national origin, sex, sexual orientation,
or disability or that of his/her partner and that is sufficiently severe, pervasive, or
persistent so as to have the purpose or effect of creating a hostile work or educa-
tional environment. Harassment may occur in a variety of relationships, including
facultyandstudent,supervisorandemployee, studentandstudent, staffandstudent,
employeeandemployee,andotherrelationshipswith otherpersonshavingbusiness
at or visiting the educational environment.

Sexualharassmentisdefinedasunwelcomesexualadvances, requestsforsexualfavors,
sexually motivated physical conductand otherverbal or physical conduct of asexual
nature. Sexual harassmentmay occurwhenitisdirected atmembers of the opposite
sex or when it is directed at members of the same sex.

Acts of sexual violence are criminal behaviorsand create an environment contrary to
thegoalsand missions of Minnesota State Mankato. These acts will be investigated
and may subject an individual to complaints and disciplinary sanctions as well as
possible referral to appropriate law enforcement agencies.

Inquiries regarding compliance should be referred to the Office of Affirmative
Action, 112 Armstrong Hall, or at 507-389-2986 (V) or 1-800-627-3529 or 711
(MRS/TTY).

Student Records Policy. Federal law and state statute allow current and former
studentsaccesstotheireducationrecords. While the primary recordislocatedinthe
Office of the Registrar, other records may be located in Admissions, Financial Aid,
Business Affairs, Career Development Center, StudentHealth Service, Student Affairs,
Graduate Studies, Office of International Students and academic departments.

MinnesotaStateMankatohasdesignatedthefollowingitemsasDirectoryInformation.
As such, thisinformation may be released to the public without the consent of the
student:name, date and place of birth, local and permanentaddress, major field of
study,localand permanenttelephonenumber,datesofattendance, previouscollege/
universityattended,degreesreceived,e-mailaddress,awardsandhonors, heightand
weightinformationforathletic participation, performancerecordsand participation
incompetitive events,and participation in officially recognized activities, sportsand
organizations. Students may request that directory information be kept private by
contacting the Office of the Registrar, 132 Wigley Administration Center.

Copies of the complete Student Records Policy may be obtained at www.mnsu.
edu/acadaf/pdfs/StudentRecordsPolicy.pdf.

Equity In Athletics Disclosure Act 1994. U.S. Department of Education guidelines
nowrequirepost-secondaryinstitutionsparticipatinginfederal studentaid programs
topublishannual reports on genderequityinintercollegiate sports.In compliance
with the EADA, Minnesota State Mankato prepared its first Equity Act report by
October 1,1996. Updated reports are released by October 15 of each subsequent
year.Includedis data on the amount of money spenton men’sand women'’s teams
andrecruitingefforts,participationrates,personnelandoperatingexpenses,revenues
generated,andsportsrelatedfinancial aid allocations.Thereportisreadily accessible
tostudents, prospectivestudentsandthepublic. ContactFinanceand Administration,
238 Wigley Administration Center, 507-389-6621.

Student Right-to-Know and Campus Security Act 1995. The Student Right-
to-Know and Campus Security Act increased the level of information universities
must collectand provide to currentand prospective studentsand employeesand to
the Department of Education. The first part of the act, entitled the Student Right-
to-Know Act, requires colleges and universities to compile and release institution-
wide graduation rates for all students, with more detailed statistical information
submitted on the graduation rates of athletes. The graduation rate for Minnesota
State Mankato new entering freshman, fall term 2004 cohort, is 48 percent. This
percentage reflects the number of first time, full-time four-year degree seeking
studentseitherwhoreceived abaccalaureate degree within sixyearsoranassociate
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UNIVERSITY SERVICES

degree within three years. The 2004 cohort is the most recent one for which a six
year graduation rate is available.

Part Il of the act, entitled the Campus Crime Awareness and Campus Security Act
of 1990, requires colleges and universities to annually make available to all current
employeesandstudentsaswellastoapplicantsforenrollmentoremploymentthefol-
lowinginformation: 1) adescription of policies concerning the security ofandaccessto
allcampusfacilities; policiesand proceduresfor reporting campus crime; and policies
concerninglawenforcementalongwithcrimepreventioneducationalprogramsrelating
tocampussecurity,and 2) statistics concerning the occurrence of certain categories of
campuscrimes. Institutionsarealso required toissue timely warnings to the campus
community about criminal activities representing a continued safety threat to aid in
crime prevention. Inaddition, the University complies with the 1998 Higher Education
AmendmentsActthatamendedtheCampusSecurity Actbyexpandingthegeographic
scope and categories of offenses that must be included in the annual statistics. This
information is available in Minnesota State’s “Partners in Safety” brochure, which is
madeavailabletoeach enrolled studentand employeeannually. Copiesareavailable
from the Security Department, 222 Wiecking Center,389-2111, the Women'’s Center,
246 Centennial Student Union, 389-6146, First Year Experience, 10 Gage Complex,
389-5489, and Human Resources, 325 Wigley Administration Center, 389-2015.The
brochure is also available at www.mnsu.edu/safety.

UNIVERSITY SERVICES

ACADEMIC FACILITIES

Minnesota State University, Mankato consolidated all programs and facilities onto
the 400-acre Highland Campus in 1979. All academic buildings and on-campus
housing facilities are located on a level terrain close to parking. Extensive modi-
fications made to existing buildings facilitate mobility for disabled students. Most
academic buildings are connected by enclosed passageways.

Campus accessibility maps that indicate location of parking places, curb cuts, ac-
cessible entrances and elevators are available.

OFFICE OF AFFIRMATIVE ACTION
112 Armstrong Hall - Phone: 507-389-2986 (V)

The goal of the Office of Affirmative Action is to help individuals obtain a prompt
andequitableresolution of problemsrelated todiscriminationand harassment.Indi-
vidualswhobelievetheyhavebeenharassed ortreated unfairlybecauseoftheirrace,
religion, color, national origin, sex, sexual orientation, age, marital status, disability,
creed, oron any other basis prohibited by state laws, federal laws, or MnSCU System
policy are encouraged to contact the Office of Affirmative Action.

CAREER DEVELOPMENT CENTER
209 Wigley Administration Center « Phone: 507-389-6061

TheCareerDevelopmentCenter(CDC)facilitatesundergraduateandgraduate stu-
dent success through a variety of career planning services and resources.The CDC
alsohostson-campus recruitersand has acomprehensive Career Resource Library
and Web site.

COUNSELING CENTER

TheCounselingCenterprovidesconfidential counselingtohelpstudentscopewith
personal, social,and educational concernsthatmay beinterferingwith theirability
to succeed at the University. Services include short-term counseling, educational
programming, crisisintervention,consultation, nationaltesting,andreferraltoout-
side resources.

DenTAL HyaleNE CLINIC
3 Morris Hall (Lower Level) « Phone: 507-389-2147

The dental hygiene clinic is a student training facility staffed by a dentist and fac-
ulty. Comprehensive dental hygiene services are performed. The clinicis open to
the public and most dental insurance is accepted.

OFFICE oF DISABILITY SERVICES
132 Memorial Library « Phone: 507-389-2825

The primary role of the Office of Disability Services is to ensure equal access and
opportunityforstudentswithdisabilitiestoprogramsandactivitiesofferedthrough
Minnesota State University, Mankato. The office also acts as a resource and referral
agency for students needing additional services. The office assists with advocacy;
alternative format of printed materials; alternative testing services; assistive tech-

nology;earlyregistration; notetaking; signlanguageinterpreters;andtextontape.
The office also acts as a resource and referral agent for community contacts and
disability-related information.

Emergency assistance is also available on a 24-hour basis through the Security De-
partment.Grievances,questionsorrequestsrelatedtoequalopportunityforindividu-
als with disabilities should be presented to the ADA coordinator, phone 507-389-
2825 (Voice) 800-627-3529 or 711 (MRS/TTY) or to the Affirmative Action Officer.

EXTENDED LEARNING
116 Alumni Foundation Center « Phone: 507-389-2572 or 800-722-0544 «
Office of the Dean: 507-389-1094 « E-mail: ext@mnsu.edu

Extended Learningservesthe publicand private sectors of ourregion by providing
accesstoeducational programs, professionalandworkplacedevelopmentandlife-
long learning consistent with the mission of Minnesota State University, Mankato.
Completegraduate programsand certificate programsareofferedintheTwin Cities
Metro area, other off-campus locations, and on-line.

Continuingeducationshortcourses,workshopsandseminarsforprofessionalswho
areseekingtoupdateand/orimprovetheirskillsandknowledgeand maintaintheir
certifications are available through Extended Learning. Workshops, seminars and
coursescanbedesignedtofittheneedsandgoalsof organizationsand delivered at
the employer site, on campus or another appropriate location.

Visit the Extended Learning Web site for a current listing of courses offered.

INFORMATION AND TECHNOLOGY SERVICES (ITS)
3010 Memorial Library « Phone: 507-389-6651 - Fax: 507-389-6115

Information and Technology Services serves the faculty, staff and student mem-
bersofthe Universitycommunityinprovidingandsupportingtechnologyservices.
The Academic Computer Center and the Office of Instructional Technologies are
areas within ITS.

The Academic Computer Center (ACC). Located at 121 Wissink Hall, telephone
507-389-5160. The Academic Computer Center has computers and printers for
student use. Our computers are constantly being upgraded to keep current with
technology.Allcomputers haveaccesstotheInternet. Studentworkersareonduty
at all times to maintain the lab, provide safety and security, and offer technical as-
sistance. For students who need to develop their computer skills, free workshops
are offered throughout the semester.

Surrounding the open labare sixclassrooms/labsforhands-on, interactiveinstruc-
tion. In addition, a services area houses printers black and white and color laser
printers for the Macintosh and IBM microcomputers.

Studentswhohavepersonalcomputerswithmodemsintheirroomsorathomecan
access the campus computer network via telephone, DSL, or cable lines.

Manysatellitelabs, withover300computers,arelocatedaround campustoprovide
specialized needs. Wireless technology is available in every campus building.

Help Desk. Located at 3010 Memorial Library, 389-6654, Help Desk staff field
questionsaboutcampuscomputers’hardware,softwareandrelatedissues.Theyare
also the contact for the Multimedia Presentation Systems in classrooms. Contact
them via telephone at 507-389-6654 e-mail HelpDesk@mnsu.edu or in person at
3010 Memorial Library.

Computer Store. Located at 118 Centennial Student Union, 389-1907. Computers,
printers, and software are available for purchase at low educational prices.

Student workers in administrative and academic departments at University may
participate in computer training related to their position responsibilities.

THE OFFICE INSTITUTIONAL DIVERSITY
265 Morris Hall « Phone: 507-389-6125

The Office of Institutional Diversity coordinates facilities at Minnesota State Uni-
versity,Mankatotomeettheneedsofstudentsdevelopinginamulticulturalsociety
andprovidesdirectservicestounderrepresentedstudents,faculty,andstaffinclud-
ing assisting students in financial aid concerns, housing, tutoring, social-cultural
isolation issues, personal counseling, etc.

An extension of the program, the Intercultural Student Center, located at 269 Cen-
tennial Student Union, provides social and cultural opportunities.
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OFFICE OF MULTICULTURAL AFFAIRS
243 Centennial Student Union - Phone: 507-389-6300

The goal of the Office of Multicultural Affairs is to provide a vehicle for the four
departments within the Center: African American Affairs, American Indian Affairs,
Asian American Affairs & Chicano, Mexicano, Latino Affairs to provide support
to help students have a successful academic career at Minnesota State University,
Mankato.

INTERNATIONAL PROGRAMS
238 Centennial Student Union « Phone: 507-389-6669

TheInternational Programs Office provides information and guidance to students
and faculty about academic opportunities abroad. Students receive help at every
step to facilitate their study in a different culture. The office complies with all legal
requirements for the institution, sponsors and student participants. The office is
responsible for publicizing and marketing various opportunities for study.

LesBIAN, GAY, BisexuaL, TRANSGENDER CENTER
242 Centennial Student Union « Phone: 507-389-5131 (phone and calendar an-
nouncements) « Fax: 507-389-5632

The Center provides support, advocacy, referral and a sense of community to LG-
BTQQA. Through education, programming, and activism, the Center heightens
campus and community awareness of concerns and strives to ensure every indi-
vidual has equal opportunity to learn, work, and grow in a supportive and safe
environment.

LIBRARY SERVICES
Reference Services: 507-389-5958

The mission of Library Services is to support the University curriculum by provid-
ing students and faculty with information resources available through traditional
methods and evolving technologies. Assistance and instruction in the use of in-
formation resources is available through reference services, formal classes, web
access, and individual consultations with librarians. The library’s resources consist
of almost 2 million volumes including 2,700 print periodical subscriptions, 25,000
full-text electronic periodicals and over 200 electronic databases. Circulation ser-
vicesinclude check out of materials fromall areas of print, audio, video, and equip-
ment collections. Interlibrary loan services complement the collections by provid-
ing access and delivery of materials at other libraries.

Memorial Library is a depository for Minnesota state documents, Federal govern-
ment publications, and U.S. Geological Survey maps. The library provides the spe-
cialized services and materials of the University Archives and the Southern Minne-
sota Historical Center. The Music Library, housed in the Performing Arts building,
provides a broad collection of scores and recordings.

Additional services include internet access from more than 200 dedicated termi-
nals, print and electronic reserve materials, study carrels, seminar rooms, and a
complete copy shop with paperand microform copiers. Wireless Internetaccess is
provided for personal laptop computers in all study areas of Memorial Library.

SpeecH AND HEARING CLINIC
103 Armstrong Hall - Phone: 507-389-1414

Audiologyandspeechtherapy servicesareavailableforstudentsrequiring the ser-
vices of the Clinic.

STUDENT HEALTH SERVICES
Carkoski Commons « Phone: 507-389-6276

The Student Health Services provides medical care, pharmacy services, laboratory
services, and health education services including care for illnesses and injuries,
sports medicine, contraception, STD screening, and physical exams. There may
be a small charge for seeing a physician or nurse practitioner, certain medical pro-
cedures, laboratory tests, and prescriptions. A health insurance planis available to
students, spouses and dependents. Information is available at the Student Health
Services and The Hub or Cashier’s Window in the Wigley Administration Center.

The Student Health Services emphasizes prevention through health education.
Health educators provide sexuality/birth control information, drug and alcohol
education and nutrition information, as well as information in a variety of other
health-related areas.

STUDENTS' ATTORNEY
280 Centennial Student Union « Phone: 507-389-2611

A service provided by the Minnesota State Student Association, the students’at-
torney is available on a part-time basis to all currently enrolled students.

WoMEN's CENTER
218 Centennial Student Union « Phone: 507-389-6146 « Fax: 507-389-5539
Understanding Sexual Assault Web site

The mission of the Women's Center is to foster a healthy, safe, and engaging cam-
pus community by enabling the fulland active participation of women studentsin
boththeirpersonalandeducational pursuitsatMinnesota State University, Manka-
to. The Women's Center provides programs, connections, advocacy, services, and
leadership opportunities for all students.

NONTRADITIONAL STUDENT PROGRAM
Phone: 507-389-5127

Itis our mission to build a strong and supportive community for nontraditionally
aged and parent students within the university community in order to enrich the
educational experience and to help ensure success for all adult students.

A nontraditional student is:
+ Anundergraduate student who is 24 years of age or older
» A student who is married, partnered, divorced, or widowed
+ Astudent who is a parent
A student who waited 3 or more years after high school to go to college
+ Astudent whois returning to college after a leave of absence of 3 or more years
« Astudent whois also a veteran

SEXUAL VIOLENCE SERVICES
218 Centennial Student Union « Phone: 507-389-5127 -
Web site: http://www.mnsu.edu/assault

The Sexual Violence Education Program provides support, advocacy, resources,and
referrals for survivors and secondary survivors of sexual violence. In addition to pro-
vidingservesstudentsthathaveexperiencedviolence, thisprogramoffersopportuni-
tiesforinvolvement, risk-reductionand prevention programs.PleasecontactLindsay
Gullingsrud, the Sexual Violence Education Coordinator, for more information.

RESIDENTIAL LIFE HOUSING

112 Carkoski Commons « Phone: 507-389-1011 « Fax: 507-389-2687

The residence life program at Minnesota State University, Mankato is designed to
provideavariety of opportunitiesand services thatenhance and supportstudents’
academic experiences. There are a number of living-area choices available. Please
contact the Department of Residential Life for additional information.
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ANTHROPOLOGY

ANTHROPOLOGY MS

College of Social and Behavioral Sciences
Department of Anthropology
358 Trafton Science Center N « 507-389-6504

Anthropology is the study of origins and diversity of human biology and culture.
Students who complete the Masters of Science program in Applied Anthropology
at Minnesota State University are competitive either for the applied professional
career market orforadmission to nationally recognized doctoral degree programs.
Graduate workat Minnesota State University, Mankato offers studentsageneralist,
holistic foundationin the discipline and one of the three subfields of Archaeology,
Biological Anthropology or Cultural Anthropology.The programincludesaseries of
coreseminarsinanthropologicaltheory,researchmethodsand professional practice.
Electivesare chosenfromwithinthe departmentorinacognatefieldrelevanttothe
students’ professional goals.

Admission.The GREisrequired.Prospective students should submitthe application
provided by the Minnesota State Mankato College of Graduate Studiesand Research.
Forthe Departmentof Anthropology,studentsneedto providethreelettersofrecom-
mendationand writea personal statement which describestheir previoustrainingin
Anthropology and reasonsfor pursing agraduate degree. Submitthese materials to
the Anthropology Graduate Coordinator. Anthropology attracts peoplefromawide
variety of backgrounds, so we welcome applicants fromanyfield. Students who do
nothavetheequivalentofatleastanundergraduateminorin Anthropology mayneed
to take some undergraduate core courses before taking the Master’s seminars.

Financial Assistance. We are able to offer some financial support to most of our
studentsatsome pointin theirtraining. Graduate teaching and research assistant-
ships are granted each year in Anthropology, on a competitive basis. The Andreas
Graduate Scholarshipin Anthropologyisalsoawarded annually. Some scholarships
andassistantshipsareavailableforincoming students. Advanced studentscanapply
for adjunct teaching positions.

To Apply for Financial Assistance, complete a Graduate Assistantship Applica-
tion, submitastatementaboutyourrelevantexperience (ifyou have taughtordone
research, etc.) with the other materials that you send to the Department of Anthro-
pology. You can apply for other types of financial aid (such as Federal work-study
or loans) through the Office of Financial Aid.

Comprehensive Exam Policy. All students are required to take a written compre-
hensive exam during or following the semester in which the core theory seminar
courses are completed. The exam will consist of four essay questions submitted by
the department faculty in two areas: 1) a special area of concentration selected by
thestudent,and 2) general anthropological historyand theory. These exams will be
gradedindependently by allmembers of the anthropology faculty, and the results
will be summarized by the graduate coordinator. Students may pass or fail either
orboth of the exam sections. Failed sections may be repeated only once. A student
must pass both sections to continue in the program.

Thesis Policy. Students are required to complete a thesis as part of the degree
program. The Department of Anthropology follows the basis guidelines found in
the Minnesota State University, Mankato Graduate Studies Bulletin. Prior to com-
mencing workonthethesisastudent must present a thesis proposalfirst tothe ex-
amining committee and thentothe College of Graduate Studies and Research.This
proposal shouldbe completeand presentedtothestudent’scommitteenolaterthan
theend of the eighth week of the semester prior tocommencing the thesis project.
The student will present an oral defense of the thesis to the examining committee
atleast two weeks prior to the end of fall or spring semester. No thesis defense can
be scheduled during the summer.

Anthropology MS
(Thesis - 30 credits)

Required core (18-21 credits)

ANTH 601 Seminar (6)

ANTH 602 Seminar: Research Methods (3)
ANTH 603 Practicing Anthropology (3)
ANTH 697 Internship (3)

ANTH 699 Thesis (3-6)

Electives (9-12 credits)
In consultation with an advisor, choose credits from thelist of Anthropology courses
below orchoose one ormore courses orseminarsinarelated field asappropriate to
yourcareergoals.Inaccordance with the Graduate College policies, atleastone half of
the credits earnedforthe Master’s degree mustbefrom coursesatthe 600 level. Also,
nomorethan 10creditsearnedasindividual study, fieldwork, internship,orlaboratory
can be applied to the total elective course credit for the Master’s degree.
ANTH 510 Archaeology of Minnesota (3)
ANTH 511 Archaeology of North America (3)
ANTH 512 Archaeology of Latin America (3)
ANTH 514 Museology (3)
ANTH 515 Cultural Resource Management (3)
ANTH 520 Human Osteology (3)
ANTH 521 Health, Culture and Disease (3)
ANTH 522 Forensic Anthropology (3)
ANTH 523 Evolution and Behavior (3)
ANTH 530 Peoples and Cultures of Latin America (3)
ANTH 531 Applied Cultural Research (3)
ANTH 532 Kinship, Marriage, and Family (3)
ANTH 533 Anthropology of Gender (3)
ANTH 534 Ethnographic Classics (3)
ANTH 535 Origins of Civilization (3)
ANTH 536 Anthropology of Aging (3)
ANTH 537 Applied Anthropology (3)
ANTH 538 Anthropological Theory (3)
ANTH 539 Qualitative Research Methods (3)
ANTH 580 Fieldwork: Archaeology/ Ethnology* (3-6)
ANTH 585 Topics in Anthropology (1-3)
ANTH 586 Workshop (variable subtitle) (1-3)
ANTH 591 Archaeology Laboratory* (1-3)
ANTH 592 Biological Anthropology Laboratory (1-3)
ANTH 593 Ethnology Lab* (1-3)
ANTH 604 Seminarin Advanced Topics
(Variable topic, may be taken more than once) (3)
ANTH 677 Individual Study* (1-6)

Five to seventeen credits may be chosen from this list; up to 10 can be chosen from
arelated field as appropriate to the student’s plan of study.
*No more than 10 credits can be earned from this group.

COURSE DESCRIPTIONS

ANTH 510 (3) Archaeology of Minnesota

A detailed study of Minnesota archaeology from ca. 12,000 years ago to ca. 1900,
with a focus on diverse and changing Native American populations.
Prerequisite: ANTH 102 or 210/310 or permission of instructor

ANTH 511 (3) Archaeology of Native North America
AsurveyofcurrentknowledgeabouttheprehistoricNativeAmericaninhabitantsofNorth
America from ca. 15,000 years ago until ca. 1900. Topics will focus on the processes
of cultural development, change, and disruption by Euro-American influences.
Prerequisite: ANTH 101, 102, or 210/310, or permission of instructor

ANTH 512 (3) Archaeology of Latin America

A detailed study of Latin American archaeology from ca. 12,000 years ago to ca.
1900, with a focus on diverse and changing Native American populations.
Prerequisite: ANTH 101, 102, or 210/310, or permission of instructor

ANTH 514 (3) Museology

A review of the history and philosophy of museums, the legal and ethical issues
impactingmuseums,thenatureandtreatmentofcollections,creation,exhibitionand
exhibitdesign, therole of museumsin education,museum personneland manage-
ment, and museums in the technological/electronic age.

ANTH 515 (3) Cultural Resource Management

Review of how cultural resources are being preserved and managed under current
laws and regulations. Emphasis on examination of conservation, preservation and
rescuemethodsinmodernarchaeology,and problemsandissuesinhistoricpreserva-
tion and resource management.

ANTH 520 (3) Human Osteology
Anadvanced examination of the human skeletal system and the application of this
informationin the fields of bioarchaeology, paleonanthrology,and forensicanthro-
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pology.This coursefeatures hands-onidentification and analysis of human skeletal
material, with an emphasis on laboratory techniques.
Prerequisite: ANTH 220, 221, 320, and 321 or permission of instructor

ANTH 521 (3) Health, Culture, & Disease

Cross-culturalexamination of the response of peoplesin non-Western societiestothe
human universal of illness. Non-Western concepts of disease, health, and treatment.
Prerequisite: ANTH 101, 220, or permission of instructor

ANTH 522 (3) Forensic Anthropology

This course willacquaint students with the application of human osteological tech-
niques in civil and criminal investigations, including assessment of the recovery
scene, determination of identity and analysis of evidence relating to cause and
manner of death.

ANTH 523 (3) Evolution and Behavior
Anexamination of the biological basis of human behaviorand organizationfroman
evolutionary perspective. Prerequisite: ANTH 101 or 220 or consent.

ANTH 530 (3) Peoples and Cultures of Latin America

The contemporary peoplesand cultures of Mexico and Central and South America.
Emphasis is on cultural patterns and contemporary issues of the region.
Prerequisite: ANTH 101, 103, or 230/330, or permission of instructor

ANTH 531 (3) Applied Cultural Research
Thiscourseintroducesconceptsandmethodsofapplyinganthropologicalunderstand-
ingtocontemporaryproblemstobringabouttheempowermentofaffected peoples.
Case studies illustrate the impact and problems of culture change with special at-
tention to its affect on powerless groups of people. Students will also design their
own applied projects.

Prerequisite: ANTH 101, 103, or 230/330, or permission of instructor

ANTH 532 (3) Kinship, Marriage, and Family

Kinshipisthe mostbasic principle of organization forallhuman societies. The course
analyzesthemaintheoriesand methodsofstudyingsocial organization,andexplores
cross-cultural variations in kinship, marriage and family systems.

Prerequisite: ANTH 101, 103, or 230/330, or permission of instructor

ANTH 533 (3) Anthropology of Gender

Majoranthropological theories of gender relations areread, discussed, and applied
to a variety of contemporary ethnographic case studies.

Prerequisite: ANTH 101, 103, or 230/330, or permission of instructor

ANTH 534 (3) Ethnographic Classics

Thiscourse providesan opportunity for students toexamine several of the“classic”eth-
nographiesnotusedinregularcourse offerings. Adifferentgroup of ethnographies will
be used eachyearand students may registerfor the course as many times as they wish.

ANTH 535 (3) Origins of Civilization

The conditionswhichledtothe evolution of complexsocieties and the ramifications
of the continuing processes are the focus of this course.

Prerequisite: ANTH 101, 103, or 230/330, or permission of instructor

ANTH 536 (3) Anthropology of Aging

An evolutionary and cross-cultural examination of the aging process, status, and
treatment of the elderly.

Prerequisite: ANTH 101, 230/330, or 220/230, or permission of instructor

ANTH 537 (3) Applied Anthropology
Examinesthepracticalapplicationsofanthropologicalknowledgetoproblem-oriented
research and the problems of directed sociocultural changeamong contemporary
populations.Selected projectsand case studies are used toillustrate the complexity
of applied sociocultural change.

ANTH 538 (3) Anthropological Theory
Examinationoftheintellectualhistoryofanthropologyfromitsnineteenthcenturyroots
totoday’s currenttheoretical trends. Students willlearn about major school of thought
in anthropological theory and practice critical examination of their applications.

ANTH 539 (3) Qualitative Research Methods

The aim of this course is to make students methodologically literate. Students will
learnhowtodevelopresearch designsthatrely on qualitative research methods such
asparticipantsobservation.Theywilllearn howto apply these methods by participat-

inginsmall scale studies of human behavior, some quantitative methods will also be
discussed. Students will learn to critically examine published data and conclusions.

ANTH 580 (3-6) Fieldwork: Archaeology/Ethnology

Field experience in which method and theory are learned through participationin
and on-going field project.

Prerequisite: one of the following: ANTH 101, 103, 102, 210/310, or 220/320, or
permission of instructor

ANTH 585 (1-3) Topics in Anthropology

This course allows faculty theflexibility to consider the challenges of new develop-
mentsinanthropology.Contentwill varyfrom one course to the next. Students may
take the course, with the permission of the instructor, more than one time.

ANTH 586 (1-3) Workshop

A brief intensive hands-on introduction to an anthropological topic usually as it
applies to a particular issue or skill. Topics vary but might include: Understanding
thatraceisnotascientificconcept;combatingracismandethnocentrism; participant
observationmethods;cultureshock;cultural diversityand communication;forensics;
cultural resource conservation.

Prerequisite: depends on topic and instructor

ANTH 591 (1-3) Archaeology Laboratory
Anintroductiontoarchaeological laboratory techniquesand museological practice,
through participation in the various processes involved.

ANTH 592 (1-3) Anthropology Laboratory
Guided advanced laboratory work in biological/physical anthropology.
Prerequisite: ANTH 221 and 321, or permission of instructor

ANTH 593 (1-3) Ethnology Lab
Individual projectsare donein close coordination with faculty member. Prerequisite:
permission of instructor

ANTH 601 (3) Seminar

Acomprehensive historical overview of the major theoretical schools of thoughtin
anthropology. Special emphasis given toassumptions, methods of data collection
and analysis, and major issues surrounding each theoretical perspective.
Prerequisite: permission of instructor

ANTH 602 (3) Seminar: Research Methods

Advanced review of major qualitative and quantitative methods usedinanthropo-
logical research. Course is also intended to aid students in the preparation of the
thesis proposal.

ANTH 603 (3) Practicing Anthropology

Anadvanced seminarexamining the ways anthropologists practice anthropology.
The course explores theoretical foundations and issues related to the professional
practice of anthropology and focuses on developing necessary skills for sound
professional practice.

ANTH 604 (3) Seminar: Advanced Topics

Aseminaron atopic from one of the major sub disciplinesin anthropology.Topicis
announced. Seminar may be taken more than oncefor credit, as the topicchanges.
Prerequisite: permission of instructor

ANTH 677 (1-6) Individual Study
Prerequisite: permission of instructor

ANTH 697 (1-12) Internship
Practical field experience, usually under the supervision of some off-campus professional
Prerequisite: permission of instructor

ANTH 699 (3-6) Thesis
Preparation on the master’s thesis
Prerequisite: permission of instructor
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ART

ART MA

[DISCIPLINE-BASED)

College of Arts & Humanities
Department of Art
136 Nelson Hall - 509-389-6412

The graduateartfaculty, diversein educational and professional experience, shares
the objective of quality educationinastimulatingand creative environment. Small
classes ensure personalized instruction from a faculty committed to excellence in
theirvariousstudioand academicspecialties.Graduatesfromthe programare placed
notonlyineducationandbusinessbutoftenpursueadditionalworktowardadvanced
degrees.Theflexibility acquired by art graduate students asthey develop theirideas
and skills is attractive to potential employers.

Theseriousstudentwithappropriateundergraduateartcredentialsmayselectcourses
invarious specialized areasleading toaMaster of Arts degree. Successful applicants
must have a four-year baccalaureate degree from an accredited institution with a
minimumundergraduategradepointaverageof2.75/4.0forthelasttwoundergraduate
yearsforthedegree.Aportfoliomustbesubmittedandapprovedwiththeapplication
forfulladmission. Applications are considered for each term and summer session.
Acomprehensive oral examinationisrequired forthe MA degree. Program options
areflexible to accommodate specific needs or objectives in art education orin the
studioareasofceramics,drawing,fiberdesign,graphicdesign, painting,photography,
printmaking orsculpture. Anattractive feature of the studio curriculum, forexample,
is the creative thesis option, which includes a brochure and exhibition.

Studentsenjoy theadvantages of excellentfacilities,including the Conkling Art Gal-
lery, a versatile, contemporary space providing exhibitions in all media from local,
regionaland national artistsand collections. Studentexhibitions,along with gallery
openings, lecturesand workshops, contribute significantly toafeeling of community
amongstudents,facultyandgallerypatrons.Inadditiontothedepartment’sownslide
collection, the Memorial Library provides a number of resources forart students. A
vigorous art community in the Mankato, southern Minnesota and Minneapolis-St.
Paul areas offers valuable off-campus stimulation and exhibition opportunities.

Admission.Candidatesmustcompletedepartmentaladmissionrequirementsaswell
astherequirementsspecified by the College of Graduate Studiesand Research.Anun-
dergraduate majorin art orits equivalent s required to pursue a graduate degree.

Student Work. The department may request the retention of at least one student
workfromthecreativethesisexhibitionforitspermanentinstructionalandexhibition
collectionandtherighttouse photographs of students and theirwork. Additionally,
thedepartmentcannotinsurestudentwork, materialand equipmentortakerespon-
sibility for its loss or damage.

P/N Grading. Students from other fields may elect graduate courses in art for P/N
gradingif prerequisites have beenfulfilled or special consentis given by theinstruc-
tor.Artmajorsarerequiredtotakeartcoursesundertheregularlettergrade system
except as indicated under general Graduate College requirements.

Studio Course Costs. Notations showing the costs of individual coursesareincluded
inthesemestercourseschedules.Insomecases,studentfeesarechargedformaterials
used. Verifying such information with the individual instructor is suggested.

Art MA (Discipline-based)
(Thesis Plan only - 30 credits)
The Art MA degree is offered as a studio arts emphasis only.

Required Core (6 credits)
ART 601 Introduction To Research (3)
ART 699 Thesis (3)

Required Art History (3-6 credits)
Choose any 500 level Art History courses (3-6 credits)

Required Art Studio (15-18 credits)
Choose any 5/600 level Art Studio courses (15-18 credits)

Required Related (non-art) Electives (2-8 credits)
Choose any 5/600 level related elective courses (2-8 credits)

Required Thesis or Alternate Plan Paper

ART 699 Thesis (3-6)
ART 694 Alternate Plan Paper (1-2)
COURSE DESCRIPTIONS

ART 500 (3) Graphic Design

Advanced level graphic design and communication problem solving. May be
repeated. (F,S)

Pre: consent

ART 501 (3) Advanced Graphic Design
Advanced level graphic design and graphic communication problems. (F,S)
Pre: Art 401, Art 402, and Art 403 or consent

ART 502 (3) Interactive Graphic Design

Advanced study of motion,m sound, and interactivity in design. Students build
on existing skills to create conceptualy and technically advanced works of digital
communication. (F,S)

Pre: Art 402 or concent

ART 510 (3) Drawing Workshop
Continued in-depth exploration of drawing techniques and concepts. (F,S)
Pre: Art 410 or consent

ART 512 (3) Life Drawing
Advanced experience in drawing from the human figure. (F,S)
Pre: Art 412 or consent

ART 513 (3) Scandinavian Art

Overview of representative examples of the history of Scandinavian art from
pre-Viking to modern times, concentrating on elements typical of each country or
period and ondevelopmentsthatwere particularlyinfluentialin the broader history
of Western art.

ART 516 (3) Art of Africa, The Americas and the South Pacific
Introductiontotheartandarchitecture ofindigenous peoples.Examination of repre-
sentative works of artand major stylesand cultures of preliterate societiesin Africa,
the Americas, Oceania, and of Pre-Columbian civilizations in the Americas.

ART 517 (3) Medieval Art and Architecture

Introduction to artand architecture of Western Europe, the Byzantine Empire, and
thelslamicworld, from the second to the fifteenth centuries. Examination of repre-
sentative works of art and major styles of Christian, Jewish, and Islamic cultures,
including the Romanesque and Gothic periods.

ART 519 (3) Gender in Art

Historical survey of the representation of gender with comparison of the artistic
efforts of males and females and examination of art used to present gender-based
issues including homosexuality, feminism, censorship and pornography.

ART 521 (2) Art Methods Elementary School
Artexpressionrelatedtochildgrowth,developmentandteachingstrategies.Emphasis
on two-dimensional projects. (Required for student teaching and certification.) (F,S)

ART 523 (3) Elementary Art Materials Il

Advanced elementary teaching methods and art materials, emphasis on three-di-
mensional projects.

Pre: Art 421 or Consent

ART 524 (3) Art for the Exceptional Child

Theoryand practice of teaching mentally challenged, physically handicapped and
other exceptionals.

Pre: Art 421 or Consent

ART 525 (3) Current Issues in Art Education
Teaching art as related to current trends, philosophies, and issues.
Pre: Art 426 or consent

ART 526 (3) Art Methods Secondary School
Thecharacteristicsand evaluation of juniorand senior highartexpression:thestatus,
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curricula and strategies of teaching. (Required for student teaching)
Pre: Art 421 or Consent

ART 528 (3) Teaching Art History & Appreciation
Applicationofinstructioninarthistoryand appreciationto elementary and second-
ary schools.

Pre: Art 260, 261, 421 or consent

ART 529 (1) Graduate Art Education Seminar

Thiscoursefocuseson professionaldevelopmentandgraduateresearchinarteduca-
tion.Topics include thesis, APP, and capstone project proposal writing, curriculum
development, teaching with technology, developing a philosophy of education,
professional conferences, and creating a teaching portfolio. (F)

Pre: consent of advisor

ART 530 (3) Fibers
Advanced fabrication of textiles using loom and off loom techniques. (F,S)
Pre: Art 430 or consent

ART 540 (3) Painting

First course in introductory graduate painting in oil and/or acrylics. May be taken
by non-majors. (F,S)

Pre: consent

ART 545 (3) Watercolor
Advanced experience in watercolor. (F,S)
Pre: consent

ART 550 (3) Graduate Ceramics |

An advanced course which emphasizes individual research in technical, aesthetic
and conceptual considerations. (F,S)

Pre: Art 450 or consent

ART 560 (3) Ancient Art

Introductiontotheartandarchitecture oftheancienterainits historicaland cultural
frameworks. Examination of representative works of artand major styles of ancient
Mesopotamian, Egyptian, Aegean, Greek, Etruscan, and Roman cultures.

ART 562 (3) Renaissance Art
Originsand developmentof Northernand Italian Renaissance artand architecture
as an expression of historical, cultural and religious issues.

ART 563 (3) Mannerism to Romanticism

Historical survey of art, architecture and urban planning in Europe and America
from the late sixteenth to mid-nineteenth century: Mannerism, Baroque, Rococo,
Neoclassicism and Romanticism.

ART 566 (3) Realism to Postmodernism

Historical survey ofart, architectureand urban planningin Europe and Americafrom
themid-nineteenth century tothe present:Realism, Impressionism, Expressionism,
Surrealism, Abstract Expressionism, Minimalism, Op Art, Pop Art, and Postmodern
issues and trends. (F)

ART 567 (3) Art of the Islamic World

Historical survey ofartand architectural developmentsfromIslam’s origins through
thetwentieth century.Coursefocusesoncontextualizingmonuments, paintings,and
other arts from various regions around the world.

ART 568 (3) Design: History and Theory

Survey of Graphic Design, Industrial Design and Architecture from historical and
theoretical perspectives. Designissues examined from formal and contextual point
of view, using analysis strategies that consider style, composition, historical context,
functional/propagandistic significance and communicative ability.

ART 569 (3) Asian Art
Historical survey of the art and architecture of China, India, Korea and Japan from
pre-history to the 19th century.

ART 570 (3) Print Studio
Continued investigation of advanced print making techniques and concepts. (F,S)
Pre: Art 470 or consent

ART 575 (3) Photography

Expandingtechnical knowledge and visualawareness while building a portfolioin
selected areas. (F,S)

Pre: consent

ART 580 (3) Sculpture

Continuing development of a strongly personal means of aesthetic expression in
three dimensions. (F,S)

Pre: Art 480 or consent

ART 590 (1-6) Workshop
In depth investigation of a selected topic. (F,S)

ART 592 (1-6) Art History Seminar

Specificproblemsinartemphasizing both individual research and contributions to
the seminar group on advanced, in-depth topics.

Pre: consent

ART 594 (3) Topics

Lecture/discussion/studiocourseonaselected areaofdiscourserelatingtothe study
of Art History, Art Criticism, Art Education or Art Studio. May focus on a specific
artist, style period, cultural group or technical or methodological problem.

ART 600 (3) Graphic Design

Advanced level graphic design and communication problem solving. May be
repeated. (F,S)

Pre: consent

(%]
S
©
—_
(@)
o
=
[a
[}
+—
©
>
©
©
—
O

ART 601 (3) Introduction to Research in Art

Introductiontothemodes of research appropriatetoartincluding creativeresearch
studies and investigative thesis research.

Pre: consent

ART 602 (3) Interactive Graphic Design

ART 605 (1-9) Graduate Art Studio
Graduate level course for all studio specializations. May be repeated.
Pre: one 500 level course in the studio specialization.

ART 610 (1-9) Drawing

Continued exploration of drawing techniques and concepts at the graduate level.
May be repeated. (F,S)

Pre: Art 510 or consent

ART 630 (1-9) Fibers

Advanced graduate level textile fabrication. Should produce a consistent body of
work. May be repeated. (F,S)

Pre: Art 530 or consent

ART 640 (1-9) Painting
Graduate painting, emphasizing development of individual vision. May be repeated. (F,S)
Pre: Art 540 or consent

ART 645 (1-9) Watercolor
Independent creative development. May be repeated.
Pre: Art 545 or consent (F,S)

ART 650 (1-9) Graduate Ceramics Il

Agraduate course emphasizing further development and refinement of a body of
work in preparation for a thesis and examination. May be repeated. (F,S)

Pre: Art 550 or consent

ART 670 (1-9) Print Studio
Graduate level printmaking. May be repeated. (FS)
Pre: Art 570 or consent

ART 675 (1-9) Photography

Refinement of technical skills, seeing, and critical abilities while producing a sig-
nificant body of work. May be repeated. (F,S)

Pre: Art 575 or consent
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ART 677 (1-9) Individual Study

Creative and technical problems or research in selected area. All students must file
a special form in department office at time of registration. (F,S)

Pre: consent

ART 680 (1-9) Sculpture

Continuing development of a strongly personal means of aesthetic expression in
three dimensions. May be repeated. (F,S)

Pre: Art 580 or consent

ART 692 (1-6) Art History Grad Seminar

Specificproblemsinartemphasizing both individual research and contributions to
the seminargroup onadvanced, in-depth topics appropriate for graduate students.
Pre: consent

ART 694 (1-2) Alternate Plan Paper

Alternate plan paperinlieuofthesis,donein cooperationwith major professor.(Credit
is “incomplete” until final approval by student’s graduate committee.) (FS)

Pre: consent

ART 697 (1-12) Internship

Field experiencein professional settingrelating to the specialization: graphicdesign,
museum or arts administration, etc. (F,S)

Pre: consent

ART 699 (3-6) Thesis

Required of all candidates for the Master of Science or Master of Arts degrees. May
be creative project or brochure exhibition option. (Creditis“incomplete”until final
approval by student’s graduate committee.) (F,S)

Pre: consent

AUTOMOTIVE ENGINEERING
TECHNOLOGY

College of Science, Engineering & Technology
Department of Automotive and Manufacturing Engineering Technology
205 Trafton Science Center E - 507-389-6383 « Fax 507-389-5002

Althoughthereis nograduate degree programin Automotive Engineering Technol-
ogy, graduate work is possible. By combining courses in AET with courses in other
programs, astudent may create a graduate program leading to a Master of Science
degree in Crossdiciplinary Studies. Also, 10 credits of AET course work can be
usedto meet therequirements of the Master of Science: Manufacturing Engineering
Technology degree.

COURSE DESCRIPTIONS

AET 535 (1-4) Automotive Design & Construction

Involvesdesigningand building of prototype vehicles. Topicsinclude: vehicle design
decisions, rules,budgets, chassis design, bodyand aerodynamics, drive train choices,
constructiontechniques,andtest procedures.Anactualexperimental carwillbe built
in this class. May be repeated.

AET 568 (4) Automotive Research Methods & Design of Experiments
Automotive research techniquesand equipmentformthe basisforthis course. Envi-
ronmental measurement, airflow testing, engine dynamometertesting, and vehicle
performance measurementare covered.Emphasisis placed onresearch procedures,
dataacquisition and interpretation, and technical report writing. Current research
projects from the automotive industry are also examined.

Prerequisite: AET 366, STAT 154

AET 592 (1-4) Seminar: Automotive
Selected automotive topics.

AET 637 (1-3) Automotive Emission Design and Measurement

Anin-depth laboratory experienceinvolving the evaluation of existingautomotive
emission control systems and the design or modification of those systems. Emission
testing using chemical analysis and chassis dynamometer as required in state and
federal test procedures is also included.

AET 638 (1-3) High Performance Engineering

This course is intended for individuals wishing to be employed in professional
automotiveracingasa productdevelopmentengineer, technical representative for
arace product supplier, or race engineer. An in-depth study of vehicle dynamics
and engine design utilizing on-board data acquisition, air flow measurement, and
the engine dynamometer.

AET 647 (1-3) Advanced Automotive Emissions and Measurement
A continuation of AET 637.

AET 648 (1-3) Advanced High Performance Engineering
A continuation of AET 638.

AET 677 (1-4) Individual Study

AET 694 (1-2) Alternate Plan Paper
A minimum of 2 credits is required.

AET 697 (1-5) Internship: Automotive
Automotiveworkexperienceinanareapertinenttothestudent’sobjective.Registra-
tion required prior to beginning employment.

AET 699 (2-4) Thesis

BIOLOGY MS
BIOLOGY EDUCATION MS

(DISCIPLINE-BASED)

College of Science, Engineering, & Technology
Department of Biological Sciences
242 Trafton Science Center S - 507-389-2786

TheBiological Sciences graduate programis designedflexibly toallow students, with
theiradvisors,tomoldand focustheir program of study on professional interestsand
specificneeds.Todothis, students can draw fromabroad range of graduate courses
and select from a diverse and well-trained faculty for direction in research.

The Department of Biological Sciences is located in Trafton Science Center one
of the best science buildings in the state university system. Trafton Science Center
presents an open, collaborative atmosphere for graduate study and research, and
includes well-equipped research and classroom laboratories. Another attractive
featureisBiology's proximity to other science departments, whose faculty members
provideopportunitiesformultidisciplinarystudyinchemistry, mathematics,computer
science, physics and electrical engineering.

Thedepartment’smodernfacilities provide opportunitiesforresearchandteaching,
with 18researchlaboratories, plus supportareas. Amongthoseareamediakitchen,
environmental chambers, animal complex, greenhouse, dishwashing facility, her-
barium, museumandagarageforfield equipment.The department’sequipmentis
suitable forbiological investigationsranging from ecosystemanalysis to subcellular
physiology.

Instrumentationavailableincludestransmissionandscanningelectronmicroscopes,
ultracentrifuges, diode array spectrophotometers, graphite furnace AA, scintillation
counter, gas chromatographs with FID, ECD and MSD, ultrafreezers, computer-
controlled physiology dataacquisition, Coulter counter, fermentation facility, freeze
dryers, thermocyclers (PCR) and otherequipment necessary formodern biological
research opportunities.

Allmembersofthedepartment’sgraduatefacultyholddoctoratesand haveextensive
research experience. Areas of concentration in research and teaching are Biology
Education, Microbiology, Human Biology/Physiology, Environmental Science,
Ecology, and Plant Science. Sub areas of teaching specialization include cellular
biology, developmental biology, plantand animal ecology, genetics, parasitology,
immunology, entomology, and aquatic biology.

Approximately 25 graduate teaching assistantships (TA) are available each year
to qualified applicants. A minimum 3.0 GPA in undergraduate courses in math,
chemistry, biology and physics and a 600 paper-based TOEFL (250 on the com-
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puter based exam) are required for consideration of a TA. Research assistantships
arealso offered, depending on external funding. Applications should be submitted
by February 3 to the Biological Sciences Department. Although the first selection
of assistantships occurs in March for the following academic year, the department
encourages applications year-round because periodic openings occur.

Admission. In addition to completing the minimum requirements for the College
of Graduate Studies and Research, admission to the Biology program must be ap-
proved by the Biology Graduate Committee prior to completion of 16 credits of
graduate coursework.

ForadmissiontotheBiologyProgram,applicantsmustprovideaone-pagestatement
of careerinterestsandgoals.Inaddition, theapplicantmusthave an undergraduate
degreeinBiology fromanaccredited, four-yearinstitution orin anotherfield of sci-
ence with evidence of having had the following equivalent undergraduate biology
core: Biology | (BIO 105), Biology Il (BIO 106), Genetics (BIO 211), and two of
the following: General Ecology (BIO 215), Cell Biology (BIO 320) or physiology
courseincludinglaboratory. Studentslacking one or more of the above courses may
be admitted to the program on the condition that the deficiencies will be rectified
during their first year in the program.

In addition, a booklet, “Graduate Studies in Biology,"is issued to help each student
and advisor keep the graduate program on schedule.

Requirements. The Written Comprehensive Examination may be required at the
discretion of the Examining Committee. The Oral Comprehensive Examination is
requiredforeach degree candidateandincludesanopen seminaronthe candidate’s
research.The candidate distributes seminarannouncements to departmentfaculty
at least one week prior to the seminar.

BIOLOGY MS
(Thesis Plan - 30 credits)
(Alternate Plan Paper - 34 credits)

Required Core (11 credits)

BIOL 601 Biometrics (2)

BIOL 602 Research Methods/Proposal (2)

BIOL 695 Graduate Seminar (1) (3 Seminar credits required)

BIOL 619 Selected Topics (2-3) (4 Selected Topics credits required)
ENVI 619 Selected Topics (3)

(may be taken to satisfy 3 credits of the BIOL 619 requirement)

Required Electives (19-23 credits)
Choose any 500/600 level Biology courses in consultation with an advisor

Required Thesis or Alternate Plan Paper
BIOL 694 APP (1-2)
BIOL 699 Thesis (3-6)

BIOLOGY EDUCATION MS
(Discipline-based)

(Thesis Plan - 30 credits)
(Alternate Plan Paper - 34 credits)

Teaching licensure is a prerequisite to pursuing this degree which is for teachers
interestedinenrichmentinateachingarea.Thisdegreedoesnotleadtoinitial teach-
inglicensure. Students who desireinitial licensure should consult the Master of Arts
in Teaching (MAT) program. Please see the section concerning the MAT program
that s listed in this bulletin.

Required Core (11 credits)

BIOL 601 Biometrics (2)

BIOL 602 Research Methods/Proposal (2)

BIOL 695 Graduate Seminar (1) (3 Seminar credits required)

BIOL 619 Selected Topics (2-3) (4 Selected Topics credits required)
ENVI 619 Selected Topics (3)

(may be taken to satisfy 3 credits of the BIOL 619 requirement)

Required Biology Electives (7-11 credits)
Choose any 500/600 level Biology courses in consultation with an advisor

Required Professional Education (6 credits)
Choose 6 credits of professional education courses in consultation with an advisor

Required Related Science Electives (6)
Choose 6 credits of related science courses in consultation with an advisor

Required Thesis or Alternate Plan Paper

BIOL 694 Alternate Plan Paper (1-2)
BIOL 699 Thesis (3-6)
COURSE DESCRIPTIONS

BIOL 502 (4) Stream Ecology
Study of flowing water on environment. Lab (fieldwork) included.
Prerequisite: BIOL 105, 106, 215, or consent

BIOL 503 (3) Conservation Biology

Applications of principles from ecology, genetics, behavior, demography, econom-
ics, philosophy, and other fields to the conservation and sustainable use of natural
populations of plantsandanimals. Lecturesand discussions address topics suchas
habitat fragmentation, parks and reserves, genetic diversity, population viability,
and extinction.

(S) Prerequisite: BIOL 215 or consent

BIOL 504 (4) Wetlands

To provide studentsthe valuesandfunctions of wetlandsand to use wetlandsasan
example of the relationship of ecology to management, and the impact that clas-
sification systems have politically. Lab (fieldwork) included.

(S) Prerequisite: BIOL 105, 106, 215, or consent

BIOL 505 (3) Fisheries Biology

Anintroductiontofish biology and fisheries management, diversity, formand func-
tion in the aquatic environment, functional physiology, evolution and speciation,
identification and use of keys, ecology, and management topics.

(F) Prerequisite: BIOL 105, 106, 215, or consent

BIOL 508 (4) Vertebrate Ecology

A field course in the ecology of birds, mammals, amphibians, reptiles, and fishes.
Studentsaretrained in sampling techniques such as mark-and-recapture, popula-
tion size estimation and monitoring, and speciesidentification of liveand preserved
specimens.Lecturesencompassevolutionandadoption, origins, energetics, mating
systems,morphology,geographicaldistributions,and population-level phenomena.
Lecture and Laboratory. Pre: BIOL 105, 106, 215 or consent

BIOL 509 (4) Advanced Field Ecology

A field course focused on the function and dynamics of various North American
ecosystems.Emphases will be on natural history, critical thought, and experimental
design. Students will be trained in a variety of soil, plant, and animal sampling
techniques.Depending on enrollmentthere may be additional costs (e.g.camping
fees) for the course.

Pre: BIOL 105, 106, 215 or consent S

BIOL 510 (3) Global Change Biology

The natural or human-induced change in climate and the effect on terrestrial and
marine ecosystems. The human species’ place in the biological world, effects on
variouscommunitiesand potential methods of correcting detrimental effects with
economic and social implications.

(S) Prerequisite: BIOL 105, 106, 215, or consent

BIOL 512 (4) Soil Ecology

Soilecology willfocus on the genesis and classification of soils, the physical proper-
ties of soil as they relate to habitat formation, niches, interactions that existamong
soil organisms, humanimpacton soil systemsrelative to population pressuresand
management practices. Lab included.

(S) Prerequisite: BIOL 105, 106, 215 or consent

BIOL 517 (3) Biology of Aging and Chronic Diseases

Emphasis is placed on the biomedical aspects of aging and chronic disease. The
courseisdesigned for students majoringin biology, gerontology programs, or other
health related programs.

(S) Prerequisite: BIOL 100 or 105

BIOL 518 (4) Macro & Microscopic Imaging
Properties and physical principles underlying biological images. The course pro-
vides a survey of macro-imaging techniques (such as x-ray tomography, magnetic
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resonance imaging, positron emission tomography, and ultrasound) and micro-
imaging techniques (suchaslight microscopy, transmission and scanning electron
microscopy, fluorescence microscopy, laser scanning confocal microscopy, and
atomic force microscopy).

(F) Prerequisite: one year of physics

BIOL 519 (2-3) Special Topics in Instrumentation
Instruction in specialized biological instrumentation.
(F) Prerequisite: BIOL 105 and 106

BIOL 520 (3) Diagnostic Parasitology

Clinicallyimportant parasites. Protozoans, Flukes, Tapeworms, Roundworms, Ticks,
Mites, and Insects. Designed for Medical Technology, Pre-Medicine, Pre-Veterinary,
and Biology majors. Identification, clinical disease, epidemiology, and ecology are
covered. Lab included. (S)

BIOL 521 (3) Entomology
Morphological, ecological, medical, and economic significance of insects.
(ALT-F) Prerequisite: BIOL 105 and 106 or consent

BIOL 530 (4) Hematology/Introduction to Immunology
Collection,examination,evaluation,morphology,function,anddiseasesofbloodcells.
Hemostasis/coagulation of blood.Immunology theoryis presented. Labincluded.
(S) Prerequisite: BIOL 230

BIOL 531 (3) Comparative Animal Physiology
Acomparisonofadaptationmechanisms,fromcelltoorgan-systems,used byanimals
inresponseto“changesin”environmental conditions suchasoxygen, carbondioxide,
food availability, temperature, waste, solutes, pressure and buoyancy.

(ALT-F) Prerequisite: BIOL 105, 106 or consent

BIOL 532 (4) Lake Ecology

Thiscourseisanintroduction to the physical,chemical and biological characteristics
andinteractions ofinland freshwater lakes. Labs willemphasize field work; including
data collection, analysis and discussion from five local lakes.

Prerequisite: BIOL 105, 106, 215, or consent

BIOL 533 (3) Cardiovascular Physiology
This course is a functional study of the heart and circulatory systems.
(S) Prerequisite: BIOL 230

BIOL 534 (3) Development & Human Embroyology

Understanding the process of cell differentiation and development.These principles
arethenappliedtothe descriptive study of humanembryologyincluding the basis
of congenital malformations.

(F) Prerequisite: BIOL 100 or 105

BIOL 535 (4) Histology
Study of types, arrangements, and special adaptations of humantissues. Labincluded.
(S) Prerequisite: BIOL 220

BIOL 536 (4) Animal Behavior

Anexploration of behavioral strategy, communication, learning,and social systems
ofanimals, withemphases placed onthe causes, evolution, ecologicalimplications,
and function of behavior at the individual and population level. Lab included. (S)
Prerequisite: BIOL 105, 106, 215 or consent

BIOL 538 (3) General Endocrinology

This course provides the basis forunderstanding hormones and the mechanisms of
theiractionsinboththe normaland pathological states.Sampletopicstobeincluded
arediabetes, osteoporosis,hormonesofreproduction,and currentsocialand medical
issues related to the course.

(S) Prerequisite: BIOL 100 or 105

BIOL 541 (4) Plant Physiology

Plantfunctionssuchaswaterrelations, mineral nutrition, translocation, metabolisms,
photosynthesis, photorespiration, fatand protein metabolisms, respiration, growth
and development, phytohormones, reproduction and environmental physiology.
Lab included.

(S) Prerequisite: BIOL 105, 106, 217, and one semester organic chemistry

BIOL 542 (4) Flora of Minnesota

Field identification of plants with emphasis on local flora. History of systematics,
techniques,plantbiogeography,methodsofplantcollection,preservation, preparation
of herbarium specimens are covered. Lab and field trips included

(S) Prerequisite: BIOL 105, 106, or consent. BIOL 217 recommended.

BIOL 543 (4) Plant Ecology

Expandsupon general principles of ecology and focuses on the factors that affects
thedistributionandabundanceof plants,analysisof plantpopulations,and dynamics
of plant communities. Lecture and lab (field work) included.

(F) Rerequisite: BIOL 105, 106, 215, or consent. BIOL 217 strongly recommended.

BIOL 545 (4) Economic Botany

Weinteractwith plantseverydayandthey've hadaprofoundeffectonhumanhistory
and society. This course surveys the roles of plants in foods, beverages, medicines,
drugs, poisons, fibers, fuels, building materials, ceremony, landscape, and more.
Lecture, discussion, lab, and field trip. Open to non-science majors.

(F) Prerequisite: BIOL 100 or 105 or consent

BIOL 549 (2) Computers, Networks, & Science

This course provides students with the necessary skills to explore and utilize com-
puterresourcesforscientificpurposes.Studentslearntechniquesforcommunicating
with the world scientific community electronically, accessing internal computer
networks, and locating computer-based scientific resources through a hands-on,
problem solving approach.

BIOL 552 (3) Biological Instrumentation

The principle and operation of instruments and their application to biological re-
search.Typesofinstrumentationexaminedinclude spectroscopic,chromatographic,
electroanalytic, radiographic, and imaging. Laboratory Information Management
Systems (LIMS) will also be examined. Emphasis is placed on GLP, GMP, and
1SO9000 practices.

(S) Prerequisite: BIOL 105, 106, or consent

BIOL 553 (4) Biological Engineering Analysis |

Theapplication of engineering principlesand skillsasapplied to fermentationand
to biological product recovery.

(F) Prerequisite: BIOL 270 and one semester each of calculus, physics, and organic
chemistry

BIOL 554 (4) Biological Engineering Analysis Il

Continuation of Biological Engineering Analysis I. The application of engineering
principles and skills as applied to fermentation and to biological product recovery.
(S) Prerequisite: BIOL 553

BIOL 556 (3) Biotechnology Project/Laboratory |
Practicallaboratoryexperienceinbiotechnologythroughtheselectionand develop-
mentof aresearch project. Students are expected to spend an average of 12 hours
per week on the project.

(S) Prerequisite: concurrent enrollment in BIOL 553

BIOL 557 (3) Biotechnology Project/Laboratory Il
ContinuationofBiotechnologyProject/Laboratoryl.Practicallaboratoryexperiencein
biotechnologythroughtheselectionanddevelopmentofaresearchproject.Students
are expected to spend an average of 12 hours per week on the project.

(S) Prerequisite: BIOL 556, concurrent enrollment in BIOL 554

BIOL 560 (3) Introduction to Toxicology

Alecture course covering basic principles of toxicity evaluationinliving organisms,
mechanisms of responses to chemicals or physical agents within an overview of
practical medical, environmental and science policy implications. Presentation of
comparisons of specific organ and tissue reactions to toxins in a variety of species
follow these introductory concepts.

Prerequisite: BIOL 105, 106, and one year of general chemistry

BIOL 561 (4) Environmental Toxicology

Alecture/laboratory course that focuses on anthropogenic and natural toxicants,
mathematical modeling of the dispersion of chemical and physical agents in the
environment,and effectson speciesand ecosystemswithaspecial sectiononaquatic
riskassessment.The laboratory includes techniquesin environmental toxicity and
a genuine research project.

Prerequisite: BIOL 460/560
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BIOL 562 (1) Toxicology Seminar

Aseminar course thatinvolves critical evaluation of published studiesin toxicology,
student presentations of aselected published manuscript,and requires students to
writeapaperononeaspectofthe course’stopicareathatsemester. Topicareasvary
each time the course is offered.

Prerequisite: BIOL 105, 106, and general chemistry

BIOL 564 (3) Methods of Applied Toxicology
Alecture/laboratorycoursefocusingonthestepsnecessarytostartaresearchprojectfrom
projectdefinitionthroughmethodstestingandevaluation,andafinalreportthatincludes
a project flow chart. Third year students will have senior and/or graduate mentors.
Prerequisite: BIOL 105, 106, and general chemistry

BIOL 565 (3) Applied Toxicology Project

Alecture/laboratory coursewherestudentsperformallaspectsoftheirowndesigned
research topicintoxicology while critically evaluating the progress of other projects
as well. Students will be expected to keep timelines or develop modified timelines
asnecessary.Theinvertedtriangle approach of projectdesign willbe examined and
then included in all designs.

Prerequisite: BIOL 464/564

BIOL 566 (3) Principles of Pharmacology

Alecture coursethatexamines mechanisms of drugaction, physiological responses
and adverse reactions from sensitivities or allergies through overdose.
Prerequisite: BIOL 105, 106, 230, and one year of general chemistry

BIOL 567 (3) Industrial Hygiene

Alecture course that examines Minnesota State University as your own work place
to develop reports on a selected group of chemical and physical hazards of the
workplace. Evaluation methods and solutions to existing problems are developed
with concise reporting skills.

Prerequisite: BIOL 105, 106, and one year of general chemistry

BIOL 572 (4) Microbial Ecology & Bioremediation

Role of microorganismsin soil, air, water, and sewage processes as well as methods
of measurementand detection. Special emphasis on therole of microorganismsin
bioremediation. Lab included.

Prerequisite: BIOL 105, 106, and 270 or 320

BIOL 574 (4) Immunology

Fundamental principlesof humoraland cell mediatedimmunity and the application
of these principles. Currentexperimental workin the differentareas ofimmunology
will be discussed. Lab included.

(F) Prerequisite: BIOL 105, 106, and 270

BIOL 575 (4) Medical Microbiology

This course will cover bacterial, fungal, and viral human pathogens: what diseases
theycause, howtheycausedisease,andhowhumansdefendagainstandpreventthose
diseases.Inthelaboratory, the studentwillisolate and identify pathogenic microor-
ganisms using microbiological, biochemical, and immunological techniques.

(F) Prerequisite: BIOL 105, 106, 270, or consent

BIOL 576 (5) Microbial Physiology & Genetics

This course presents the physiology and genetics of microorganisms emphasizing
those aspects unique to bacteria and archea. Topics include: energy production;
biosynthesis of small molecules and DNA, RNA, and proteins; the formation of cell
wallsand membranes; microbial differentiation and behavior;and the geneticand
biochemical regulation of these processes.

(S) Prerequisite: BIOL 105, 106, 270

BIOL 578 (4) Food Microbiology & Sanitation

Therolemicrobes playin productionand spoilage of food products, as prepared for
mass market. Topicsincludefood-born pathogens, epidemiology and control,and
essential principles in sanitation including Hazard Analysis/Critical Control Point
and 1SO 9000 requirements. Lab included.

(S) Prerequisite: BIOL 105, 106 and 270

BIOL 579 (4) Molecular Biology

This course will coverboth eukaryoticand prokaryotic molecular biology including:
DNAand RNA structure, transcription, regulation of gene expression, RNA process-
ing, protein synthesis, DNAreplication, mutagenesis and repair, recombination,and
insertion elements. A number ofimportant techniques used in recombinant DNA
technology will be discussed and practiced.

(S) Prerequisite: BIOL 105, 106, or consent

BIOL 580 (2) Biological Laboratory Experiences for Elementary

Provides experience with a wide variety of biological laboratory exercises to prepare
prospective elementary teachers. Emphasis is on building knowledge, skills, and
confidence. The course will cover major biological concepts and environmental
education through classroom-ready examples selected toillustrate each concept.
(F,S) Prerequisite: BIOL 100 and C&I 322

BIOL 585 (4) Biology Teaching Methods & Materials

Abasicscience methods course designed to prepare prospective juniorand senior
high life science teachers. Course will cover science teaching methods and support
materials as they apply to life science teaching situations.

(F) Prerequisite: 16 credits BIOL and EDFN 345

BIOL 586 (3) Field-Based Teaching Methods & Materials

A lecture/laboratory course that provides opportunity for prospective junior and
senior high life scienceteachersto observe, practice, andrefine theirteachingskills.
Students will work in a school setting and experience actual classroom.
Prerequisite: BIOL 485/585

BIOL 590 (1-4) Workshop

Avariabletopiccoursedesignedforaselectedtopicin Biology.Workshops providean
intensivelearning experience onanew topicin thebiological sciencesand/orhands-
on experiences in a current area not covered by other course offerings. The course
involves background reading,demonstrations,and laboratory orfield experiences.
(FS)

BIOL 591 (1-4) In-Service
(FS)

BIOL 601 (2) Biometrics

This course willfocus on the application of biometric principles tothe planningand
analysis of biological research similarto the student’s thesis research. Completion of
this course will aid the student in planning and completing her/his thesis.

(F)

BIOL 602 (2) Research Methods

Thedesign, planning,andwritingofabiologicalresearch proposalwillbediscussedin
termsofscientificmethodapplication, problemselection,methods,andassessments.
The students will apply information from the class to prepare their research/thesis
proposals and other professional communications.

S
BIOL 603 (2) Research in the Biological Sciences |
BIOL 604 (2) Research in the Biological Sciences Il

BIOL 605 (2) Ethical Issues in Biological Research

Whatdoesitmeantodobiologicalresearchethically?Thiscoursewill discussscientific
integrity and misconduct, humanandanimalresearch, conflicts ofinterestand the
ethical dimension of other topics in modern biological and biomedical research.

BIOL 612 (3) Practicum in Electron Microscopy
Alaboratory course of basictrainingin theinstrumentationand methodology usein
scanningandtransmissionelectron microscopy.Withahands-onapproach,students
willlearninstrumentoperationand techniques necessary to processand examinea
variety of samples, and whenever possible, to examine specimens related to their
own research interests.

(S) Prerequisite: BIOL 418/518

BIOL 618 (2) Biological Monitoring

BIOL 619 (2-3) Selected Topics in Biology
Selected study of graduate level topics. May be repeated for different titled topic.
(FS)

BIOL 677 (1-5) Individual Study
Prerequisite: consent

BIOL 681 (1-2) Laboratory Supervision
Practical experience in preparing and teaching laboratory courses.
(F,S) Prerequisite: consent
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BIOL 685 (2) Teaching Assistant Methods

This course is design to provide teaching assistants (TA) with the knowledge and
skillsneeded to prepare and teach college-level science courses. Special emphasis
will be placed ontheattainment of skills that maximize the effectiveness of material
that will be presented to students.

(F)

BIOL 691 (1-5) In-Service
(FS)

BIOL 694 (1-2) Alternate Plan Paper
(FS)

BIOL 695 (1) Seminar

Studentswill attend and critique seminars presented by other students, faculty,and
by people from external agencies and institutions.

Prerequisite: none (F,S)

BIOL 697 (1-12) Internship
(FS)

BIOL 699 (1-6) Thesis
(FS)

BUSINESS ADMINISTRATION

College of Business
150 Morris Hall - 507-389-2967
Web site: www.cob.mnsu.edu/mba/

The MBA at Minnesota State University, Mankato is designed to provide the
leaders of tomorrow with the knowledge and skills required to succeedina
globalbusinesseconomy.The programemphasizes criticaland strategicthink-
ing,developingmanagerialskills,real-worldapplications,ethics,andleadership
taught in a technologically—advanced, active learning environment.

The MBA will also provide opportunities for students to think critically
andstrategically,andtobeable toapply andintegrate theknowledge they
have accumulatedto specificbusiness situations.The programfeaturesan
executiveseminarto providethe studentwithanopportunitytolearnfrom,
as well as, interact with top executives.

Coursesaretwo creditmodels that meet one evening each weekforeight
weeks. A student may choose to attend both eight week sessions in a
semesterorjustoneeightweeksession.Astudentwithanundergraduate
businessdegreewhomeetsallthe prerequisiterequirementsmaycomplete
the program in approximately two years.

COURSE DESCRIPTIONS

FOUNDATION COURSES (12 or more credits)

A student must demonstrate competency in the areas of accounting, economics,
business statistics, marketing, international business and finance.The competency
canbedemonstratedthrough priorcompletionofundergraduateequivalentcourses
or by completing equivalent online foundation courses through the University of
Wisconsin MBA Consortium.

REQUIRED COURSES:

MBA 610 (2) Writing in the Workplace

This course providesanadvanced overview of the production and management of
workplacecommunication.Participantswillanalyzeand producedocumentstypical
of workplace communication (ranging from memos and reports to business plans
andwebsites)andresearch presentations,documentation,and managementofcom-
munication projects appropriate to their industry or business concerns.

MBA 612 (2) Data Analysis and Statistics for Managers

Thiscourse providesanunderstanding of therole of statistics related tothe gathering
and creation ofinformation usedinbusinessdecision making. Dataanalysis concepts
covered include hypotheses testing, ANOVA, multiple regression, and time series
analysis. The statistical program SPSS or MS Excel will be utilized extensively
throughout the course.

MBA 614 (2) Economic Analysis for Managers
Thecoursedevelopsandintegratesprinciplesandideasfromeconomicandbusinessand
applies them to managerial decision making and policy formulation within a firm.

MBA 623 (2) Legal and Ethical Environment of Business

Managers need agood understanding of law to be effective businesspersons as well
as good citizens. Law is fundamental to maintaining social order, and social order
is necessary for successful and efficient markets. Additionally, law facilitates the
creation and operation of efficient markets by, forexample, providing necessary as-
surancetomarketplayers (buyers, sellers, investors,employers,employees, etc.) that
their reasonable commercial expectations will be realized. In keeping social order,
facilitating markets, and other ways, law places a pervasive external constrainton
business decisions and transactions. Thus law plays a central role in business. This
course will address some of the legal principles that are most relevant to business.
The course will also consider how ethics (the branch of philosophy that addresses
what conduct is right and what is wrong) affects business.

MBA 630 (2) Accounting for Management

Providesanin-depth analysis of managerial accounting concepts and procedures,
including product and service costing, cost-volume-profit analysis, planning and
controlsystems,capitalbudgeting,andcontemporarymanagerialsystemsandissues.
Students will become familiar with contemporary computer applications.

MBA 634 (2) Investment and Financial Decisions
Thiscourseinvolvesanapplicationofthequantitativetechniquesusedbyorganizations
toevaluatetheinvestmentin capital assets, the factors affecting security valuations,
andtheoverallfinancingorcapital structuredecision.Theseissuesheavilyemphasize
the risk and return interaction in the investment decision.

MBA 642 (2) Management of Human Resources
Thecoursewillcoverarangeoftopics,including the strategicmanagementofhuman
resources, job analysis, hiring, performance appraisal, training and development,
compensation, as well as labor relations.

MBA 645 (2) Information Technology and Systems Management

The MBA MIS course integrates contemporary technology concepts with an em-
phasis onthe managerial aspects ofinformation systems. A review of contemporary
technology examines datamanagement, analysis, modeling,and design,and data
communications,andnetworkinginthemostrecentgenerationoftechnology.Project
and change management, and information systems policy and strategy emphasize
the managerial aspects of information systems. Project and change management
examineshow systemsandtechnologiesareimplemented.Itincludes consideration
of projectplanning,scheduling,andbudgeting,aswellasconsiderationofthechange
managementrequired toimplement projects, MIS policy,and strategy examines the
IS project portfolio from the view of the senior IS executive and from the view of the
business executive. It shows students how policy and strategy considerations affect
every aspect of IS and, conversely, how IT transforms organizations and, indeed,
the very nature of business.

MBA 651 (2) Managing Behavior in a Changing World

This course will focus on an area of study that attempts to explain, predict, control,
and increase understanding of human work behavior in organizations both in the
U.S. and internationally. Using a variety of techniques, students will learn about
the nature of people as well as how individual and group behavior is influenced
by organizational factors. The intent is to use various theories and principles to
help diagnose and solve organizational problems. The goal is to more effectively
manageintoday'senvironment soemployeesareengagingin ethical, creative,and
productive behaviors on the job. Learning tools include some lecture/discussion,
activelearning groups, original readings, exercises, projects, cases, library research
and presentations.

MBA 657 (2) Managing Service and Manufacturing Operations

Thiscourse addresses the concepts, techniques, and technology necessary to man-
age and control operations in services and manufacturing. The emphasis is on
operations strategy, projectmanagement, quality management, and supply chain
management.
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MBA 663 (2) Negotiation

Thisclassis designedtoenhance negotiating skill. Students will learn techniques for
generating beneficial outcomesfrom bargaining situations with regard to contracts,
purchasing,and dispute resolution. Anumber of differentbargaining models will be
introduced and students will engage in simulated negotiations.

MBA 665 (2) Leadership

This courseis designed to combine the“why”of leadership thinking with the”how”
of leadership skill development. The class is both philosophical and practical, so
you will have to both think and apply what you are learning. The course will pro-
vide students with opportunities to use theories to analyze leader behaviors, and
with personal awareness and development. You will come out of the class with a
Leadership Development Plan of your own to help you apply the class to your own
development as a leader and manager.

MBA 667 (2) Organizational Development and Change

Thiscourseisdesignedtoprovide studentswith thetheoryand practicalapplications
todiagnoseorganizational problemsand to develop appropriateinterventionsand
solutionstothose problems.Studentsalso use theorytoguide practiceindesigning
andimplementingsuccessfulorganizationalchange.Theseactivitiesrequirestudents
touseresearch and data analysis skills to gather data to learn about organizations.

MBA 672 (2) International Marketing

This course uses a strategicand integrative approach to global marketing decision
makinginaglobaleconomy.ltprovidesan understanding of international market-
ing strategies and operations of both beginning and multinational firms.The web
based Global Marketing Management Online software will be utilized extensively
throughout the course.

MBA 674 (2) International Management
Comparisonofmajormanagementsystemswithindifferingculturalenvironments.The
course looks at cultural differences in value systems and human resource issues.

MBA 676 (2) International Finance
Financinginvestmentsandworking capitalmanagementproblemsinmulti-national
environments.

MBA 681 (2) Global Business Strategy
The purpose of this courseis to provide acomprehensive understanding of the poli-
cies, strategies and operations of companies doing business internationally.

MBA 683 (2) Marketing Strategy

Providesacomprehensive frameworkforthe application of marketing conceptsto
thedevelopmentandimplementation of marketing strategy.The courseemphasizes
the activities and processes needed to design a marketing plan.

MBA 690 (2) Executive Seminar

The Executive Seminar provides the opportunity for students to interact directly
with visiting executives in order to gain insight into the challenges in leading a
modern complex business organization. Personal communication skills, reflective
learning, critical thinking assignments, and career planning exercises help shape
executive development.

MBA 695 (2) Strategic Management and Business Policy

This course examines policy problems of profitand non-profit organizations, includ-
ingtopmanagementproblemsolvinganddecisionmaking; planning;appraisingthe
businessenvironment;evaluatingfinancial humanandphysicalresources;forecasting;
developingandimplementingobjectivesandstrategies;evaluatingalternatives;and
monitoring resultsand social responsibility through case analysisand/or manage-
ment simulation. This course also emphasizes the evaluation and development of
capabilities and competencies in pursuit of competitive advantage.

ACCOUNTING AND BUSINESS LAW

ACCOUNTING
ACCT 677 (1-4) Individual Study

ACCT 690 (2) Seminar: Accounting

BUSINESS LAW
BLAW 677 (1-4) Individual Study

BLAW 698 (1-6) Internship

FINANCE

FINA 677 (1-4) Individual Study

FINA 695 (3) Seminar: Finance

This course is provided on demand to interested graduate students who want to
pursue further study in investigating the empirical and theoretical issues in the
financial literature.

MANAGEMENT
MGMT 677 (1-4) Individual Study

MGMT 691 (1-3) In-Service
MGMT 696 (3) Seminar: Management
MGMT 698 (1-6) Internship

MARKETING AND INTERNATIONAL BUSINESS

MARKETING
MRKT 677 (1-4) Individual Study

MRKT 697 (3) Seminar: Marketing
Prerequisite: consent of instructor

MRKT 698 (1-6) Internship
(F) Prerequisite: consent of instructor

INTERNATIONAL BUSINESS

IBUS 677 (1-4) Individual Study
(S) Prerequisite: consent of instructor

IBUS 696 (1-3) Seminar in International Business
Prerequisite: consent of instructor

IBUS 698 (1-6) Internship
(F) Prerequisite: consent of instructor

CHEMISTRY

College of Science, Engineering, and Technology
Department of Chemistry and Geology

242 Trafton Science Center N « 507-389-1963
Web site: http://cset.mnsu.edu/chemgeol/

The Department of Chemistry and Geology does not offer graduate programs.
Graduatecoursesareavailablethatmightsupplementothergraduateprogramsorbe
partofacross-disciplinary studies program.Graduate coursesin the Department of
Chemistry and Geology offer students an opportunity to strengthen theiracademic
education in the field of chemistry and to develop the necessary research skills for
future careers.

COURSE DESCRIPTIONS

CHEM 507 (3) Water Chemistry

A broad introduction to the chemistry of natural waters and chemical analysis of
such systems. Topics covered may include: macromolecular analytes, organicana-
lytes,inorganicanalytes,majorcomponent/minorcomponent/tracecomponentde-
terminations, matrixeffects,equilibriumprocesses,modeling of chemical/physical
transport, regulatory monitoring,and complianceissues.Laboratory exercises will
provide students with goal-orientated, cooperative experiences in sampling and
measurement of complex samples.

Prerequisite: CHEM 305 (or equivalent) V
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CHEM 513 (3) Advanced Inorganic Chemistry

Asurvey oftopicsininorganicchemistryincludingquantummechanics, symmetry
andgrouptheory,solidstatechemistry,molecularstructureandgeometry,bonding
theories, and coordination chemistry emphasizing the theoretical foundation.
Prerequisite: CHEM 440/540 (or equivalent) F

CHEM 515 (2) Inorganic Preparations

The preparation and study of inorganic/organometallic compounds utilizing a vari-
ety of synthetic techniques including common Schlenk technique. The studies will
include characterization by commoninstrumental methods suchaIR,NMR,and UV-
vis spectroscopy. Additional studies using instrumental techniques such as IR, NMR,
UV-vis, electrochemistry, and magnetic susceptibility will also be conducted.
Prerequisite: CHEM 413/513 previously or concurrently S

CHEM 523 (4) Spectroscopic Determination of Structure
Spectroscopictechniquesincludingnuclearmagneticresonance,infrared,andmass
spectrometryfordetermining structural features of molecules will be covered.Spec-
troscopicmethodsemphasizeinterpretationofspectraandalsoprovidehands-onop-
eration ofthe corresponding electronicinstruments.The laboratory uses thesetech-
niques for the determination of the structures of a series of unknown compounds.
Prerequisite: CHEM 321 and 331 (or equivalent) F

CHEM 524 (3) Advanced Organic Chemistry

Advanced synthetic organic reactions and their mechanisms. Laboratory will in-
clude examples of some of this chemistry and techniques for reaction monitoring
and product purification.

Prerequisite: CHEM 331 (or equivalent) S-E

CHEM 534 (2) Industrial Chemistry

The synthesis and properties of organic macromolecules, especially industrially
important polymers, and the chemistry of other industrially important chemical
reactions and processes.

Prerequisite: CHEM 321 (or equivalent) S-O

CHEM 537 (4) Food Chemistry

Thislecture laboratory course will cover the fundamental principles of food chem-
istry. Chemical and physical properties of major and minor food components will
be discussed. The laboratory will involve both traditional wet chemical methods
and more sophisticated instrumental analyses.

CHEM 540 (3) Physical Chemistry |
Detailedtreatmentofthermodynamicsandchemicalkinetics.Topicsincludeequa-
tions of state, laws of thermodynamics, statistical thermodynamics, phase and re-
action equilibrium, thermodynamics of solutions and electrochemistry, transport
properties, and reaction kinetics.

Prerequisite: CHEM 305, 321, one year of physics, MATH 121 (or equivalent) F

CHEM 541 (3) Physical Chemistry Il

Detailed treatment of quantum mechanics, spectroscopy, and statistical mechan-
ics. Topics include the foundations of quantum mechanics, application of quan-
tum mechanics to atomic and molecular structure, foundations of spectroscopic
techniques, and statistical mechanics. The course concludes with a treatment of
molecular reaction dynamics based on primary literature.

Prerequisite: CHEM 440/540, MATH 122 (or equivalent) S

CHEM 545 (2) Advanced Physical Chemistry

Integrated application of the contentfrom 440and 441 to an applied topic of inter-
est to the instructor. The course will depend heavily on reading and discussion of
the current primary literature of physical chemistry. Possible topics include: at-
mospheric chemistry, thermodynamics of protein folding, catalytic processes, or
molecular processes at interfaces.

Prerequisite: CHEM 441/541V

CHEM 550 (1) Physical Chemistry Laboratory |
Laboratorytoaccompany540.Anadvancedtreatmentofmeasurementtheoryand
dataanalysisprecedesaseriesofthermodynamicandkineticexperimentsdesigned
tocomplementtopicstreatedinlecturetohelpstudentsdevelopmoreindependence
and sophistication in planning, performing, and reporting experimental work.
Prerequisite: CHEM 440/540 previously or concurrently F

CHEM 551 (1) Physical Chemistry Laboratory Il
Laboratorytoaccompany541.Experimentsand computational projectsinquan-
tum mechanics, spectroscopy, and statistical mechanics. The experiments and

projects will continue to work toward the goal of increasing the students inde-
pendence and sophistication.
Prerequisite: CHEM 441/541 previously or concurrently S

CHEM 560 (3) Biochemistry |

Detailed analysis of the structures, properties, and functions of proteins, carbohy-
drates, lipids, and nucleicacids; theory for the purification and analysis of proteins
and nucleic acids. Concurrent enrollment in CHEM 565 is recommended.
Prerequisite: CHEM 321 and 331, and BIOL 105 and 106 (or equivalent) F

CHEM 561 (3) Biochemistry Il
Detailedanalysisofthereactionsinvolvedinintermediarymetabolism, translation,
and replication.

Prerequisite: CHEM 460/560 (or equivalent) S

CHEM 565 (1) Biochemical Techniques |
Alecture/laboratorycoursewhichpresentsmethodologyandinstrumentationused
topurifyandanalyzebiomolecules.Techniquesincludechromatography,autoradi-
ographyandradioisotopetechniques,agaroseandpolyacrylamidegelelectropho-
resis, and spectrophotometry.

Prerequisite: CHEM 460/560 previously or concurrently.

CHEM 305 is recommended. F

CHEM 566 (2) Biochemical Techniques Il

Studentsworkinteamstosolve biochemical research problemsby conductingand
analyzing experiments which they design.

Prerequisite: CHEM 460/560 and 465/565 S

CHEM 574 (2) Chromatography
Theory and applications of thin layer, paper, liquid, and gas chromatography.
Prerequisite: CHEM 320 previously or concurrently is recommended F-E

CHEM 575 (4) Instrumental Analysis

Theory and practice of moderninstrumental methods including basic electronics.
Specialemphasisplacedonsamplingmethods,analoganddigitalelectronics,elec-
trochemistry,spectrophotometricandchromatographicmethods,surfaceandthin-
film analysis, and computer acquisition and data processing techniques.
Prerequisite: CHEM 305; PHYS 212 or 222 previously or concurrently S

CHEM 577 (1-3) Special Topics in Instrumental Analytical Chemistry

Detailed study and focused discussion of a specific analytical technique such as
electrochemistry, X-ray analysis, etc., or an area of analysis such as metals, bioana-
lytical, etc. May be taken more than once for credit, if the topic is different.
Prerequisite: CHEM 305 (or equivalent) V

CHEM 579 (4) Teaching Physical Science

Methods and materials for teaching physical sciences in middle school through
high school. Clinical experiences required for the course.

Prerequisite: consent S

CHEM 582 (1-3) Problems in Teaching Science

Investigation of current issues and topics related to the teaching of science in
K-12 grades.

\Y

CHEM 585 (1-2) Seminar in Environmental Chemistry
Studyofcurrentenvironmentalproblemsorissueswithemphasisontherelevantchem-
ical principles and understanding necessary to monitor or alleviate the problems.
Prerequisite: CHEM 305 (or equivalent) V

CHEM 590 (1-6) Workshop

CHEM 591 (1-6) In-Service

CHEM 597 (1-16) Internship

CHEM 602 (1-6) Topics: Analytical Chemistry

Recentadvancesinanalytical chemistry or detailed study of advanced techniques
orareas of analytical chemistry.This course may be taken more than once for credit

if the topic is different.
Prerequisite: CHEM 305 (or equivalent) V
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CHEM 616 (1-6) Topics: Inorganic Chemistry

Topics from inorganic chemistry which may included such fields as bioinorganic
chemistry,organometallicchemistry,solidstatechemistry,andothertopicsofcurrent
interest. This course may be taken more than once for credit if the topic is different.
Prerequisite: CHEM 413/513 (or equivalent) V

CHEM 621 (2-6) Topics: Organic Chemistry

Topics may include the chemistry of heterocyclic compounds or natural products,
control of stereochemistry, photochemistry, advanced NMR techniques, or other
areas of current interest not covered in other courses. This course may be taken
more than once for credit if the topic is different.

Prerequisite: CHEM 321 and 331 (or equivalent) V

CHEM 642 (2-6) Topics: Physical Chemistry

Advanced consideration of some fundamental area in physical chemistry with ap-
plicationtoatopicofcurrentinteresttotheinstructorandstudents.The course will
depend on reading and discussion of current primary literature. Possibilities in-
clude:quantummechanicsandmolecularstructurecalculations,condensedphase
structure, development of novel materials, etc.

Prerequisite: CHEM 442/542 (or equivalent) V

CHEM 660 (2-6) Topics: Biochemistry

Detailed study of the literature in one selected area of biochemistry. This course
may be taken more than once for credit if the topic is different.

Prerequisite: CHEM 461/561 (or equivalent) V

CHEM 677 (1-6) Individual Study
CHEM 682 (2) Chemistry for the Elementary Teacher

CHEM 685 (1-3) Laboratory Supervision & Maintenance
CHEM 690 (1-6) Workshop

CHEM 692 (1-6) Research

CHEM 694 (1-2) Alternate Plan Paper

CHEM 695 (1-2) Graduate Seminar

Students will present a seminar on either a research proposal for their graduate
research or the results of their thesis research.

S

CHEM 698 (1-8) Internship

CHEM 699 (3-6) Thesis

COMMUNICATION DISORDERS MS

College of Allied Health & Nursing
Department of Speech, Hearing, and Rehabilitation Services
103 Armstrong Hall - 507-389-1414

Communication Disorders is a discipline in human services offering graduates re-
warding careersinspeechandlanguage pathology. A Master of Science programis
availableforstudentswhohaveanundergraduatemajorincommunicationdisorders
or its equivalent. Employment opportunities are commonly available in schools,
hospitals, rehabilitation centers, and private practice. The thesis or the alternate
planprograms,whencombinedwith students’'undergraduate preparation,leadto
the academic and practicum requirements for the Certificate of Clinical Compe-
tence (CCCQ) in Speech Pathology issued by the American Speech, Language and
Hearing Association (ASHA). Effective January 1, 1994, all graduate work applied
towardtheCCCmusthavebeeninitiatedand completedataprogramaccredited by
the Council on Academic Accreditation (CAA) of ASHA. The Graduate Program in
Communication Disorders is accredited by CAA.

Program Purpose. It is the purpose of the Master of Science Program in Com-
munication Disorders to provide a high quality of student preparation leading to
careersinhumanservicesfor personswithcommunicationdisordersandto promote
scientificinvestigationinthe normalandabnormal developmentand use of speech,
language, hearing, and swallowing.

Admission. Applications for admission are competitive and must be received by
February 1 foradmission for the following fall semester. If a vacancy occurs during
theacademicyear, mid-yearadmissionis possible. Approximately ten -twelve new
admissionsare accepted each year.To take graduate level courses, applicants must
have been admitted by the College of Graduate Studies and Research. Competitive
applicants should have attained (1) a Graduate Record Examination (GRE) score of
atleast400ontheverbaland quantitative testsections.Writing scoresare considered
on a case by case basis, (2) a grade point average (GPA) of 3.00 or better on a 4.0
scalein40undergraduate creditsincluding coursesin the basicsciences,asrequired
by the ASHA to meet Standard lll, A of the Standards for the Certificate of Clinical
Competence,and (3) professional coursework. Applicantswho have notattained the
above GPA (3.00) may be admitted provisionally on the basis of their performance
on the GRE (contact department for specific requirements and prior experience).
Three statements of recommendation are also required as well as submission of a
writing sample in the form of a letter of intent.

Financial Assistance. A limited number of graduate assistantships in Communica-
tion Disorders are available. Application can be obtained from the department or
fromthe College of Graduate Studies and Research and should be filed by February
1 for the following academic year or until positions are filled.

Additional Information. Graduate study in Communication Disorders is fundamen-
tallydifferentthanundergraduatework,asgraduatestudentsareexpectedtodemon-
stratesuperioracademicperformance.Toberecommendedbythefacultyforgradua-
tion, each student’s Plan of Study is reviewed individually for deficiencies.

Since ASHA allows both graduate and undergraduate credits to be applied to cer-
tification in speech, graduate students must complete the residual course credits
between their undergraduate credits and the total ASHA requirements, as well as
the University minimums for theses or alternate plan paper options. Similarly, they
must meet the ASHA standard for clock hours of clinical practicum and at least
325 of these hours must be earned at the graduate level. At least 50 percent of
students’academic credits must be at the 600 level, excluding the thesis and APP
credits. Withitsemphasis on competencyin becomingaspeech clinician, students
must have experienced clinical supervision by at least two different faculty super-
visors. Graduate students are required to enroll in two nonconcurrent sections of
Speech Practicum (CDIS 695). Assignments for Speech Practicum may involve an
off-campus facility that requires travel. In such cases, the program may provide a
vehicle for transportation. Two semesters of Internship 698 are also required of all
graduate students to improve their clinical competencies.

Students graduate on faculty recommendation. Students should be aware that 50
clock hours of supervised practicum are required in a minimum of three different
clinical settings. More than one internship in a given setting may be necessary to
meetthisrequirement,dependinguponthestudent’sundergraduate preparation.

Honesty Policy. As members of Minnesota State University, Mankato community,
students assume the responsibility to meet the academic obligations in afairand
honest manner. This responsibility includes avoiding such activities as cheating,
plagiarism, or collusion. Please refer to the University policy on academic honesty
for definitions of terms and explanations.

COMMUNICATION DISORDERS MS
(Thesis Plan - 51 credits)
(Alternate Plan Paper - 52 credits)

Required Core (37-47 credits)

CDIS 518 Seminar: Stuttering (2)

CDIS 540 Organization and Management of Clinical Pro.(2)
CDIS 577 Augmentative and Alternative Communication (2)
CDIS 588 Multicultural Issues (3)

CDIS 613 Naturalistic Eval. Children (3)

CDIS 614 Language Therapy and Children (3)

CDIS 615 Sem: Speech Sound Disorders (2)

CDIS 616 Seminar: Voice Problems (2)

CDIS 619 Adult Language Disorders (3)

CDIS 621 Motor Speech Disorders (3)

CDIS 692 Dysphagia (3)

CDIS  695-01 Clinical Practicum SLP (2)

CDIS  695-02 Clinical Practicum SLP (2)

CDIS 522 Clinical Practicum Aud (2)

CDIS 698 Internship (1-12) May take more than two internships.

Other Electives to complete minimum
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COMMUNICATION DISORDERS

Required Research (4 credits)
CDIS 610 Research and Information Technology in
Communication Disorders (2)

Required Thesis or Alternate Plan Paper

CDIS 694 Alternate Plan Paper (2)
CDIS 699 Thesis (3)
COURSE DESCRIPTIONS

CDIS 502 (2) Child Language Disorders

Types and characteristics of language disorders in children.
Prerequisite:admission to major or concurrent enrollmentin CDIS 503, consent of
instructor, special education majors F

CDIS 503 (1) Child Language Disorders Lab

Lab associated with CDIS 4/502. Practice in applying course content to the lan-
guage of children.

Prerequisite:admission to major, or concurrent enrollmentin CDIS 502, consent of
instructor, special education majors F

CDIS 505 (3) Beginning Sign Language

The first in a sequence of courses which aim at the development of skills in the
use of American Sign Language as aform of communication with persons who are
hearing impaired or deaf.

CDIS 506 (3) Intermediate Sign Language

The second in a sequence of courses which aim at the development of skills in the
use of American Sign Language as aform of communication with persons who are
hearing impaired or deaf.

Prerequisite: CDIS 4/505

CDIS 507 (3) Advanced Sign Language

The third in a sequence of courses which aim at the development of skills in the
use of American Sign Language as aform of communication with persons who are
hearing impaired or deaf.

Prerequisite: CDIS 4/506

CDIS 510 (3) Neurological Bases of Speech

CDIS 516 (3) Voice & Resonance Disorders
Description, etiology,assessment,and managementofvoiceandresonancedisorders.
Prerequisite: admission to major or consent of instructor F

CDIS 517 (3) Stuttering
Description, etiology, assessment, and management of fluency disorders.
Prerequisite: admission to major, consent of instructor S

CDIS 518 (2) Seminar: Stuttering
Advances in basic research and practices.
Prerequisite: CDIS 417 F

CDIS 520 (3) Seminar: Advanced Audiology

Seminar in audition and advanced audiologist concepts for the speech/language
pathologist.

Prerequisite: admission to major, consent of instruction

CDIS 521 (3) Aural Rehabilitation
Habilitativeaudiologyandtheinstruction ofthe hearing-impaired,includinghear-
ingaids, speechreading,and auditory training asit relates to speech-language pa-
thologists and audiologists.

Prerequisite: admission to major or consent of instructor S

CDIS 522 (2) Clinic Practicum: Audiology
Clinical practice with audiometry, tympanometry, and patient counseling.
Prerequisite: admission to major; CDIS 301, 421; GPA 2.8 in major F,S

CDIS 523 (2) Educational Audiology
Management of hearing impaired children in school settings.
Prerequisite: admission to major or consent of instructor

CDIS 524 (1) Overview of Dysphagia

CDIS 526 (1) Advanced Diagnosis and Treatment of Dysphagia

CDIS 531 (1) Orientation Lab
Supervisedobservationofthediagnosticandremedialmanagementofspeechand
language disorders.

Prerequisite: admission to major plus concurrent enrollment in 4/534 S

CDIS 534 (2) Orient to Clinical Practicum
Procedures and operation of the clinical program in communication disorders.
Prerequisite: admission to major plus concurrent enrollment in CDIS 4/531 S

CDIS 535 (3) Augmentative Communication

CDIS 538 (3) Speech Sound Disorders

Description, etiology, assessment, and management of speech sound problems.
Prerequisite: Admission to major or consent of instructor plus concurrent enroll-
ment in CDIS 4/539 (Speech Sound Lab) F

CDIS 540 (2) Organization & Management of Clinical Speech Programs
Delivery of clinical services in schools, hospitals, rehabilitation centers, and other settings.
Prerequisite: concurrent enrollment in CDIS 555 Supervising Paraprofessionals

CDIS 544 (3) Appraisal & Diagnosis

Tests, measures, procedures, and processes for the evaluation and diagnosis of
speech and language.

Prerequisite: admission to major or consent of instructor S

CDIS 545 (1) Grand Rounds-Foundation
Observation of clinical case studies. SV

CDIS 546 (2) Grand Rounds-Presentation
Presentation of clinical case studies. SV

CDIS 555 (1) Supervising Paraprofessionals
Advances in basic practices of paraprofessionals.
Prerequisite: concurrent enrollment in CDIS 540

CDIS 569 (2-3) Hearing Disorders

CDIS 577 (2) Augmentative and Alternative Communication
Explainsanddemonstratestheuseofaugmentativeandalternativecommunication
in the acquisition of knowledge about human communication disorders. S

CDIS 610 (2) Research and Information Technology in Communication Disorders
Strategiesforidentifying,designing,andcritiquingresearchandprofessionalinfor-
mation from classic and evidence-based practice perspectives. F

CDIS 611 (3) Craniofacial Anomalies
CDIS 612 (5) Child Language Assessment & Therapy

CDIS 613 (3) Naturalistic Eval Child
Non-standardized,informalassessmenttechniquesofchildren’slanguagedisorders.
Prerequisite: CDIS 402 S

CDIS 614 (3) Language Therapy Children
Remedial procedures and intervention programs for language impaired children.
Prerequisite: CDIS 402 S

CDIS 615 (2) Sem: Speech Sound Disorder
Advances in basic research and practices as they pertain to speech sound problems.
Prerequisite: CDIS 438 S

CDIS 616 (2) Sem: Voice Problems
Advances in basic research and practice related to voice and resonance problems.
Prerequisite: CDIS 416 S

CDIS 619 (3) Adult Language Disorders
Advances in basic research and practice related to aphasia traumatic brain injury,
right hemisphere dysfunction, and the dementias. F

CDIS 621 (3) Motor Speech Disorders
Apraxiaand dysarthia of speech and dysphagia. Causes, assessment,and management.
Prerequisite: CDIS410 S
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CDIS 675 (1-3) Sem: Selected Topics
Course content varies among speech disorders topics with each offering. V

CDIS 677 (1-6) Individual Study
Advanced individual study in a specific area. All terms

CDIS 688 (3) Multicultural Issues in Speech, Hearing and Rehabilitation Services
Recognition and differentiation of linguistic and cultural differences and disorder
in the multicultural population.

CDIS 692 (3) Dysphagia
Description, etiology,assessment,andtreatmentofswallowingdisordersacrossthelife
span.Bedside and instrumental techniques for the study of swallowing are presented.

CDIS 694 (1-2) Alternate Plan Paper

CDIS 695 (2) Clinic Prac: Comm Disord
Supervised delivery of clinical services.
Prerequisite: admission to graduate program and 25 hours of observation

CDIS 698 (1-12) Internship
Prerequisite: CDIS 692 and a minimum of 25 clinical hours.

CDIS 699 (3) Thesis

COMPUTER SCIENCE MS

Department of Computer Science
Department of Information Systems & Technology
273 Wissink Hall « 507-389-2968

The Master of Science degree in Computer Science is jointly offered by the depart-
ments of Computer Science and Information Systems &Technology. Courses from
both departments are used to satisfy the requirements of this degree program.

The program of study prepares the studentfora careeras acomputer professional,
yet offers enough flexibility to allow a student to design a course of study suitable
for preparation for doctoral workin computer science. The program is designed to
offergraduateleveleducationalopportunitieswithanappliedscience perspective.
Itaddressesthe pre-serviceaswellasoccupationaland careeradvancement needs
of baccalaureate prepared computer scientists. The program objectives are:

1. Toaddressthe needsof Minnesota'’s publicand private enterprises by pro-
viding opportunities within the state of Minnesota for graduate study in
applied computer science.

2. Toprovide a graduate degree program for practicing computer scientists
whohaveclearlydefinedacademicneedsrelatedtoprofessionaladvance-
ment and/or specialization.

3. Toofferagraduate program for baccalaureate students who want to continue
theireducationand gain specialized knowledge and skillsin computer science.

4. Toexpandthefunctionalrole ofthe Departmentof Computer Scienceand
the Department of Information Systems & Technology in service to the
Mankato area and the state of Minnesota.

These objectives are met by a curriculum with core studies in software and knowl-
edgeengineering,theory,andresearchmethods.Thecorestudiesprovidethefoun-
dationuponwhich studentsdevelopanacademicprogramappropriatetotheirin-
terests, culminating in a research experience.

Admission. In addition to meeting the general admission requirements of the Col-
legeof Graduate Studiesand Research, successfulapplicants mustmeetthefollow-
ing requirements for admission:

1. The Graduate Record Examination (GRE) is required (contact department
for specific requirements).

2. Applicantsmusthaveanundergraduatedegreeincomputerscience,com-
puterinformation systems, managementinformation systemsorarelated
field. Qualified students with other backgrounds may be granted provi-
sionaladmissionand required tocomplete undergraduate coursesin core
areas of computer science.

Financial Assistance. Teaching, Lab Project and Research Assistantships requiring
professional computer knowledge are available in the CIS department and from

various other departments and administrative offices. Applications are posted on
the school’s Academic and Administrative Job Postings web page.

COMPUTER SCIENCE MS
(Thesis Plan - 32 credits)
(Alternate Plan Paper - 34 credits)

Required Core (13 credits from the following)
CS 600 or IT600 Research Methods (3) REQUIRED
CS 6020r IT602 Research Seminar (1)

CS 610 Algorithm Analysis (3)

CS 620 Advanced Computer Organization (3)

CS 631 Knowledge-Based Systems (3)

IT 640 Advanced Database Systems (3)

(@ 660 Operating Systems Theory and Design (3)

CS 662 or IT 662 Data Communications and Networking (3)
Ccs 680 or IT 680 Software Engineering Project (3)

Required Electives (9 - 15 credits)

Choose any 6 credits using additional core courses, any 500-level course from the
Department of Computer Science or the Department of Information Systems &
Technology (excluding IT 691) or any of the following elective courses. At most,
one 500-level course may be used for elective credits. Up to 4 credits of 5/600 non-
departmental elective courses may be selected in consultation with an advisor.
cS 601 orIT601 Research Topics (3)

CS 611 Theory of Computation (3)

CS 630 or IT630 Advanced Artificial Intelligence (3)

IT 641 Distributed Database Systems (3)

cS 677 or IT677 Individual Study (1-4)

Required Capstone Experience

(@ 699 or IT 699 Thesis (3-6) or

(&) 694 or IT 694 Alternate Plan Paper (1-2)

Prior to registering for CS/IT 694 or CS/IT 699, the student must satisfy the com-
prehensive examination requirement and must have successfully completed the
core course credits. Students must be registered for a minimum of one credit of
Thesis/APP for every semester that they are working on their paper.

Comprehensive Examination Requirement

Thecomprehensiveexaminationwill containquestionsfromthecomputerscience
core except for CS/IT 602. The comprehensive examination will be waived if the
studentobtains a 3.5 GPAin the core courses or achieves 60% or better on the GRE
subject exam in computer science.

Graduate Certificate in Database Technologies

This program provides the basic concepts, skills, and values for pursuing a career
incomputerand information science, emphasizing designand implementation of
sophisticated database systems and related software.

IT 540  Database Management Systems Il (4)
IT 640 Advanced Database Systems (3)
IT 641 Distributed Database Processing (3)

COURSE DESCRIPTIONS

CS 510 (4) Abstract Machines & Grammars

This course studies the theoretical underpinnings of modern computer science,
focusing on three main models of computation:DFA, PDA, and Turing machines.
Students determine model capabilities and limitations are: whatis and is not com-
putable by each of them.

Prerequisite: consent of instructor

CS 515 (3) High Performance Computing

This course covers High Performance Computing (HPC) techniques used toaddress
problemsin Computational Science.Topicsinclude theapplication areasand basic
concepts of parallel computing, hardware design of modern HPC platforms and
parallel programming models, methods of measuring and characterizing serialand
parallel performance, and computational grid technologies.

Prerequisite: consent of instructor
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CS 520 (4) Advanced Computer Organization

Advanced topicsin computerarchitectureincluding amajoremphasis on measur-
ing and improving computer performance. Topics include advances in pipelining
and analysis and optimization of storage systems and networks, multiprocessor
challenges and trends.

Prerequisite: consent of instructor

CS 525 (3) Real-time and Embedded Systems

This course provides an overview of embedded and real-time systems and their
development. Students will design and build a real-time operation system with
amicroprocessor to host real-time service data processing using sensor/actuator
devices. The course covers design principles, methodologies, design tools and
problem solving techniques.

Prerequisite: consent of instructor

CS 530 (4) Artificial Intelligence

This course offers an overview of the field of Artificial Intelligence (Al). Basic
introductory concepts and a history of the field are covered. Emphasisis placed on
theknowledgerepresentationandreasoningstrategies used for Al problem solving.
Solutions are found using the LISP programming language.

Pre: consent of instructor

CS 531 (3) Computational Linguistics

This course presents and overview of the field of computational linguistics. Topics
includeregularexpressions, finite state automata, information theory, context free
grammars, hidden Markov models and Viterbi algorithms. Students will work on
problemswith thefield including parsing, machinetranslation, speechrecognition,
information extraction and parsing.

Prerequisite: consent of instructor

CS 533 (3) Data Mining and Machine Learning

This course offers a blended view of computer science, information science, and
statistics for storing, accessing, modeling,and understanding large data sets. Topics
includefundamentaldataminingalgorithms:decisiontrees,classification, regression,
associationrules, statistical models, neural networks, and support vector machines.
Prerequisite: consent of instructor

CS 550 (4) Operations Research |l

A second course in operations research for majors and non-majors. Topics include
computer simulation, game theory, stochastic processes, queuing theory, Markov
processes, andreliability. Simulation topicsinclude Monte Carlo methods, discrete
and continuous simulations, simulation languages and packages.

Prerequisite: consent of instructor

CS 552 (3) Network Protocol Internals

This course provides advanced coverage of data communication and networking
protocols.The courseintroduces the principles, protocols,and performance evalu-
ationtechniques of various advance networking technologies. Topicsinclude error
detection and recovery, flow control, routing, data throughput, and performance
analysis of existing and emerging Internet protocols.

Prerequisite: consent of instructor

CS 554 (3) Mobile and Wireless Networks

This course coversemerging mobileand wireless data networks, The course reviews
significant standard wireless protocols (e.g., Bluetooth, IEEE 802.11, RFID, and
WAP), and explores technologies for the development of mobile and wireless ap-
plications (e.g., J2ME, WML, Brew). Includes research, design, and implementation
of a wireless, mobile application.

Prerequisite: consent of instructor

CS 560 (4) Operating Systems: Design & Implementation

This course studies the historical and current concepts and implementations of
computer operating systems. Basic operating systems topics include processes,
interprocesscommunication, interprocess synchronization, deadlock, memoryal-
location,segmentation, paging, resourceallocation,scheduling, filesystems, storage,
devices, protection, security, and privacy.

Prerequisite: CS consent of instructor

CS 562 (4) Communication Protocols

Advanced coverage of data communication and networking protocols with an
empbhasis on protocol design and implementation. Topics addressed will include
datatransmission methods, error detectionandrecovery, flow control, routing, data
throughput,and performance analysis of existing and emerging Internet protocols.
Prerequisite: consent of instructor

CS 563 (4) Client/Server and Web Applications

Introductiontodistributedand client/serversystems.Networkoperating systemstosup-
portC/S.Databaseservers.Clientserverandthelnternet. Distributed objects.Web-based
applicationdevelopmenton PCand UNIX platforms.The principal functions of web serv-
ers and how they handle clients. CGl, ASP, JSP, JDBC, JavaBeans, Active-X, Servlets.
Prerequisite: consent of instructor

CS 565 (4) Parallel & Distributed Processing
Thiscourseoffersanintroductiontotechnicalissuesrelatedto parallelanddistributed
systems.Topicsaddressedincludedparallelanddistributed programminglanguages,
parallelalgorithm designandanalysis,and paralleland distributed architectures.The
course includes practical parallel programming experiences.

Prerequisite: consent of instructor

CS 570 (4) Compilers

This course offers an introduction to the specification and implementation of modern
compilers.Topicscoveredincludelexicalscanning,parsing,typechecking,codegeneration
andtranslation,anintroductiontooptimization,and compile-timeandrun-timesupport
for modern programming languages. Students will build a working compiler.
Prerequisite: consent of instructor

CS 580 (4) Advanced Program Practices

This course covers advanced object-oriented programming for general purpose
softwaredevelopment.Topicsincludetoolsandprocessesappropriateforemploying
object-oriented designs and programming with asignificantsoftware development
environmentand advance data structuresandalgorithms, graphical userinterfaces,
and software development processes.

Prerequisite: consent of instructor

CS 591 (1-6) In-Service in Computer Science

This course is designed to meet the needs of kindergarten through twelfth grade
practicingteachingmajorswhowishtoenhancetheirtechnology-related skillsand
knowledge.Bothlabandlecture activities are used to provide participants guided
experiences with current applications of technology.

Prerequisite: consent of instructor

CS 592 (3) Computers in the Classroom

Using bothalectureand labformat, this course provides students with afoundation
fordeveloping computer-deliveredinstruction within the classroom by examining
thehardwareandsoftwarewhicharepartofemergingtechnologies,andtheresearch
issues associated with developing effective instruction using the computer.

CS 593 (3) Computer-Based Instructional Systems

This course provides participants with opportunities to develop,implement,and as-
sessformative and summative evaluationinstruments;identify researchableissues
incomputer-deliveredinstruction; develop computer-deliveredinstructionusinga
sophisticated authoring tool.

CS 595 (1) Seminar in Computer Science

Throughreading, small group discussion,and presentations, explores the topics not
normally covered in the curriculum.

Prerequisite: consent

CS 596 (1-4) Selected Topics in Computer Science

Special topics not covered in other courses. May be repeated for credit on each
new topic.

Prerequisite: consent

CS 599 (1-2) Individual Study
Problems on an individual basis.
Prerequisite: consent

CS 600 (3) Research Methods
Researchmethodologyingeneralandincomputerscience.Dataandresearchsources.
Analysisofexistingresearch.Preliminaryplanningand proposals.Conceptualization,
design,andinterpretation of research. Good reporting. Prerequisite:an elementary
statistics course

CS 601 (3) Research Topics
Special topics in computer science research not covered in other courses. May be
repeated for credit on each new topic.
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CS 602 (1) Research Seminar

Students attend seminar presentations and present a research topic at one of the
seminars.

Prerequisite: consent

CS 610 (3) Algorithm Analysis
Bringstogetherfundamentalmethodsinordertoprovideaccesstothebestmethod(s)
for algorithm usage and analysis.

Prerequisite: CS 510 or consent of instructor

CS 611 (3) Theory of Computation

ComputationusingTuring machines, logic, oracles, alternating Turing machines,and
interactive proof systems.Various aspects of computational complexity including
NP-completeness, Co-NP, parallel-complexity theory, their relationships, counting
classes, and the polynomial time hierarchy are discussed.

Prerequisite: CS 510 or consent of instructor

CS 620 (3) Advanced Computer Organization

This course will cover concepts and techniques used in modern processor archi-
tectures (such as pipelining, superscalarexecution, branch systemand application
software (suchas compilers, operating system, database management systems,and
network communication).

Prerequisite: CS 520

CS 630 (3) Advanced Artificial Intelligence Systems

This course is a continuation of Artificial Intelligence (CS 530). Emphasis is placed
onadvancedtopicsandthe majorareas of currentresearch within the field. Theoreti-
cal and practical issues involved with developing large-scale systems are covered.
Prerequisite: CS 530

CS 631 (3) Knowledge-Based Systems

Thedesign of large-scale, knowledge-based systems. Emphasis on both theoretical
and practical issues. Examination of alternative knowledge representation tech-
niques and problem-solving methods used to design knowledge-based systems.
Prerequisite: CS 530

CS 660 (3) Operating Systems Theory and Design

This course willfocus onadvanced uniprocessoranddistributed operating systems.
Topics covered will include operating system organization, including monolithic,
microkernel, and exokernel; communications, including secure communications
protocols, naming, and remote procedure call; file systems, including RAID and
journaling; and memory management, including distributed shared memory.
Prerequisite: CS 560

CS 662 (3) Data Communications and Networking

This course will focus on research, design, and analysis of computer networks and
data communications systems. The course will also entail detailed examination
of modern communication standards, protocol systems and theirimplementation.
Additional topics may include transmission technology, packet switching, routing,
flow control, and protocols.

Prerequisite: CS 562 or 564

CS 677 (1-4) Individual Study
Problems on an individual basis.
Prerequisite: consent

CS 680 (3) Software Engineering Project

Advanced software design, analysis, and development techniques under realistic
timeandbudget constraints.Hands-on project managementtechniques. Emphasis
of concepts through immersion in a team project of significant size.
Prerequisite: CS 580

CS 690 (3) Statistical Inference Packages

Statistical package programs usedin data collection, transformation, organization,
summarization, interpretationandreporting. Statistical description and hypothesis
testingwithsstatisticalinference.Interpretingoutputs.Chi-square, correlation, regres-
sion, analysis of variance, nonparametrics, and other designs. Accessing and using
large files (U.S. Census data, National Health Survey, etc.)

Prerequisite: a statistics course

CS 691 (1-6) In-Service in Computer Science
A course designed to upgrade the qualifications of persons on-the-job.
Prerequisite: consent

CS 694 (1-2) Alternate Plan Paper

Preparation of a master’s degree alternate plan paper under the direction of the
student’s graduate advisor.

Prerequisite: consent

CS 699 (1-6) Thesis
Preparationofamaster’sdegreethesisunderthedirectionofthestudent'sgraduateadvisor.
Prerequisite: consent

Information Systems

ISYS 541 (4) Database Modeling for Appliations

Data modeling using techniques such as E/R, UML, ORM, and LDS. Requirements
analysis, conceptual data modeling, and transformation of models, SQL. Higher
normal forms, advanced SQL, object-relational mapping, and use of complex data
models in business applications.

Prerequisite: consent of instructor

ISYS 550 (4) Information Warfare

The course includes information warfare principles and technologies. The key ar-
eas are: Information warfare concepts; Protocols, Authentication, and Encryption;
Networkattack techniques, methodologies, and tools; Network defense; Malware:
trojans, worms, viruses,and malicious code; Electronic crimesand digital evidence.
Prerequisite: consent of instructor

ISYS 580 (4) Software Quality Assurance and Testing

Thiscoursefocusesonthe processes, methodsandtechniquesfordeveloping qual-
ity software, assessing software quality, and maintaining software quality. Software
testing processes at the unit, module, subsystem, and system levels is discussed.
Testing methods covered include: automatic and manual generation of test data,
staticvs.dynamicanalysis, functionaltesting, inspections,and reliability assessment.
Prerequisite: consent of instructor

ISYS 582 (4) Human Computer Interaction

Human factors issues in the development of software, use of database systems,
and design of user interfaces for interactive systems. Science base and software
engineering with user interface development environments. Issues include: com-
mand languages, menus, forms,and direct manipulation, graphical userinterfaces,
computer supported cooperative work, information search and visualization, World
Wide Web design, input/output devices, and display design.

Prerequisite: consent of instructor

ISYS 584 (4) Software Enginnering

This courseintroduces studentstoallimportantaspects of the discipline.The main
purpose of the course is to simulate the engineering of a software product, from
gatheringrequirementsthroughimplementationand maintenance.The courseem-
phasizestraditionaldevelopmentmethodology.StudentswillbeintroducedtoVisual
Basic and Microsoft Project, but the emphasis of the course will be on principles of
software engineering, including project planning, requirements gathering, sizeand
cost estimation, analysis, design, coding, testing, and implementation.
Prerequisite: consent of instructor

ISYS 597 (1-12) Internship

Thiscourseisdesigned to provide students with an opportunity to utilize their train-
ing in a real-world business environment. Participants are placed and supervised
in selected locations by the internship coordinator for a minimum period of one
semesterwhileworkingundertheguidanceanddirection ofafull-timestaffmember.
Prerequisite: Completion of core and consent.

Information Technology

IT 512 (4) Graphics
Conceptsandalgorithmsusedincomputergraphics,includingpolygonalandcurved
images in both 2 and 3 dimensions, representation of solid objects, and colorand
illumination models.

Prerequisite: consent of instructor

IT 514 (4) Advanced Object-Oriented Programming with Design Patterns
This course endeavorsto provide the studentwith a solid understanding of the prin-
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ciples,techniquesandtoolsinvolvedinadvanced object-oriented programmingas
itispracticedinenterpriseindustries. The successful student should have adistinct
advantage in the marketplace.

Prerequisite: consent of instructor

IT 530 (4) Intelligent Systems

Thiscourseoffersanoverviewofthefield ofintelligentsystems.Emphasisis placedonrule-
basedexpertsystems,fuzzyrule-basedsystems,artificialneuralnetworksandevolutionary
computaiton. Uncertainty management in rule-based systems is covered in detail.
Prerequisite: consent of instructor

IT 532 (4) Robotics

Currentpracticeandfuturedirectionsinroboticsincluding robotanatomy, kinemat-
ics,sensors, sensorinterfacing and fusion, mobile robotics, realtime programming,
vision and image processing algorithms, subsumption architecture.
Prerequisite: consent of instructor

IT 540 (4) Database Management Systems Il

Extensive coverage of query processing and optimization; concurrency controland
recovery,and securityandintegrity in centralized/distributed environments.Team-
oriented projects in a heterogeneous client server environment.

Prerequisite: consent of instructor

IT 542 (4) Database Security, Auditing, and Disaster Recovery

This course provides scienceand study of methods of protecting data,and designing
disasterrecoverystrategy.Securedatabasedesign,dataintegrity,securearchitectures,
secure transaction processing, information flow controls, inference controls, and
auditing. Security models for relational and object-oriented databases.
Prerequisite: consent of instructor

IT 544 (4) Data Mining and Warehousing

The course offers a detailed overview of data mining and warehousing. Emphasis
is placed on data mining strategies, techniques and evaluation methods. The star
schemaandotherwarehousingmethodsare covered.Studentslearntoexperiement
with several data mining and warehousing tools.

Prerequisite: consent of instructor

IT 550 (4) Information Warfare

The course includes information warfare principles and technologies. The key ar-
eas are: Information warfare concepts; Protocols, Authentication, and Encryption;
Networkattack techniques, methodologies,and tools; Network defense; Malware:
trojans, worms, viruses,and malicious code; Electronic crimesand digital evidence.
Prerequisite: consent of instructor

IT 560 (4) Network and Security Protocols

Advanced coverage of datacommunication, networkingand security protocols.Top-
icsinclude: data transmission methods, error detection and recovery, flow control,
routing, datathroughput, security issues, and performance analysis of existingand
emerging protocols for secure communication between the many points withina
computer network and across the Internet.

Prerequisite: consent of instructor

IT 562 (4) Network Administration and Programming

Network and server systems administration include: domain administration; file
system management; networked printers; user management; and workstation con-
figuration. Network programming experience will be gained through programming
assignments/projects in Layered Software Systems, HTTP Server, UDP (TFTP or
DNS), CGI program, IPV6, RPC/SCTP.

Prerequisite: consent of instructor

IT 564 (4) Applications of Wireless and Mobile Networks

This course providesan understanding of existingand emergingmobileand wireless
datanetworks, withanemphasis on digital datacommunications. Students will gain
anunderstandingoftheuniqueconsiderationsthatmustbegiventonetworkprotocols
for wireless and mobile communication as well as their applications.
Prerequisite: consent of instructor

IT 580 (4) Software Quality Assurance and Testing

Topics include software quality assurance, software quality metrics, software con-
figuration management, software verification and validation, reviews, inspections,
andaudits, configuration control boardsand software processimprovementmodels,
black-box and white-box testing models.

Prerequisite: consent of instructor

IT 582 (4) Human Computer Interaction
Conceptsandtechniquesforuserinterfacedesignand humancomputerinteraction.
Emphasizes user-centered design, interface developmenttechniques,and usability
evaluation. Various interface devices and metaphors will be considered. Visual
developmentenvironmentsand other development tools will be studied. Students
will complete a substantial project.

Prerequisite: consent of instructor

IT 583 (4) Web Applications and User Interface Design

HTTP Protocol; Presentation abstractions; Web-markup languages; Client-side
programming; Server-side programming; Web services; Web servers; Emerging
technologies; Security; Standards & Standard Bodies; Techniques forweb interface
design; User-centered design;Visual development environmentsand development
tools; Measure the effectiveness of interface design.

Prerequisite: consent of instructor

IT 584 (4) Software Engineering

Thisisacourseinsoftware engineering thatintroduces the studenttoallimportant
aspects of the discipline. The main purpose of this course is to stimulate the engi-
neeringofasoftware product,fromgatheringrequirementsthroughimplementation
andmaintenance.The course emphasizesatraditional development methodology.
Students will be introduced toVisual Basicand Microsoft Project, but the emphasis
of the course will be on principles of software engineering including project plan-
ning, requirements gathering, size and cost estimation, analysis, design, coding,
testing, and implementation.

Prerequisite: consent of instructor

IT 588 (4) Rapid Application Development

In-depth understanding of low and high CASE toolsand rapid application develop-
ment. CASE tools will range from the traditional software development life cycle
toobject-orientedclient/serverenvironments.Extensiveteam-orientedapplications
will be developed using tools such as SYNON, OBSYDIAN, Power Builder, and
MSSQL server.

Prerequisite: consent of instructor

IT 600 (3) Research Methods
Researchmethodologyingeneralandincomputerscience.Dataandresearchsources.
Analysisofexistingresearch.Preliminary planningand proposals. Conceptualization,
design, and interpretation of research. Good reporting.

Prerequisite: an elementary statistics course

IT 601 (3) Research Topics
Special topics in computer science research not covered in other courses. May be
repeated for credit on each new topic.

IT 602 (1) Research Seminar
Studentsattendseminar presentationsand presentaresearchtopicatone ofthe seminars.
Prerequisite: consent

IT 630 (3) Advanced Artificial Intelligence Systems

This course is a continuation of Artificial Intelligence (CS 530). Emphasis is placed
onadvanced topicsand the majorareas of currentresearch within the field. Theoreti-
caland practical issues involved with developing large-scale systems are covered.
Prerequisite: CS 530

IT 631 (3) Knowledge-Based Systems

Thedesign oflarge-scale, knowledge-based systems.Emphasis on both theoretical
and practical issues. Examination of alternative knowledge representation tech-
niques and problem-solving methods used to design knowledge-based systems.
Prerequisite: CS 530

IT 640 (3) Advanced Database Systems

In-depth study of advanced topics such as object-oriented databases, intelligent
databasesystems, paralleldatabases,databaseminingand warehousing, distributed
databasedesignandqueryprocessing,multi-databaseintegrationandinteroperability,
and multilevel secure systems.

Prerequisite: CS 540

IT 641 (3) Distributed Database Processing

Introductiontodistributed database systems, resource allocation,homogenousvs.
heterogeneousdatabases,schemaintegration, distributed concurrency controland
recovery, and other topics dealing with distributed database processing.
Prerequisite: CS 540
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IT 662 (3) Data Communications and Networking

This course will focus on research, design, and analysis of computer networks and
data communications systems. The course will also entail detailed examination
of modern communication standards, protocol systems and theirimplementation.
Additional topics may include transmission technology, packet switching, routing,
flow control, and protocols.

Prerequisite: IT 562 or 564

IT 677 (1-4) Individual Study
Problems on an individual basis.
Prerequisite: consent

IT 680 (3) Software Engineering Project

Advanced software design, analysis, and development techniques under realistic
timeand budget constraints.Hands-on project managementtechniques.Emphasis
of concepts through immersion in a team project of significant size.
Prerequisite: CS 580

IT 690 (3) Statistical Inference Packages

Statistical package programsused in data collection, transformation, organization,
summarization, interpretationandreporting. Statistical description and hypothesis
testingwith statisticalinference.Interpretingoutputs.Chi-square, correlation, regres-
sion, analysis of variance, nonparametrics, and other designs. Accessing and using
large files (U.S. Census data, National Health Survey, etc.)

Prerequisite: a statistics course

IT 691 (1-6) In-Service in Computer Science
A course designed to upgrade the qualifications of persons on-the-job.
Prerequisite: consent

IT 694 (1-2) Alternate Plan Paper

Preparation of a master’s degree alternate plan paper under the direction of the
student’s graduate advisor.

Prerequisite: consent

IT 699 (1-6) Thesis

Preparation ofamaster’s degree thesis underthedirection of the student’sgraduate
advisor.

Prerequisite: consent

COUNSELING AND STUDENT PERSONNEL MS

College of Education
Department of Counseling and Student Personnel
107 Armstrong Hall - 507-389-2423

The need for professional counselorsin schools, colleges and social agencies is in-
creasing.The professional counselorisaproduct ofanintensive graduate program
which specifically prepares students to take their place in this expanding occupa-
tion.The staff of this nationally accredited program are dedicated to offering three
challenging specialization areas.

The Councilforthe Accreditation of Counseling and Related Educational Programs
(CACREP), a specialized accrediting body recognized by the American Counseling
Association and the Council on Post-secondary Accreditation (COPA), has con-
ferred national accreditation to the following program areas in the Department of
Counseling and Student Personnel: Professional Community Counseling, Profes-
sional School Counseling, and Student Affairs Practice in Higher Education.

The Department of Counseling and Student Personnel prepares students at the
graduate level through the following specialization areas: College Student Affairs,
Professional Community Counseling and Professional School Counseling (K-12
licensure). The department also provides service courses for students from a va-
riety of majors within the university for professional development, including an
undergraduate course in Decision Making/Career Life. This course is specifically
designedtoassiststudentsinthe decision-making processesthatare necessaryfor
effective personal planning.

Admission. All applicants should submit the following to the College of Graduate
Studies and Research:

1. A completed Application for Graduate Study;

2. Verification of the Baccalaureate degree from aregionally accredited college
or university;

3. Twoofficialtranscriptslistingundergraduate/graduatedegree(s)tobesentdi-
rectlyfromthe degree grantinginstitution to the College of Graduate Studies
andResearch(includingMinnesotaStateMankatostudents,undergraduates,
faculty, and staff); and

4. Any additional information required for international students, if appropriate.

Where the GRE or MAT is required (see number 4 below), the applicant must
request that the testing institution send the official scores directly to the College
of Graduate Studies and Research. Upon receipt of these materials, the College of
Graduate Studies and Research will forward the applicant’s file to the Department
of Counseling and Student Personnel for admission recommendation.

In addition to the College of Graduate Studies and Research’ requirements, the
applicantmustsubmitthefollowing directly to the Department of Counselingand
Student Personnel:

1. Three letters of recommendation (forms are available from the Department
of Counseling and Student Personnel) focusing on the applicant’s academic
potential as well as the individual’s promise to become an effective coun-
selor/helping professional (if possible one of these recommendations should
be from an undergraduate/graduate instructor and/or academic advisor);

2. A completed Personal Statement form (available from the Counseling and
Student Personnel department office) summarizing the applicant’s experi-
ences and professional goals;

3. The applicant’s professional resume or vita;

4. Attainmentofaminimumgrade pointaverage of3.0ona4.0scaleduringthe
last two years of undergraduate study. If the applicant’s GPA is below 3.0, the
student must have obtained a minimum GRE score of 900 in the Verbal plus
Quantitative subtestsand a minimum of 500 in either the Verbal or Quantita-
tive subtest, with an overall minimum GRE score of 1350 for the verbal,
quantitative and analytical combined. NOTE: GRE scores must be received in
the College of Graduate Studies and Research prior to the applicant’s file be-
ingforwarded to the Department of CSP for departmental admission recom-
mendation. A student may choose to submit results from the MAT and attain
a score of 405 or higher in lieu of the GRE to meet admission requirements.

Admissions will occur summer session and fall semester only. There will be no
considerationforadmission until allof theabove admission criteriahave been met.
All materials must be received in the Department of Counseling and Student
Personnel office by the posted deadline. Early application is recommended as
enrollment s limited. Applicants will be notified regarding their admission status
following the receipt of all required application materials. Complete applications
will be reviewed starting in January.

Admission does not guarantee continuation in the department, admission to
a practicum, internship, or graduation. As part of the admission process and
throughouttheprogram,thestudent’spersonalcharacteristicsandprofessional po-
tential are evaluated. Formalized reviews are conducted at the following times:
1. on completion of the student’s Plan of Study (within the first 15 credits of work);
2. during completion of skills acquisition courses;
3. duringcompletionofthepre-practicumapplicationandduringthepracticum
and internship experiences;
4. on completion of comprehensive examinations.

Graduate Assistantships. A limited number of graduate assistantships are avail-
abletostudentsenrolledinthe Department of Counselingand Student Personnel.
Graduate assistantships are also available through the Office of Student Affairs at
336 Wigley Administration Center, Phone 507-389-2121 or the Office of Residen-
tial Life, 111 Carkoski Commons, Phone 507-389-1011. All graduate assistants
mustbefull-timegraduate students.Fullassistantships payastipend of $8,000 plus
atuition waiver of up to nine credits a semester. Other types of financial assistance
are available through the Office of Financial Aid, 143 Wigley Administration Cen-
ter, Phone 507-389-1866.

COUNSELING AND STUDENT PERSONNEL MS
(Thesis Plan - 51 credits)
(Alternate Plan Paper - 50 credits)

Choose one of the following specialization areas:

COLLEGE STUDENT AFFAIRS (50 credits)
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College Student Affairs is a broad program designed to prepare individuals for
positions on the college campus in admissions, counseling, financial aid, student
housing,studentactivities,careerdevelopmentandstudentaffairsadministration.
A comprehensive overview of the field of student affairs is offered with the op-
portunity toworkin several areas. Emphasisis placed on the developmentalissues
confronting collegestudents, philosophical bases,and the multi-disciplinaryfoun-
dations of student affairs.

Required Prerequisite: A course in statistics.

Required Core (39 credits)

CSP 570 Group Procedures (3)

CSP 620 Introduction to College Student Affairs In Higher Education (3)
CSP 622 Adm.in College Student Affairs (3)

CSP 645 Counseling Procedures and Skills I (3)

CSP 647  Crisis Intervention Strategies (3)

CSP 648 Counseling in a Multicultural Society (3)

CSP 658 Career Development | (3)

CSP 662 American College Student (3)

CSP 664 Managing and Assessing Campus Environments (3)
CSP 665 Counseling Theories (3)

CSP 666 Counseling Procedures and Skills Il (3)

CSP 681 Practicum in Student Affairs (3)

CSP 686 Internship: Student Affairs (3)

Required Research (5 or 6 credits)

CSP 675 Research and Writing in CSP (3)
CSP 694  Alternate Plan Paper (2) OR
CSP 699 Thesis (3)

Required Electives (6 credits)
Select 6 credits of electives from any 500/600 level course in consultation with
an advisor.

PROFESSIONAL COMMUNITY COUNSELING (50 credits)

Professional Community Counseling is a broad program of study intended to pre-
pare individuals to provide counseling in a variety of community helping service
settings. Graduates of this program may serve clients in mental health centers, a
variety of business and industry settings, career counseling agencies and centers
formarriage and family counseling. Emphasis is placed upon counseling with indi-
viduals, groups, families, and couples in various settings. Professional preparation
includes areas such as theory, skill development, assessment, treatment planning
and counseling with specific populations utilizing individual, group, marriage,
family, career, and community consultation interventions. A basic background in
psychology is helpful for students in this program.

Required Prerequisites: Statistics, Developmental Psychology and Abnormal
Psychology or equivalents.
Required Core (45 credits)

CSP 618 Introduction to Professional Community Counseling (3)
CSP 645 Counseling Procedures and Skills I (3)

CSP 648 Counseling in a Multicultural Society (3)

CSP 650 Child/Adolescent Counseling (3) OR

CSP 677 Counseling the Older Adult (3)

CSP 652 Counseling Through the Family Life Cycle (3)

CSP 658 Career Development | (3)

CSP 661 Appraisal Techniques: Professional Community Counseling (3)
CSP 665 Counseling Theories (3)

CSP 666 Counseling Procedures and Skills Il (3)

CSP 667 Family Counseling (3)

CSP 668 Marriage Counseling (3)

CSP 669 Intervention Treatment Planning and Evaluation (3)
CSP 673  Group Counseling (3)

CSP 679  Practicum: Professional Community Counseling (3)

CSP 686 Internship: Professional Community Counseling (3)

Required Research (5 or 6 credits)

CSP 675 Research and Writing in CSP (3)
CSP 694  Alternate Plan Paper (2) OR
CSP 699 Thesis (3)

Available Electives
Electives may be taken from any 500/600 level course in consultation with an advi-

sor.Selected Community Counseling electives mightinclude coursesinthe Assess-
ment of Intellectual Functioning, Technology in Counseling and Student Affairs,
Professional Issues in Marriage and Family Counseling, Counseling the Chemi-
cally Dependent Family, Workshop Design and Development, Women'’s Issues in
Counseling, Play Therapy, and Counseling the Older Adult.

MENTAL HEALTH COUNSELING (60 credits)

The Mental Health Counseling program prepares individuals through coursework
and supervised experience to serve in a variety of clinical settings: mental health
centers, family counseling and community agencies; consultationin business and
industry settings; career counseling settings; and private practice. Professional
preparationincludescounselingtheoriesandskills, specialized skills withindividu-
als,groups, and families, assessmentand treatment planning, counseling through
the life span (children, adolescents, adults, and senior adults), social and cultural
factors in counseling, use of technology in counseling, research methods, and su-
pervised clinical experience.

Required Prerequisites: Statistics, Developmental Psychology and Abnormal
Psychology or equivalents.
Required Core (54 credits)

CSP 618 Introduction to Professional Community Counseling (3)

CSP 645 Counseling Procedures and Skills I (3)

CSP 648 Counseling in a Multicultural Society (3)

CSP 650 Child/Adolescent Counseling (3)

CSP 652 Counseling Through the Family Life Cycle (3)

CSP 658 Career Development | (3)

CSP 661 Appraisal Techniques: Professional Community Counseling (3)
CSP 665 Counseling Theories (3)

CSP 666 Counseling Procedures and Skills Il (3)

CSP 667 Family Counseling (3)

CSP 668 Marriage Counseling (3)

CSP 669 Intervention Treatment Planning and Evaluation (3)

CSP 673  Group Counseling (3)

CSP 675 Research and Writing in Counseling and Student Personnel (3)
CSP  6XX Counseling the Older Adult(3)

CSP 679  Practicum: Professional Community Counseling (3)

CSP 686 Internship: Professional Community Counseling (3)

CSP 689 Technology in Counseling & Student Affairs (3)

CSP 694  Alternate Plan Paper (2)

Restricted Electives for Licensure (6 hours minimum)

CSP 573  Counseling the Chemically Dependent Family (3) OR
CSP 670 Issues in Counseling Women
CSP 653  Professional Issues in Marriage and Family

Additional Electives

CSP 654 Play Therapy Theories and Techniques (3)

CSP 656 Advanced Play Therapy Theories and Techniques (3)
CSP 670 Issues in Counseling Women (3)

CSP 671 Assessment of Intellectual Functioning (3)

LICENSURE OPTIONS FOR COMMUNITY COUNSELING PROGRAM

Licensed Professional Counselor
Graduateswithmaster'sdegreesinprofessionalcommunitycounselingareeligible
to take the National Certified Counselor Exam, used by a number of states (in-
cludingMinnesota)asalicensurerequirement.Graduates mayalso take additional
coursework for eligibility for licensure in Minnesota as either Licensed Marriage
and Family Therapists or Licensed Professional Counselors. Specific requirements
for Minnesota MFT licensure are available form the BMFT web site. Specific re-
quirements for Minnesota LPC licensure are available from the BBHT web site.

Licensed Marriage and Family Therapist
Courseworkandadvisementisprovidedtostudentsinterestedinobtainingalicense
in Marriage and Family Therapy. The Minnesota Board of Marriage and Family has
approved the academic coursework for admission to the national examination.

A Marriage and Family Therapy focus provides advisement and specific course-
work approved by the Minnesota Board of Marriage and Family Therapy to be
eligible for the National Examination in Marriage and Family Therapy, used for
MFT licensure in Minnesota and many other states.

Marriage and Family Counseling Certificate Program (15 credits)
The Marriage and Family Counseling Certificate Program is designed for persons
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with a master’s degree in a helping profession who want to complete the course-
work and clinical training to become Licensed Marriage and Family Therapists
(LMFTs). The certificate program meets current coursework requirements for the
Minnesota Board of Licensed Marriage and Family Therapists. Most other states
and all Canadian provinces follow similar standards.

Admission: Applicants should have completed, or be actively completing a
master’s degree in a helping profession. Applicants must successfully complete
a personal interview process with faculty from the Marriage and Family training
program. Careful attention will be given to previous work experience, academic
background, scholarship, interpersonal skills and commitment to the field of Mar-
riage and Family Counseling/Therapy.

Prerequisites: As a part of their existing master’s degree, or as a part of additional
graduate work, student need to have completed these Professional Community
Counselingcourses(orequivalent)thatmeettheMinnesotaandnationalstandards
for LMFT coursework: CSP 648, CSP 650, CSP 667, CSP 668, CSP 669, CSP 675,
and a Clinical Practicum in MFT.

Required Core Courses (15 hours of following 18 hours): CSP 573, CSP 652, CSP
653, CSP 654, CSP 670, CSP 677.

PROFESSIONAL SCHOOL COUNSELING: K-12 (50 CREDITS)

The Professional School Counseling Program of study prepares the individual for
Minnesota state licensure as a K-12 professional school counselor to counsel stu-
dents, individually and in groups, who are in the process of personal, educational,
and career development. Particular emphasis is placed on the professional school
counselor’s role in facilitating the development of positive mental health choices
for children and adolescents, as well as the early identification of potential mental
health concernsrelated to the personal and academic growth of K-12 students. To
supportcounselingskills,thecounselorlearnstousevariousappraisalinstruments,
research data, and to consult with significant others in the lives of the student.

Required Prerequisites: Statistics and Abnormal Psychology or equivalents. May
be taken during the first year of coursework after admission to the program.

Required Core (45 credits)

CSP 645 Counseling Procedures and Skills I (3)

CSP 647  Crisis Intervention Strategies (3)

CSP 648 Counseling in a Multicultural Society (3)

CSP 650 Child and Adolescent Counseling Techniques (3)
CSP 655 Mental Health in the Schools (3)

CSP 658 Career Development | (3)

CSP 659 Introduction to Professional School Counseling (3)
CSP 660 Appraisal Techniques: Educational (3)

CSP 665 Counseling Theories (3)

CSP 666 Counseling Procedures and Skills Il (3)

CSP 667 Family Counseling (3)

CSP 673  Group Counseling (3)

CSP 674 Developmental Guidance (3)

CSP 679  Practicum: K-12 School Counseling (3)

CSP 686 Internship: K-12 School Counseling (3)

Required Research (5 or 6 credits)

CSP 675 Research and Writing in CSP (3)
CSP 694 Alternate Plan Paper (2) OR
CSP 699 Thesis (3)

Strongly recommended, but not required: Counseling Chemically Dependent Fami-
lies (CSP 573) and a course in Special Education (in consultation with an advisor).

Adding Areas to Existing Licensure. The Professional School Counseling Pro-
gram makes efforts, on a space-available basis, to respond to the needs of current
licensed practitioners who wish to add additional grade-level areas to an existing
school counselor license. Consultation with program advisors is required to deter-
mine specific coursework necessary to fulfill licensure requirements.

The Minnesota Board of Teaching allows individuals with existing master’s de-
greestotakecourseworkinaschoolcounselingprogramleadingtolicensureinthe
field. Such individuals should consult with a member of the Professional School
Counseling Program as to the number of courses required to lead to licensure by
the state of Minnesota.

Licensure for Non-Educators. The Minnesota Board of Teaching allows individu-
als without teaching licenses to take coursework in a school counseling program
leading to licensure in the field.

Individuals withoutateachinglicense orexperienceare stronglyrecommendedto
take coursework in the teaching sciences during their studies in the Professional
School Counseling Program. Course selection should only be undertaken in con-
sultation with an advisor. Evidence of such coursework on a non-teacher licensed
individual’s transcript and resumé provides evidence of efforts to familiarize one-
self with K-12 educational strategies and enhances employment prospects in the
job market.

Special Admission Notice for Professional School Counseling Candidates. Due
to the large number of individuals who annually apply to the Professional School
Counseling Program, applicantsarestrongly advised to submitapplication materi-
alsas early as possible. Admission review priority is given to those whose complet-
ed files reach the program as soon as possible. Priority is given to those individuals
seeking full-time admission.

The programis dedicated, as well, to working with the part-time student. All cours-
esinthe programare offered at night, late afternoon, orin the summeratleastonce
during each two-year cycle of classes.

Doctoral Program (pending final approval)

The Doctor of Education (Ed.D.) program in Counselor Education and Supervi-
sion addresses the professional development needs of counseling and student af-
fairs professionals who seek a Doctoral degree in order to (a) advance or enrich
theircareersincounselingandstudentaffairs; (b) obtain collegeteaching positions
in counselor education; (c) become license-eligible; (d) position themselves for
supervision and leadership roles within the counseling and student affairs profes-
sions; and/or (e) upgrade and expand their clinical skills to prepare for specialized
positionsinadvanced counselingpractice.Coursecontentandclinicalexperiences
build upon the education of Master’s prepared counselors and student affairs pro-
fessionals already practicing in a variety of advanced roles (e.g., educator, admin-
istrator, clinical supervisor, guidance director). The curriculum, which s structured
around the Council for the Accreditation of Counseling and Related Educational
Programs (CACREP) standards for Doctoral programs, focuses upon the develop-
ment of advanced competencies for increasingly complex professional practice,
faculty, and leadership roles. The program emphasizes both advanced practice
preparation and applied research.

The CSP doctoral program has been fully approved by Minnesota State Mankato
and by MnSCU, though one additional level of approval is required before the
program can begin and classes can be offered. Approval from the Higher Learning
Commissionisrequired to endorse Minnesota State Mankato as a doctoral degree
granting institution. Minnesota State Mankato and the CSP departmentare in the
process of pursuing this approval and we are optimistic that it will be obtained by
thesummerof2007.Applicantsshouldknowthatthe programisnotfullyapproved
at this time and should plan accordingly. Details concerning the Ed.D. curriculum
willbe printedinthe next printed version of the Graduate Bulletin, afterall required
program approvals have been obtained.

COURSE DESCRIPTIONS

CSP 570 (3) Group Procedures

Strategiesforestablishingagroup. Areview of concepts related togroup member-
ship,groupmemberroles,andgrouptechniques,therapeuticfactors,andleadership
roles. An experiential component is included in this course.

Prerequisite: CSP 4/571

CSP 571 (3) Interpersonal Helping Skills

Providesthedevelopinghelping professionalwithanintroductiontobasichelping
skills:attending, listening,respondingtocontentandaffect, probing,andproviding
feedback.The courseisexperientialin natureandincludes smallgroupinteraction,
videotaping, and role playing simulations.

CSP 573 (3) Counseling the Chemically Dependent Family

Understanding theimpact of chemical dependency on the family. Family counsel-
ing skills and relapse prevention strategies will also be included.

Prerequisite: CSP 4/571 or 645
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CSP 591 (1-4) In service

CSP 618 (3) Introduction to Professional Community Counseling
Philosophiesand strategies of professional counseling. Overview of counseling lit-
erature, field of counseling, and development of the professional counselor.

CSP 620 (3) Introduction to College Student Affairs in Higher Education
Studentswillexplorethefunctionalareasrepresented by the studentaffairs profes-
sionandwillexaminecurrentissuesand problemsfacing studentaffairsandhigher
education.Philosophicalandhistoricalunderpinningsofthestudentaffairs profes-
sion will also be examined.

CSP 622 (3) Administration in Student Affairs

Current theories and practices in the administration of student affairs programs
in higher education. Includes: theories of leadership, management, and change;
models of planning, budgeting, staffing,and evaluation. Currentissues and trends
are also explored.

Prerequisite: CSP 620

CSP 645 (3) Counseling Procedures & Skills |

Focus on helping skills model, professional issues, and skill acquisition of basic
listening responses.

Prerequisite: CSP 665, or take concurrently

CSP 647 (3) Crisis Intervention Strategies

Acombination of classroom lecture andinteraction with community professionals
involved in crisis intervention. Designed to give students practical experience in
distinguishing between crisis intervention, theory, and practice.

CSP 648 (3) Counseling in a Multicultural Society

This course is specific to the counseling profession, focusing on both the cultural
and sociopolitical forcesinfluencing peopleinamulticultural society, as wellas the
microskills necessary for engaging in cross-cultural counselor-client interactions.

CSP 650 (3) Child and Adolescent Counseling Techniques

Provides an overview of theory, research, and practice regarding counseling with
childrenand adolescents. Developmentally and culturally appropriate counseling
strategies are stressed. Relevant current topics are examined.

CSP 652 (3) Counseling Through the Family Life Cycle

Theories of human development and the family cycle are presented as the basis
formulti-contextualassessment,caseconceptualization,andtreatmentskillswhen
working with contemporary families.

CSP 653 (3) Professional Issues in Marriage and Family Counseling

An overview of professional issues for community counselors providing marriage
and family counseling, including certification/licensure, professional develop-
ment, ethical guidelines, multicultural issues, and recent developments in theory,
research, and practice.

CSP 654 (3) Play Therapy Theories and Techniques

Major theories of play therapy and play therapy techniques are reviewed and ap-
plied to arange of mental health, learning, and developmental needs of children.
Readings, lectures, class demonstrations, and role-play experiences are included.

CSP 655 (3) Mental Health in the Schools

This course provides an overview of mental disorders and disabilities impacting
children and adolescents, with particular attention devoted to early identification
and intervention in a school setting.

CSP 656 (3) Advanced Play Therapy Theories and Techniques
Studentsthroughclassroomandonlineexperienceswilllearnthetheoreticalbases
and therapeutic strategies for individual, group, and family interventions for play
therapy theories including Ecosystemic, Developmental, Filial, Gestalt, Experien-
tial, and Family Play Therapy.

CSP 658 (3) Career Development |

Overview of theories of career development, career guidance, career choice, and
decision-making.Careercounselinginterviewsandassessmenttechniquesarealso
emphasized.

Prerequisite: CSP 645 and 665, or concurrently

CSP 659 (3) Introduction to Professional School Counseling
Rolesandfunctions of the professional school counselorinaschool setting. Survey
of guidance programs and services.

CSP 660 (3) Appraisal Techniques: Educational

Nature and use of measurement tools in counseling with particular emphasis on
representative standardized tests, norms, and basic research procedures.
Prerequisite: permission from instructor

CSP 661 (3) Appraisal Techniques

Basic appraisal principles and applications of projective and objective personality
assessment tools in counseling practice.

Prerequisite: permission from instructor

CSP 662 (3) American College Student
Providestheoreticalandoutcomesperspectivesonhumandevelopmentduringthe
collegeyears.Includesthetheoryandapplicationofdevelopmentalperspectiveson
gender, race, ethnicity, religion, age, and sexual orientation. Application to college
student affairs programs is stressed.

CSP 664 (3) Management & Assessment of Campus Environments

Provides the developing student affairs practitioner with an understanding of the
dynamicrelationshipbetweenstudentsandthecollegeenvironment.Includesthe
study of physical, social, and organizational environments and the assessment of
environmental impact on students’ development.

Prerequisite: CSP 662

CSP 665 (3) Counseling Theories
Areviewandanalysis of major counseling theories coupled with empirical support
and specific counseling theory techniques and theoretical case analysis.

CSP 666 (3) Counseling Procedures & Skills I

Emphasis on knowledge and skill acquisition of advanced listening responses,
helping interventions, and counseling strategies.

Prerequisite: CSP 645

CSP 667 (3) Family Counseling

Ovzrview of family theories and family functioning. Focus on techniques and skills
to address issues of contemporary families.

Prerequisite: CSP 645, 666, 665

CSP 668 (3) Marriage Counseling

Overview of major theories of marriage counseling; skill and strategies for effec-
tive marital counseling and case analysis.

Prerequisite: CSP 665, 666

CSP 669 (3) Intervention: Treatment Planning/Evaluation

Fundamentals of treatment plan developmentin counseling, with particularfocus
on the integration of personality assessment, intake interviewing and diagnostic
classification data.

Prerequisite: CSP 661

CSP 670 (3) Issues in Counseling Women
Thiscourseprovidesanintroductiontothedevelopmental,socio-cultural,and psy-
chological issues unique to women and explores the ways in which such issues
affect women’s mental health. The course includes an introduction to the basic
helpingskillsnecessarytoeffectivelyrespondtowomen’sdevelopmentalandmen-
tal health needs.

CSP 671 (3) Assessment of Intellectual Functioning

This course will provide students with an awareness of best practices and current
issuesintheassessmentofintellectual functioning. Students will receive introduc-
tory training in the administration, interpretation, and responsible use of selected
intellectual assessment measures.

CSP 673 (3) Group Counseling

Major theories of group development are presented along with analysis of group
notes, group techniques, and groups for special populations. An experiential com-
ponent is included for experience in group processes.

Prerequisite: CSP 665, 645
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CSP 674 (3) Developmental Guidance
Developmentalneedsandcharacteristicsofchildrenandadolescents.Schoolguid-
anceprogramsandinterventionsthatrespondtotheseneeds.Prerequisite:permis-
sion from instructor; CSP 679; taken in conjunction with Internship |

CSP 675 (3) Research and Writing in Counseling and Student Personnel

The primary product of the course will be a scholarly review of literature on a topic
mutually acceptable to the student, the faculty advisor, and the instructor of the
course. Students will learn to effectively analyze and utilize the results of research
in their chosen field.

CSP 676 (3) Workshop Design & Development
Skills and knowledge base of critical components of workshop design. Prerequi-
site: permission from instructor

CSP 677 (1-4) Individual Study

Individual study focusing upon a curricular or instructional topic under the direc-
tion of graduate faculty.

Prerequisite: consent

CSP 679 (1-4) Practicum | in Counseling
Supervised practicum experiences. Admission by prior application.
Prerequisite: permission from instructor

CSP 680 (1-4) Practicum Il in Counseling
Supervised practicum experiences. Admission by prior application.
Prerequisite: permission from instructor

CSP 681 (1-4) Practicum Student Affairs
Supervised practicum experience in Student Affairs. Admission by priorapplication.
Prerequisite: permission from instructor

CSP 686 (1-4) Internship |
Supervised integrative experience. Admission by application only.
Prerequisite: permission from instructor

CSP 687 (1-4) Internship Il
Supervised integrative experience. Admission by application only.
Prerequisite: permission from instructor

CSP 688 (1-4) Internship 1l
Supervised practical integrative experience. Admission by application only.
Prerequisite: permission from instructor

CSP 689 (3) Technology in Counseling & Student Affairs

The course provides an introduction to the use and applications of hardware and
software in the fields of counseling and student affairs. The course is based on the
technologystandardsthatareidentified by the Association of Counselor Educators
and Supervisors (ACES) and the literature on the application of technology to the
fields of counseling and student affairs.

CSP 690 (3) Clinical Supervision: Theory and Practice
A didactic and experiential course that meets guidelines for approved supervisor
status for counselors and family therapists, with topics thatinclude the history and
philosophy of supervision, social and cultural contexts, supervision models and
dynamics,approachesforindividualandgroupsupervision,technologyinsupervi-
sion and legal and ethical guidelines in supervision.

CSP 694 (2) Alternate Plan Paper

CSP 699 (3-6) Thesis

For students desiring to consult experimental applied research in their graduate
specialization’s career.

Prerequisite: consent

CSP 720 (3) Contemporary Issues in College Student Affairs
Providesabroadunderstandingofcontemporaryissuesaffectingcollegestudents,
studentaffairs practice,andhighereducation.Preparesstudentstoanalyze current
informationabouthighereducationandtounderstandthehistorical,contemporary,
and future relevance of current issues in student affairs practice.

CSP 722 (3) Organization and Governance in Higher Education

This course introduces students to a variety of perspectives on organizational be-
havioraswell as classicaland contemporary theories of organization as they relate
to the field of higher education.

CSP 723 (3) Budgeting and Finance in Higher Education

Provides prospective college and university administrators with both a theoretical
and working knowledge oftechniques, issues, policies,and practicesrelated tothe
financial management of higher education institutions in the United States.

CSP 730 (3) Ethical and Legal Issues in the Schools

This course provides school counseling professional with an understanding of: the
dynamics of the school legal system; common legal and ethical dilemmas facing
school counselors and strategies for facilitating and maintaining ethical and legal
decision making processes within the schools.

CSP 731 (3) Legal Issues in Higher Education

This course provides student affairs professionals with an understanding of: the
dynamics of the legal system; common legal areas in post-secondary education;
legal terminology; the analysis and processing of decision making related to laws
which guide institutional operations in colleges and universities.

CSP 732 (3) Diversity in Higher Education

This course is designed to develop the ability to critically evaluate the issues of
diversity in higher education especially as they relate to the role of Student Affairs.
The course examines the efforts to promote diversity in higher education, the role
of studentaffairsprofessionintheseefforts, initiativestopromoteandsustainorga-
nizational diversity and the major challenges such efforts encounter.

CSP 748 (3) Advanced Multicultural Counseling

This course is designed to encourage counselors to critically examine in greater
depth issues and the research in the field of multicultural counseling. The course
will examine more depth the cultural context of issues in a pluralistic society as
theyrelateto culture, ethnicity, nationality, age, gender, sexual orientation, mental
and physical characteristics, education, religious and spiritual values, and socio-
economic status.

CSP 758 (3) Advanced Career Development

This course is designed to provide students with more in-depth examination of the
field of career developmentand career counseling. Major theories, assessments and
techniquesinfieldwillbediscussed.Studentswillalsoconductanin-depthexamina-
tion of the current trends, issues and resources in the area of career development.

CSP 759 (3) Contemporary Issues in School Counseling

Thiscourse provides students withanunderstanding of currentand emerging pro-
fessionalissuesimpacting the school counseling profession.Students will develop
an appreciation for the historical roots of contemporary issues and the variety of
issues impacting school counselors.

CSP 762 (3) Advanced Theories of College Student Development

Examines patterns of intellectual, identity, psychosocial, spiritual, and emotional
developmentamong older adolescents and adults, especially as they relate to de-
sired learning and development outcomes of post secondary education.

CSP 765 (3) Advanced Counseling Theories and Techniques

The courseis designed to allow doctoral candidates the opportunity to further ex-
plore and expand their “self-as-instrument” theoretical base. Candidates will pur-
sue in-depth analysis of specific theoretical orientations in developing their own
“best fit" approach to working with clientele.

CSP 767 (3) Advanced Family Counseling

Anadvanced review and application of major family counseling theoriesin clinical
practice, clinical supervision, and counselor education, with emphasis on social/
contextual factors, challenges faced by contemporary families, self-of-therapist,
and legal/ethical guidelines.

CSP 769 (3) Advanced Assessment and Treatment Planning

Didacticand skills based course that covers multimodal assessmentand diagnosis
ofpsychologicaldisorders.Emphasisonusingassessmentresultstoplanevidence-
based interventions and monitor treatment outcomes.
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CSP 772 (3) Counseling and Addictions
CounselingandAddictionsisdesignedtoprovidedoctoralcandidatestheopportu-
nitytolearnaboutthemechanicsofbiochemicalandcognitiveaddictionsandtheir
impact on wellness. Addiction is framed as an impediment to the client’s achieve-
ment of potential, not as pathology.

CSP 773 (3) Advanced Group Counseling
Thiscourseisanadvancedgroupcounselingcoursethatwillconcentrateonadvanced
skills, particularly those related to leader observation of group process, leadership
style, knowledge and methods for conducting groups with diverse populations.

CSP 774 (3) School Consultation with Individuals and Systems

School Consultation with Individuals and Systems is designed to provide doctoral
candidates with the tools necessary to make effective analyses and recommenda-
tions within various models of consultation. Specific emphasis is placed on candi-
dates’'making accurate consultations within the context of institutional and indi-
viduals systems models.

CSP 775 (3) Research Seminar and Program Evaluation

The purpose of this course is to assist students in developing the skills to conduct
program evaluations and original research in the fields of counseling and student
affairs. Students will use this course to begin work on their dissertation proposals.

CSP 776 (3) Intermediate Statistics

Thiscourseisdesignedto provide studentswithan understanding of the statistical
techniques used in fields of counseling and student affairs. The course will empha-
sizeaconceptual understanding of statisticalmethodsand practiceanalyzing data
with a statistics package.

CSP 778 (3) Quantitative Research Methods

This course provides an overview of quantitative research methods in counseling
andstudentaffairs.Topicsincludesampling, measurementandinstrumentation,de-
sign,andanalysis.The course providesaconceptual understanding of quantitative
research methods and experience with computer-assisted data analysis.

CSP 779 (3) Advanced Counseling Practicum

Advanced Counseling Practicum is designed to provide doctoral candidates with
experientialopportunitiestoexpandtheirpracticeandsupervisionskills. Thefocus
of the course is on candidates’ utilization of existing knowledge and skills in their
respective counseling practice area.

CSP 780 (3) Qualitative Research Methods

This courseisintended to introduce doctoral level students to the variety of meth-
odologies within qualitative research, the proper way to determine the methodol-
ogy thatis most appropriate for the research, and the ways in which to collect and
interpret data.

CSP 786 (3) Advanced Counseling Internship

Advanced Counseling Internship is designed to provide doctoral candidates with
additional practice and supervision skills based on successful completion of Ad-
vanced Practicum (CSP 779). The focus of the course remains on enhancing can-
didates’utilization of existing knowledge and skills in their respective counseling
practice area.

CSP 790 (3) Clinical Supervision: Theory and Practice
Adidacticandexperientialcoursefordoctoral programstudentstomeetguidelines
forapproved supervisor status for counselors and family therapists. Topicsinclude
historical foundations, supervision models and dynamics, social and cultural con-
texts, individual and group supervision, technology in supervision,and legal/ethi-
calguidelines.Courseincludesamentoringexperienceinsupervisionandthewrit-
ing of a philosophy of supervision paper.

CREATIVE WRITING MFA

College of Arts & Humanities
Department of English
230 Armstrong Hall - 507-389-2117

See ENGLISH

CROSS-DISCIPLINARY STUDIES PROGRAM

TheMS programinCross-disciplinary Studies permits studentstocombinecourses
from two academic areas, and is designed for the highly motivated, self-directed
student whose personal, educational, and/or career goals require an educational
experience thatmight notbe provided by agraduate program with a single area of
emphasis.Oneprimaryacademicdisciplineprovidestwo-thirdsofthetotalnumber
of credits, with courses from a second academic area constituting the remaining
one-third of the program. A student may complete 30 credit thesis program or 34
credit alternate plan paper (APP) or, if applicable, another 34 credit capstone proj-
ect program. At this time, the College of Business is not a participating academic
area in the Cross-disciplinary Studies Program. The Counseling and Student Per-
sonnel program can serve only asasecondary program within the Cross-disciplin-
ary Studies program.

Because every admitted student will have a unique individualized academic pro-
gram,itisessentialthatstrictprogramrequirementsandpoliciesbeenforced.Please
read the follow program requirements prior to starting the application process.

Application Considerations
1. Applicantstotheinterdisciplinary studies programare expected tocomplete
theMinnesotaState Mankatograduateapplicationform, submittherequired
applicationfee,and completea program Plan of Study. Applicants to the pro-
gram must have earned a baccalaureate degree from a regionally accredited
college oruniversity, orthe overseas equivalent. International students must
submittheadditionaldocumentsrequiredforinternationalapplicants.Allap-
plication documentsand graduate policies are available on the web pages of
the College of Graduate Studies and Research (www2.mnsu.edu.graduate).

2. Applicantsmusthaveearnedanundergraduategradepointaverageofatleast
a3.0.

3. Applicantsmustprovideall oftheapplicationcredentialsrequiredtoapplytothe
primary discipline’s graduate degree program. For example, if the primary aca-
demic discipline requires the GRE for consideration for admission to the gradu-
ate degree program, then the interdisciplinary studies applicant would also be
expectedtosubmitGREresults.Requirementsforgraduate degree programsare
posted on the web pages of the College of Graduate Studies and Research.

4. Eachapplicantmustprovideastatementofatleast300wordsthatinformsthe
admissionscommittee oftheapplicant’spersonaland professionalgoals,and
thatalso addresses why an existing graduate program offered by Minnesota
State Mankato does not meet these goals.

5. The applicant must provide a brief synopsis of how each suggested course
included in the Plan of Study will assist him/her in achieving the goals men-
tionedintherequiredessay.Coursedescriptionsareavailableinthe Graduate
Bulletin on the College of Graduate Studies and Research web page.

6. Provisionaladmission tothe programis not permitted. Allundergraduate defi-
ciencies must be completed prior to being admitted to the graduate program.

7. The application must be approved by Graduate Coordinators of each of the
selected academic departments and by the College of Graduate Studies and
Research. If one member of this group does not endorse the application, the
applicant will be notified and alternatives will be suggested.

Program Considerations
1. Fifty percent of the credit in the program (excluding thesis, APP, or other
capstone project credits) mustbe completed atthe 600 level. Atleast one 600
level course must be completed within each selected academic discipline.

2. Aresearchmethodscoursemustbecompletedaspartofthedegreeprogram.
Studentsmustselectaresearch methods course offered by their primaryaca-

demic area.

3. Nomorethanthreecreditsofindependentstudymaybeusedtocompletethe
program.

4. The admitted student’sinitial advisor will be assigned by the Graduate Coor-
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dinator of the primary academic area.The student’s committee shall be com-
posedoftwograduatefacultymembersfromthe primaryacademicprogram,
andonememberfromthe secondary program.Exceptionstothis policy must
be approved by the student’s advisor. The Plan of Study submitted as part of
theapplicationwillbe consideredthe official plan of studyunlesschangesare
approved by all committee members.

5. Students must complete the graduate degree capstone experience require-
ments of the primary academic program. The capstone experiences must
include concepts and research gleaned from both of the student’s selected
academic disciplines.

6. All graduate students should be familiar with the current policies of the Col-
lege of Graduate Studies and Research. These policies, including the six year
time limit to complete the degree, are available in the Graduate Bulletin, lo-
cated on the web pages of the College.

7. Studentscompletingathesisareexpectedtocompleteatleastthirtyappropri-
ate credits. Students who do not write a thesis must complete at least thirty-
four approved credits.

Checklist of Required Application Documents
- Two-page graduate application form(145KB PDF)
+ Proposed Plan of Study(87KB PDF)
- 300wordstatementofobjectives,including why an existing Minnesota State
Mankato graduate program does not currently meet your need
- Explanationofhoweach proposed coursewill assistyouinreachingthegoals
discussed in your essay
« Application fee
- International applicants must submitadditional credentialsand documents.
Additional application credentials required by the primary academic program.

CURRICULUM & INSTRUCTION SPECIALIST
313 Armstrong Hall - 507-389-5710

TheSpecialistDegreein Curriculumand Instruction prepares curriculum coordina-
tors,specialeducationdirectorsandclassroomteachersintheirareaofcompetency.
Students may choose to specialize in any of the following areas: early childhood,
elementary, secondary,general,orasubject matterspecialty.The Specialistdegree
consists of 30 credits in approved graduate coursework, of which there will be 6
credits of Research, including a thesis, 8 credits of course work in curriculum and
instruction, 3 practicum credits, 8 credits of related field courses, and 5 credits of
electivestobeselectedwithconsentofthemajoradvisor.Studentsmayalsochoose
the Curriculum and Instruction: Physical Education program, offered in conjunc-
tion with the Human Performance Department.

Admission. Foradmission, applicants for the Specialist’s degree must have earned
a Master’s degree in an education-related area from an accredited college or uni-
versity, and have a minimum grade point average of 3.0 or a score of 500 on the
verbal, quantitative, or analytical portions of the aptitude portion of the Gradu-
ate Record Examination. The Miller Analogies Test may be taken in place of the
Graduate Record Examination. They must have a valid Minnesota teaching license
andsubmitlettersofrecommendationtothedepartment.Contactthedepartment
for further information.

CURRICULUM AND INSTRUCTION SPECIALIST
(Thesis Plan - 30 credits)

Required Research Core (6 cr)

KSP 681 Quantitative Research (3) OR

SPED 601 Quantitative Research (3) OR

KSP 682  Qualitative Research (3) OR

SPED 602 Qualitative Research(3) AND

KSP 579  Grant Writing and Program Funding (3)
KSP 699 Thesis (3)

Required KSP Courses (8 cr)
Choose 8 credits of 500-600 level KSP courses chosen in consultation with an
advisor.

Required Practicum Course (3 cr)
KSP 660 Practicum (3)

Related Area Elective Courses (8cr)
8 elective credits in related academic area, chosen in consultation with an advisor.

Electives (5 cr)
Choose any 500-600 level elective courses chosen in consultation with an advisor.

ECONOMICS

College of Social & Behavioral Sciences
Department of Economics
150 Morris Hall - 507-389-2969

Students may use economics courses as electives in other programs or as part ofa
Cross-disciplinary Studies program.

COURSE DESCRIPTIONS

ECON 503 (3) Labor Problems

Employment, wages, and economic security. The structure and impact of labor
organizations and labor legislation.

Prerequisite: ECON 201 and 202

ECON 504 (3) Economics of Human Resources

Quantitative and qualitative aspects of human resources; human capital; changing
population structure; economic decisions within the household;intergenerational
transfers; earnings differentials by race and gender; pensions and social security;
public policy towards human resources.

Prerequisite: ECON 201,202

ECON 505 (3) Central Banking

AdetailedexaminationoftheFederal Reserve Systemandmonetarypolicy.Thetopics
willinclude a history of the Federal Reserve and its monetary tools and strategies:
Monetarism, the demand for money, the money supply process, and the impact of
financial deregulation on federal policy.

Prerequisite: ECON 305

ECON 506 (3) Collective Bargaining

Emphasisonphilosophy,structure, processofnegotiation,grievances,arbitration,im-
portantdevelopments and trends, and economicimpact of collective bargaining.
Prerequisite: ECON 201 and 202

ECON 508 (3) Government Regulation of Labor Relations

An historical review of the past public policy concerning labor organizations, an
analysis of the economic causes and effects of the negotiations of labor, current
economicproblemsinlaborlegislation,andtheroleoffederalandstategovernments
in the industrial relations.

Prerequisite: ECON 201 and 202

ECON 510 (3) Quantitative Analysis in Economics
Thiscoursewillintroduce the studenttothe use of mathematicsineconomicanalysis.
Topicsinclude equilibriumanalysis, metricalgebraandlinearmodels, comparative
statistics and derivatives, optimization, dynamics and integration, and first-order
differential equations.

Prerequisite: ECON 355, 356, 207, and MATH 112

ECON 511 (3) Urban Economics

Economics forces which account for the development of cities and application of
principles to some of the major problems of the modern urban community.
Prerequisite: ECON 201 and 202
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ECON 512 (3) Resource & Environment Economics
Conceptsandtechniquesforevaluating the alternative uses,managementand de-
velopment of natural resources.

Prerequisite: ECON 201 and 202

ECON 516 (3) Sports Economics

This course examines the economics of professional and collegiate sports and
sportsinstitutions. Students examine the marketfor sports competitions, the labor
market for player talent, and the role government plays in the business of sports.
Prerequisite: ECON 202

ECON 520 (3) International Economics
The economic rationale for interregional trade: emphasis on current problems.
Prerequisite: ECON 201 and 202

ECON 525 (3) Social Control Economic Activity

Considers the role of government in the implementation of social values such as
freedom, equality, efficiency,andjusticeinthoseareaswheremarketsareimperfector
fail. Theoretical, historical,and philosophical treatment of these issues as manifested
in the development of the antitrust laws and economic and social regulation.
Prerequisite: ECON 201 and 202

ECON 529 (3) Economic Education
Fundamentalideasand structure ofeconomics withemphasis onthe application of
such ideas in the K-12 school curriculum.

ECON 540 (3) Public Finance

Publicexpenditures, taxesand otherrevenues,debtsandfinancialadministrationat
federal, state, and local levels.

Prerequisite: ECON 201 and 202

ECON 545 (3) Survey of Economic Ideas

A survey and analysis of the development of economic ideas treated in historical
perspective.

Prerequisite: ECON 201 and 202

ECON 546 (3) American Economic Development

An examination of major trends and events of U.S. history from colonial times to
the presentusing tools of economicanalysis. Major topics include the role of trans-
portation,economicimpactofthe CivilWar, therole of governmentintheeconomy,
trends in money and banking, and the Great Depression.

Prerequisite: ECON 201 and 202

ECON 550 (3) Economic Development
Economicunderdevelopmentandtherelationshipsbetweenmatureeconomiesand
developing nations.

Prerequisite: ECON 201, 202

ECON 562 (3) Econometrics

The study of methods and techniques for building econometric models with the
goal of forecastingand measurement of the economicrelationships by integrating
economic theory and statistics in it.

Prerequisite: ECON 201, 202, and 207

ECON 563 (3) Applied Econometrics of Financial Markets
This course is designed to cover basic tools in time series analysis and to equip
students with quantitative skills to analyze the financial market.

ECON 571 (3) Economics, Ethics, & Society

Analysis of theoretical constructs of society and economics. Specificattention will be
giventoeconomicquestions which have aspecificrelationship to policy questions
and the discrimination of values.

Prerequisite: ECON 201 and 202

ECON 580 (1-3) Seminar: Economics
Prerequisite: ECON 201 and 202

ECON 605 (3) Managerial Economics
Todevelopandintegrateprinciplesandideasfromeconomicsandbusinessandtoapply
them to management-making decisions and policy formulation within the firm.
Prerequisite: ECON 201 and 202

ECON 606 (3) Applied Macroeconomics

Application of macroeconomics models to analyze current consumer investment
andforeign trade behavior.Emphasis on effects of government policy uponinterest
rates, taxes, foreign trade, the distribution ofincome and wealth, and the impact of
a changing population.

Prerequisite: ECON 201 and 202

ECON 622 (3) Statistical Analysis for Business/Research

A comprehensive course in research design in business and in the application of
statistical methodsin business decisionmaking. Datafileshandlingand dataanalysis
usingmainframe and PCbased computer packages such as SPSSwill beintegrated
and emphasized throughout the course.

Prerequisite: ECON 207, and MATH 112

ECON 655 (3) Microeconomic Theory

This course provides the student with an understanding of microeconomic theory.
Amongthetopicscoveredareoptimization,consumertheory,thetheoryofproduction
andthefirm, perfectandimperfectcompetition,monopoly,factormarkets,economic
efficiency and market failure, social choice theory, and social welfare.
Prerequisite: ECON 355 and 510

ECON 656 (3) Macroeconomic Theory
Thiscourseprovidesthestudentwithanunderstandingofmacroeconomictheory.Among
thetopicscoveredaregoalsandmeasurement, businesscycles,aggregatedemandand
supply, Classical and Keynesian analyses, and stabilization theory and policy.
Prerequisite: ECON 356 and 510

ECON 660 (1-3) Seminar: Economics

ECON 670 (1) Alternate Plan/Thesis Proposal Seminar

Designedforstudents engaged in meeting the thesis/alternate plan paperrequire-
ment for the MBA degree. Each student will select, outline, research, and presenta
proposal on the paper/thesis they will write. Advisor’s permission and a submitted
plan of study are required for enrollment.

Prerequisite: ECON 622

ECON 677 (1-3) Individual Study
Prerequisite: ECON 201 and 202

ECON 680 (2) Cost-Benefit Analysis
Thiscourseprovidesthestudentwithanunderstandingoftheapplicationofeconomic
analysistothe evaluation of private projectsand public programs. Among the topics
coveredarethetheoryand practice of cost-benefitanalysis, the evaluation of private
projectsand public programs, shadow prices,economicand environmentalimpact
studies, and regulatory issues.

Prerequisite: ECON 355

ECON 681 (1-3) Readings in Economics

ECON 694 (1) Alternate Plan Paper

ECON 698 (1-5) Internship

ECON 699 (3) Thesis

EDUCATIONAL LEADERSHIP MS
EDUCATIONAL ADMINISTRATION SP
EDUCATIONAL LEADERSHIP SP
EXPERIENTIAL EDUCATION MS

College of Education
Department of Educational Leadership

115 Armstrong Hall - 507-389-1116

Web site: http://ed.mnsu.edu/edleadership/
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EDUCATIONAL LEADERSHIP

The mission of the Department of Educational Leadership is to prepare and renew
leaders and to provide unique, personalized opportunities for meeting Master of
Scienceand Specialistdegreerequirements.The Departmentof Educational Leader-
ship provides Master of Science degreesin Educational Leadership and Experiential
Education.The Departmentalso offers Specialist degreesin Educational Administra-
tion and Educational Leadership. Licensure programs are available for principals,
superintendents, special education directors,and community education directors.

Admission. Complete the generaladmission requirements of the College of Gradu-
ate Studies and Research.

EDUCATIONAL LEADERSHIP MS (34 credits)

Required Leadership Core (9 credits)

EDLD 651 Seminar: Ethics and Leadership (3)
EDLD 652 Seminar: Leadership Studies (3)
EDLD 647 Seminar: Organizational and Systems Change (3)

Required Research Core (4 credits)

EDLD 634 Practicum (1-6 credits)

EDLD 688  Project Demonstration (capstone) (1-3)
EDLD 692 Research in Educational Leadership (3)
Electives

Choose 500/600 level electives in consultation with an advisor. Minimum 24 cred-
its total must be in the Department of Educational Leadership.

DIRECTOR OF COMMUNITY EDUCATION, LICENSURE MS

(34 credits, minimum)

To earn this licensure in Minnesota, there is a Human Relations course required.
If that requirement has not been satisfied fora Minnesota teaching license, then it
mustbedonepriortocompletionofthisprogram.ltisanundergraduatecourseand
does not count for this program.

Required Leadership Core (9 credits)

EDLD 651 Seminar: Ethics and Leadership (3)
EDLD 652 Seminar: Leadership Studies (3)
EDLD 647 Seminar: Organizational and Systems Change (3)

Required Research Core (3 credits)
EDLD 692 Research in Educational Leadership (3)

Required Educational Administration Courses (10 credits)

EDAD 633  School Administration (beginning of program) (3)
EDAD 670 Situational Observation (Capstone) (3)
EDAD 698 Internship (4)

Elective Administration Courses (12 credits)

EDAD 648 School Public Relations (3)

EDAD 652 Structure/Governance/Trends (3)

EDAD 654 Theory and Practice in Supervision (3)

EDAD 663 School Business Management (prerequisite 664) (2)
EDAD 664 School Finance (3)

EDAD 665 School Law (3)

EDAD 668 Human Resource Management (2)

EDAD 681 Planning and Facilities Management (3)

EDUCATIONAL ADMINISTRATION SPECIALIST (30 credits, minimum)
Thisisanadvanced degree, which requires a master’s degree foradmission.Those
graduate students with a master’s degree from another field may need additional
credits to complete the program. Students earning a Specialist Degree in Educa-
tional Administration shall have a final portfolio review for their capstone project.
Students may elect to write a thesis in addition to the required capstone.

K-12 PRINCIPAL (30 credits minimum)
Required Courses (21 credits)

EDAD 633  School Administration (Portfolio Development)
(recommended first year) (3)

EDAD 654 Theory and Practice in Supervision (3)

EDAD 665 School Law (3)

EDAD 682 Seminar: Field Study Design (3)

EDAD 698 Internship (6) (3 credits elem., 3 credits sec.)

Admission by application, one semester in advance

Prerequisites: EDAD 633 plus at least 12 additional credits plus Official Plan of
Study on file.

EDAD 670 Situational Observation (3) (final semester, Capstone)
Admission by application, one semester in advance

Prerequisites: EDAD 698 completed or in final semester.

Electives Courses (9 credits)

EDAD 648 School Public Relations (3)

EDAD 652 Structure/Governance/Trends (3)

EDAD 664 School Finance (3)

EDAD 681 Planning and Facilities Management (3)
EDAD 699 Thesis (3-4%)

Leadership Core
(Take one of the following, unless 3 courses were included in the master’s degree)

%)
EDLD 647 Seminar: Organizational and Systems Change (3) S
EDLD 651 Seminar: Ethics and Leadership (3) &
EDLD 652 Seminar: Leadership Studies (3) g
EDLD 653 Seminar: Women in Leadership (3) &
Director of Special Education (30 credits minimum) %
Prerequisites: Master’s Degree in Special Education or Equivalent _g
Required Courses (12 credits) g
EDAD 633  School Administration (Professional Plan Development) (recom-
mended first year) (3)

EDAD 682 Seminar: Field Study Design (3)

EDAD 698 Administrative Field Experience (Internship) (3*)

*Plan with your advisor. Admission by application, one semester in advance
Prerequisites: EDAD 633 plus at least 12 additional credits.

EDAD 670 Situational Observation (3*) (final semester, Capstone)
*Plan with your advisor

Admission by application, one semester in advance

Prerequisite: EDAD 698

Content Courses Select from the following EDAD courses (18 credits)

EDAD 648 School Public Relations (3)

EDAD 652  Structure/Governance/Trends (3)

EDAD 654 Theory and Practice in Supervision (3)

EDAD 659 Seminar: School Administration (3)

EDAD 663 School Business Management (2)

EDAD 664 School Finance (3)

EDAD 665 School Law (3)

EDAD 667 Seminar: Advanced Law (Prerequisites: EDAD 665)

May be replaced by Special Ed Law

EDAD 669 Selected Human Resource Topics (1)
EDAD 668 Human Resource Management (3)
EDAD 699 Thesis (3-4%)

Leadership Core
(Take one of the following courses, unless 3 were taken in the master’s degree)

EDLD 651 Seminar: Ethics and Leadership (3)

EDLD 652 Seminar: Leadership Studies (3)

EDLD 653 Seminar: Women in Leadership (3)

EDLD 647 Seminar: Organizational and Systems Change (3)

Superintendent

Itis recommended that an initial license of K-12 Principal, Director of Special Edu-
cation, or Director of Community Education is completed prior to seeking admis-
sionforaprogramas superintendent.Individual programs will be planned to assist
in completing coursework, internship experience, and the final portfolio review. If
onedoesnothaveanyeducationaladministrativelicensein the state of Minnesota,
a 30 credit program will be planned. The Coordinator of Educational Administra-
tion should be contacted.

*Plan with advisor

EDUCATIONAL LEADERSHIP SPECIALIST
(Thesis Plan only - 30 credits)
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This is an advanced degree, which requires a master’s degree for admission. This
program does not lead to recommendation for administrative licensure.

Required Leadership Core (9 credits)
These credits should be selected with the Advisor. Courses should be from those
most closely supporting one’s profession.

Internship (1-6 credits)
Application of leadership in a field-based experience.
EDAD 698 Internship

Required Research (6-7 credits)

EDAD 682 Seminar: Field Study Design (3)
EDLD 688  Project Demonstration (1-3) or
EDLD 699 Thesis (3-4)

Elective Courses
Choose 500/600 level elective courses, selected in consultation with an advisor. 6
credits may be outside the Department of Educational Leadership.

Other Options

Students who are pursing graduate work in more specialized fields such as higher
education administration, general administration, and community education ad-
ministration should consult with their advisor for designing their master’s and/or
specialist degree program.

EXPERIENTIAL EDUCATION MS (34 credits)

The Master of Science degree program in Experiential Education at Minnesota
State University, Mankato is the oldest graduate degree program in the United
States. Originally started in 1971 as a joint venture between Minnesota State Uni-
versity, Mankato and the Voyageur Outward Bound School, the Master’s program
isnow housed in the Department of Educational Leadership and has expanded its
visionand developedan ever-increasingnumber of optionsforgraduate students.
Although there is a strong and still viable tradition of involvement in outdoor ori-
entedactivities,thedepartmentiscommittedtotheideathatexperientialeducation
is much broader than wilderness programming.

The first fundamental assumption of the Master’s program is that there is more to
the knowing process than much of traditional education assumes. Graduate stu-
dents in the program are encouraged, even required, to leave the classroom and
develop meaningful learning experiences forthemselves.Whethertheirinterestis
outdoorprogramming, classroomteaching,administration, psychologicalinterven-
tions or others, the program gives students academic credit for testing ideas. This
programisdesigned for strongly self-directedindividuals who wantto experiment
with new educational ideas.

The other fundamental assumption of the Master’s degree program in Experien-
tial Education is that raw, direct experience must be complemented with careful
thoughtandreason.Inthislight,the core seminarsare oriented toward theanalysis
andquestioningaboutthefundamentaltheoryofexperientialeducation.Inaddition
to core seminars, students can develop their reasoning abilities by taking gradu-
ate-level elective courses of the students’own choosing. The goal of the program
is to unite practical skills with scholarly abilities in the interests of the individual
student.PreviousandplannedgraduateseminarsincludetopicssuchasPhilosophy
andTheory of Experiential Education, Experience and Nature, Trends and Issuesin
Experienctial Education, Experiential Education and School Reform, Controversial
Issues in Experiential Education, Research Problems in Experiential Education,
Leadership Studies, and Ethics and Leadership.

Recommended Leadership Core (9 credits)

EXED 644  Philosophy of Experiential Education (3)
EDLD 651 Ethics and Leadership (3)
EXED 645  Trends and Issues in Experiential Education (3)

Required Experiential Education field-based courses within the Department
(16 credits)

Choose any 500/600 level Experiential Education field-based courses selected in
consultation with an advisor.

Required Electives (9 credits)
Choose 500/600 level Experiential Education, Educational Leadership, Education-
al Administration, or other electives selected in consultation with an advisor.

One course must be a graduate level research methods course, either within or
outside the department.

COURSE DESCRIPTIONS

EDUCATIONAL ADMINISTRATION

EDAD 560 (2) Citizen Involvement in Community Education
The course develops skills in regulation of community issues, working with advisory
groups, sustaining community involvement, and developing community leadership.

EDAD 561 (2) Interagency Coordination
Thecourseaddressesstrategiesfortrust-buildingamongcommunity groups, mutual
goal setting, and public relations.

EDAD 562 (2) Reading in Community Education
Studentswillengageinsecondaryresearchanddiscussionsof communityeducation
programs that work.

EDAD 563 (2) Financing Community Education
The course will develop the knowledge base regarding the finance of community
education programs, including calculating revenue.

EDAD 580 (2) Evaluation in Community Education
This course will focus on skills in evaluation of personnel, programs, and monitor-
ing evaluation efforts.

EDAD 584 (2) Needs Assessment in Community Education
Thecoursewillfocusoncommunityassessment,including preparingandconducting
surveys and interpreting results.

EDAD 590 (1-3) Workshop
Anexperience wherethe principallearning takes place throughinterchangeamong
class members and the facilitator.

EDAD 622 (3) Seminar in Theory/Reactive Public Administration
Theory of leadership and management in administration. Advanced topics with
emphasis on current practice.

EDAD 633 (3) School Administration
Skills and procedures forimplementing site-based management, effective school
leadership, and management.

EDAD 634 (1-4) Practicum
Practical experience in educational administration.

EDAD 635 (1-6) Internship
Field based experience in administration of school programs.

EDAD 636 (3) Techniques of Clinical Supervision
Objective datagatheringand non-directive conferring procedures, including peer
coaching.

EDAD 639 (3) Laboratory in Decision Making
This course will centeraround problem-solving and decision-making skills with an
emphasis on case studies. A related practicum experience will also be included.

EDAD 648 (3) School Public Relations
The philosophicframeworkwith practice fororganizations and their relationship to
community, including the school as a focal point of community.

EDAD 652 (3) Structure, Governance, & Trends

Anoverviewoftheorganizationandadministration ofeducationinthe United States;
analysis of federal, state, and local roles in school governance; investigation and
integration of trends, concepts and models which impact the role of the school.

EDAD 654 (3) Theory & Practice in Supervision

This course examinesfunctions of supervision, knowledge, interpersonal communi-
cations,andtechnicalsskills. Supervision models are presented and communications
and human relations skills are emphasized.
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EDAD 657 (3) Supervision of Special Programs
This course examines the administration of special programs and activities within
education. Curricular and staffing needs are included.

EDAD 659 (3) Seminar: School Administration
Emphasis on leadership and managementwithin the school setting. Advanced topics.

EDAD 663 (2) School Business Management

This courseisdesignedto provide the student with knowledge of school accounting,
budgeting, and other business administration functions.

Prerequisite: EDAD 664

EDAD 664 (3) Public School Finance

This courseis designed to provide information to help the student understand the
relationship of theeconomyand education, several types of taxes,and several state
and federal school aid schemes.

EDAD 665 (3) School Law

This course is the first of two courses designed to give students a comprehensive
view of the law that governs the state school systems of America. Topics range
across civil, criminal, and institutional law as they touch the student, teacher, and
administrator.

EDAD 667 (2) Seminar: School Law

Thiscourseisthe second of two courses designed to give studentsacomprehensive
view of the law that governs the state school systems of America.

Prerequisite: EDAD 665

EDAD 668 (2) Human Resource Management

This courseincludesacomprehensive study of allaspects of human resource man-
agement for direct application to employment. Topics will be delivered within a
working model of educational organizationsand willrange fromtheinitial planning
of personnel positions through each stage of employment.

EDAD 669 (1) Selected Human Resource Topics

EDAD 670 (1-3) Situational Observation
The process by which candidates for licensure as school administrators document
and present evidence of mastery of required competencies.

EDAD 674 (3) Fiscal Administration of Higher Education
This course examines various aspects of the fiscal administration of a college or
university organization.

EDAD 675 (3) Organizational Development
Sources of grant funds, design of proposals, and regulations.

EDAD 676 (3) Administration Higher Education
This course will focus on funding, organization, governance, processes, and struc-
tures of higher education.

EDAD 677 (1-4) Individual Study
EDAD 679 (1-4) Practicum

EDAD 681 (3) Planning & Facilities Management

This course is a study of the principles, techniques, and procedures used in the
planning of programs and facilities with a focus on K-12 systems. It examines the
system approach to comprehensive planning with an emphasis on strategic and
tactical planning techniques.

EDAD 682 (3) Seminar: Field Study Design

This courseis designed for those students involved in writing theses. Itisintended
to aid students in the selection and development of the field study problem, the
selection of theresearch design,and the developmentoftheinstrumentstobeused
in the study for data gathering purposes.

EDAD 683 (3) Community School Administration
A comprehensive overview of community education: establishing, developing,
maintaining, and evaluating community education process and programming.

EDAD 685 (3) Administration of NonProfit Organization
This course examines the policy in which nonprofit organizations operate.

EDAD 690 (1-6) Workshop

Inworkshops, the principal learning takes place throughinterchange among class
members and the facilitator. Most work is completed during scheduled workshop
hours. A workshop will have a specific focus on a particular problem and occurs in
a compact time period.

EDAD 692 (3) Research in Educational Leadership

This course willfocus on techniquesand methods for collectingand analyzing data
and developing organizational surveys.The course will also focus on the writing of
the alternate plan paper.

EDAD 694 (1-2) Alternate Plan Paper

The alternate plan paper includes a research requirement less extensive in nature
than a thesis, but significantly greater in quality and quantity than the standard
graduate term paper.

EDAD 697 (3-9) Internship

Field experience focused on development of specified leadership/administrative
competencies.

Prerequisite: 2/3 of degree

EDAD 698 (3-9) Internship

Practical experience on the job for the principal and superintendency. Focused on
the development of administrative competencies.

Prerequisite: 2/3 of degree

EDAD 699 (3-6) Thesis

Thethesisinvolves extended researchresultinginasignificant contribution to new
knowledge.Thisreflects a student’s ability to doindividual,independent work of a
creative and/orinvestigative typein an area of relation to the student’s major field.

EDUCATIONAL LEADERSHIP

EDLD 622 (3) Collaborative Leadership
Theory ofleadership and managementof district schooladministration. Advanced
topics with emphasis on current practice.

EDLD 634 (1-6) Practicum
Practical experience in Educational Leadership.

EDLD 644 (1-3) Selected Topics in Experiential Education
This seminar provides an avenue for the exploration and investigation of special
study topics in educational leadership.

EDLD 646 (3) Punished by Rewards
Thisseminarexplores theintended and unintended consequences of rewards and
punishments as a source of motivation.

EDLD 647 (3) Seminar: Organizational & Systems Change
Thisseminarexploresthe dynamics of organizational and systems changein theory
and practice.

EDLD 648 (3) Seminar: The Learning Organization
ThisseminarexaminestheconceptsofthelearningorganizationasarticulatedbyPeter
Senge in The Fifth Discipline: The Art and Practice of the Learning Organization.

EDLD 649 (3) Seminar: Organizational Conflict
Thisseminarexaminesthestages, types,and styles of organizational conflict.Italso
addresses strategies for dealing with organizational conflicts.

EDLD 650 (3) Colloquium in Leadership
Examines leadership roles in the educational organization, including the change
process, organizational theory, reform, and the effects of change.

EDLD 651 (3) Ethics in Leadership
Selectedethical/moralphilosophiesarestudiedusingtheoreticalparadigms.Students
become skilled at making ethicaland moral decisionsregarding every day dilemmas
facing educational leaders.

EDLD 652 (3) Leadership Studies
This course examines past and current research theory and philosophy relative to
leadership development in both formal and informal educational settings.

2007-2009 Graduate Bulletin 39

(%]
S
©
—_
(@)
o
=
[a
[}
+—
©
>
©
©
—
O




EDUCATIONAL LEADERSHIP

EDLD 653 (3) Women in Leadership

Surveys pastand currentresearch aboutwomeninleadership roles. The course will
examine leadership through the lives of culturally diverse women who had both
traditional and non-traditional roles.

EDLD 677 (1-4) Individual Study
Individualized studyinanarea of leadership theory, research, orinquiry. Admission
by prior application only.

EDLD 679 (1-4) Practicum
Application and practice of leadership competencies. Admission by prior applica-
tion only.

EDLD 688 (1-3) Project Demonstration

This course will present a wide range of techniques and models for developing
professional academic projects, including portfolios. Students will develop and
demonstrate a professional project. This course may replace or be used n addition
to an APP or thesis.

EDLD 690 (1-4) Workshop
Anexperience wherethe principlelearning takes place through interchangeamong
class members and the facilitator.

EDLD 694 (1-3) Alternate Plan Paper

The alternate plan paper includes a research requirement less extensive in nature
than a thesis, but significantly greater in quality and quantity than the standard
graduate term paper.

EDLD 697 (3-6) Internship in Teaching

EDLD 698 (3-6) Administrative Field Experience
A field based experience

EDLD 699 (3-6) Thesis

Thethesisinvolves extended researchresultinginasignificant contribution to new
knowledge.Thisreflects a student’s ability to doindividual,independent work of a
creative and/orinvestigative typein an area of relation to the student’s major field.

EDLD 734 (4) Professional Development Colloquium

This course will provide doctoral students with the knowledge and skills required to
becomeaprofessororinstructorinhighereducationsettingsthroughtopicsincluding
professional development plans (PDP), professional development reports (PDR),
librar